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Rejoice, Reimagine.

“�Do not conform to the pattern 
of this world, but be transformed 
by the renewing of your mind.”

  — Romans 12:2
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“�Joy adapts and changes,  
but it always endures, even 
as a flicker of light born of 
our personal certainty that,  
when everything is said and 
done, we are infinitely loved.”

 — Pope Francis, Evangelii Gaudium

VISION 
We are recognised as an effective advocate for compassionate health, 
aged and community care in Australia, supporting our members to 
continue the healing mission of Jesus.

MISSION 
CHA supports our Catholic health, aged and community care members 
through policy leadership and sector engagement, enhancing their 
missions to provide compassionate care to all Australians. We are 
inspired by the ministry of Jesus and the work of Catholic ministries to 
bring healing, justice, comfort and hope for all, especially the vulnerable, 
disadvantaged, neglected and stigmatised in society.

VALUES 
CHA and member organisations share common values grounded in the 
mission of the Gospel - for the good of all. As ministries of the Catholic 
Church, we are inspired by the person and mission of Jesus, who 
embraced the world to bring justice and healing.

We are committed to showing love and respect towards staff and service 
users and providing the best care possible, especially for the vulnerable 
and marginalised. We approach every encounter as an opportunity for 
healing, companionship, compassion, comfort, and hope.
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ACKNOWLEDGEMENT OF COUNTRY

Catholic Health Australia acknowledges and pays respect to the past, present and emerging 
Traditional Custodians and Elders of this nation and the continuation of cultural, spiritual and 
educational practices of Aboriginal and Torres Strait Islander peoples. 

Catholic Health Australia 
GPO Box 815 
Canberra ACT 2601 
T +61 2 6203 2777

cha.org.au 
	 catholic-health-australia 
	 catholichealthaustralia6596

ABN 30 351 500 103

Catholic Health Australia is the largest non-government provider grouping of health, community 
and aged care services in Australia, nationally representing Catholic health care sponsors, systems, 
facilities and related organisations and services. Our health and aged care services are operated 
in the fulfilment of the mission of the Church to provide care and healing to all those who seek it. 
Catholic Health Australia is the peak member organisation of these health and aged care services. 

Further detail on Catholic Health Australia can be obtained at www.cha.org.au

Images: CHA thanks our members for supplying images for this report.
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CHA continues to champion reforms aligned with the 
healing ministry of Jesus and the work of Catholic 
ministries around the country.

Catholic Health Australia continued to push for aged 
care funding reform to ensure every Australian has 
access to quality care as our population ages. Under the 
leadership of new Aged Care Director Lauren Haylen, 
we welcomed the recommendations of the Aged Care 
Taskforce. The changes it laid out will future-proof the 
system while retaining a safety net for those who need 
support, bringing healing and justice to the vulnerable 
and disadvantaged.

We also successfully advocated for a government-
funded wage rise for aged care workers whose 
dedication, compassion and hard work brings hope 
and solace to us all. Together, these reforms represent 
a seminal moment for the aged care sector and we 
commend the government for having the courage to 
finally tackle this critical issue in the national interest.

CHA also pressed the government on prostheses reform 
and, following a national media campaign organised 
by Communications Director Adrian Kerr, secured a 
crucial policy change to keep general use items on the 
Prescribed List. We were vocal on the viability of private 
hospitals, particularly regarding insurer funding and 
hospital-in-the-home care following the appointment 
of Alex Lynch in the newly created role of Director of 
Public Health and In Home Support. 

We have appointed new Health Policy Director 
Katherine Bassett to lead our ongoing push for reforms 
to improve financial sustainability and would like to 
thank Sophie Balch for her hard work on secondment 
with us while we undertook a rigorous national search 
to find a replacement for Caitlin O’Dea, our wonderful 
colleague who now works with Calvary Healthcare. 

Catholic Health Australia represented our members at 
several key events throughout the year, including The 
Sydney Institute’s Annual Dinner Lecture, the 2024 NSW 
Health Outlook which we co-sponsored with CEDA, and 
our Canberra Budget Dialogue with CEOs and senior 
leaders from across our aged care membership in May. 

These forums represented an important opportunity 
to continue advocating for reforms true to our heritage 
and mission, inspired by The Good Samaritan. The 
Budget Dialogue, in particular, was a hugely successful 
initiative in which we brought our shared voice before 
the Aged Care Minister, key Members of Parliament 
from all parties, and senior departmental officials.

Our webinar series on palliative care provided expert 
perspectives on end-of-life care, including from nurses, 
doctors, unit directors, and clinical managers and forms 
part of a wider campaign to press for proper funding 
for services, particularly in rural and regional Australia. 
Meanwhile, our Health at the Margins series, organised 
by Mission Director Brigid Meney, delved into practical 
strategies to create safer, more inclusive environments 
for LGBTIQ+ aged care residents within our Catholic and 
mission-based services.

In a year marked by significant advocacy and reform, Catholic Health 
Australia made substantial strides towards ensuring quality aged care for all 
Australians and a more sustainable private healthcare system. The pivotal 
recommendations of the Aged Care Taskforce, a government-funded wage rise 
for care workers and a crucial policy reform on prostheses demonstrated the 
change we can achieve when we speak with a united voice.

FROM THE 
CHAIR & CEO



5

C
A

TH
O

L
IC

 H
E

A
LT

H
 A

U
S

TR
A

L
IA

  |
  

2
0

2
4

 A
N

N
U

A
L 

R
E

P
O

R
T

CHA’s national conference this past year saw over 
300 delegates from our membership gather in Perth 
to learn, network and reflect. Highlights included 
a keynote address by Health Minister Mark Butler, 
and demographer Bernard Salt outlining Australia’s 
changing social and economic landscape.

This year we welcomed a new member, CatholicCare 
QLD, increasing our aged care network across 
Bundaberg, Emerald, Longreach, Mackay, 
Rockhampton and Gladstone. CatholicCare’s presence 
in central Queensland underscores our ministry’s 
mission to care for Australians across the nation, be they 
in major cities, regional towns, or rural areas. 

We would like to thank the CHA Board Directors and 
all our members for their collaboration and support 
over the past year. Their cooperation, compassion 
and commitment, anchored in the teachings of Jesus, 
ensures our ministry continues to offer support, 
comfort and faith to those who need us most.

CHA meets regularly with the Australian Catholic 
Bishops Conference to discuss a range of issues relating 
to ethics and health. This includes briefings on end 
of life care, Voluntary Assisted Dying legislation and 
collaboration on the revision of the Catholic Code 
of Ethical Standards. We value our close working 
relationship with the Bishops and their executive 
management teams.

Finally, we acknowledge the contribution and talents of 
our predecessors, the Hon. John Watkins as Chair and 
Pat Garcia as CEO. Their partnership led CHA through 
some challenging times but has left the Catholic health 
and aged care sector stronger, more united and resilient 
than before.

Thank you.

Jenny Parker	 Jason Kara 
Board Chair	 CEO



WHO WE ARE - 
OUR SECTOR AT A GLANCE

80 
Hospitals

17 public 
hospitals
63 private 
hospitals

350 
Aged care facilities

48k+ 
births

628k+ 
ER presentations

12,300+
hospital beds

7,000+ 
independent 
living units

83k+ 
employees in  

Catholic aged & health 
care sector 

100+ 
social outreach 

programs

1.4M+ 
episodes of care

53k+ 
home care & support 

consumers

27k+ 
residential aged 

care beds

6
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With almost 50,000 
births a year, our member 
hospitals see maternity 
services as core to their 
mission.
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This year CHA members continued to deliver equitable, patient-centred, 
compassionate, and best practice health services that are aligned with the 
healing ministry of Christ and the mission of Catholic ministries across 
the nation. 

This is commendable given an increasingly tough 
landscape, where escalating costs of delivering care 
clash with a funding model that is no longer fit for 
purpose, amidst evolving technology and shifting 
models of care that are rapidly transforming where and 
how care is delivered. 

Over the past year, CHA and its members have worked 
to address immediate financial challenges, while also 
planning for the longer-term reform needed to ensure 
a robust, sustainable, and fit-for-purpose health system 
which delivers on our mission into the future. 

FINANCIAL SUSTAINABILITY AND 
FUNDING REFORM

The private health insurance industry made $2.2 billion 
in profit in the 2022–23 financial year — double the 
profits from the previous year. Despite these record 
profits, insurers are only returning on average 83 per 
cent of premiums to patients, and this average has 
been declining over the past five years. Management 
expenses, which cover expenses such as marketing and 
overheads, have also increased, consuming more of 
patients’ premiums.

Meanwhile, the cost of delivering care has increased, 
and with the latest premium round increase falling 
short of health inflation, many private hospitals are 
struggling to remain viable. In the last five years, more 
than 70 private hospital services across the broader 
sector have closed their doors, leaving patients with 
reduced access to critical services. 

Funding reform has been a key component of CHA’s 
advocacy in the last year, with the goal of creating a 
fairer, more transparent, and sustainable private health 
sector. In the short-term, one of the primary ways this 
reform can be achieved is through the Annual Private 
Health Insurance Premium Round — the mechanism 
by which the Minister for Health and Aged Care 
determines the increase in health insurance premiums 
for the next year. CHA has made several submissions 
to the Department of Health and Aged Care on the 
premium round process, calling for hospital costs to be 
integrated into this process by an independent body. 
This would ensure premium increases reflect actual 
hospital costs, thereby improving funding flows from 
insurers to service providers. CHA is also calling for 
premium increases to be linked to how much insurers 

return to patients and hospitals, rewarding those that 
return more benefits with larger increases to incentivise 
patient benefits over profits. 

These measures would pave the way for a National 
Private Price — an independently set, nationally 
consistent, activity-based funding model for private 
hospitals. This model would link price growth to cost 
growth, similar to the public hospital system, ensuring 
fair and transparent pricing for health services.

Private Hospital Sector Financial Health Check

The Department of Health and Aged Care commenced 
a review of the financial state of private hospitals to 
better understand financial performance, pressures, 
and profitability in the sector. This review represents a 
critical first step for the sector to implement funding 
and structural reform. The initiation of this review is a 
direct result of advocacy efforts from hospital groups 
across the sector.

CHA and its members are working closely with the 
department on this review. CHA has developed a 
report outlining several proposals aimed at improving 
the viability of private hospital services in the short-
term while long-term funding and structural reform is 
considered. CHA has held multiple meetings with the 
Minister for Health and Aged Care, his office, and the 
department to discuss and refine these proposals. 

Private maternity services

Several private maternity services have closed over the 
last few years, significantly impacting patient access 
and choice while increasing the strain on an already 
overburdened public system. This is due to a range of 
economic, financial, and workforce related factors that 
have rendered private maternity services unviable and 
impact the financial sustainability of private hospitals. 
CHA has developed a discussion paper which outlines a 
range of short-term and long-term considerations. CHA 
has been consulting with the broader sector on these 
considerations and will look to publish the paper in the 
coming months. 

Private mental health services

CHA members report unprecedented demand for 
their mental health services, particularly crisis services, 
and are straining more than ever to provide services 
within a system that is not well designed to provide 

HEALTH
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the care they need, where and when they need it. The 
structure of the system and how different types of care 
are funded is impacting equity of access. A workforce 
shortage of mental health professionals and significant 
changes to the types of work many mental health 
professionals are performing is adding pressure to an 
already fragmented system under significant strain. 

This issue was a central component of CHA’s pre-
budget submission and has been a key advocacy 
priority in the last year. While CHA welcomes the 
new trial to fund telehealth for psychiatric inpatient 
consultations, CHA is calling for further steps in the 
short and medium term that will realise immediate 
improvements while also laying the groundwork for 
longer-term system level improvements. 

PRIVATE HEALTH INSURANCE REFORMS

CHA actively participated in the multiple reviews 
conducted by the Department of Health and Aged Care 
on various aspects of private health insurance regulation 
that aimed to identify opportunities to improve the 
affordability and quality of private health insurance 
cover for patients. CHA made several patient-centric and 
principles-based submissions to this consultation, aiming 
for reforms that equally considered the scope and depth 
of patient access, the contribution of this care to health 
outcomes and experiences, and its financial cost. 

THE FUTURE OF THE PRESCRIBED LIST

Following the substantial efforts of CHA, its members, 
and the broader sector which resulted in General 
Use Items remaining on the Prescribed List, CHA has 
continued to advocate for reforms to future-proof the 
way medical devices are accessed and funded in the 
private sector. CHA continues to work with stakeholders 
from across the sector to ensure ongoing reforms 
are pragmatic, and protect patient access, clinical 
autonomy, affordability, and hospital viability. 

KEEPING PACE WITH AN EVOLVING 
SYSTEM, NEXT YEAR AND BEYOND

Governments of all levels have considerable programs 
of work in train to transition further into the digital age 
and transition away from non-renewable energy. These 
changes are associated with significant compliance and 
investment costs, particularly for private hospitals who 
do not receive implementation funding. The privacy 
threats posed to consumers by the increasing number 
of cyber security breaches nationally and globally mean 
that we need to be evaluating the way personal and 
health information collected by health service providers 
and funders is collected, stored, used and shared with 
third parties. CHA is working with members to look at 
long-term options to improve data security across the 
sector, leveraging insights from its membership of the 
Trusted Information Sharing Network Health Sector 
Group and engagement with the National Office of 
Cyber Security. CHA is also working with members on 
what is required to transition away from non-renewable 
energy, as well as work towards an interoperable 
health system through the Sparked Initiative which 
aims to accelerate the creation and use of national 
interoperability standards. 

Despite many challenges, CHA members have shown 
resilience, embodying the spirit of compassionate 
care amid a landscape marked by financial turbulence 
and change. As we forge ahead and advocate for 
sustainable funding, they remain steadfast in their 
commitment to shaping a future where every patient 
receives the dignity and quality care they deserve, today 
and for generations to come. 

Together, we are not just adapting to change; we are 
shaping a future where every patient receives the 
dignity and quality care they deserve, today and for 
generations to come.

	� Dr Katharine Bassett 
Director Health Policy

Cabrini Health hosted a meeting in Melbourne with Health Minister Mark Butler to discuss the viability of private hospitals.
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Catholic public hospitals and home-based aged care continue to deliver vital 
care to the communities that place their trust in them, but face significant 
challenges from funding uncertainty, case mix changes and workforce 
shortages. CHA continues to advocate for a strong focus on public health 
initiatives, such as shifting more care into the home to alleviate the pressure on 
Australia’s strained hospital and aged care systems.

Representing Catholic health and aged care providers 
nationwide, CHA upholds values rooted in social justice, 
compassion, and care for the vulnerable. The challenges 
to our Members’ ability to deliver this critical care are 
significant and growing. This year, CHA has continued 
to implement our Health Operational Plan, focused 
on addressing public hospital funding challenges and 
the growing aged care needs of our population, as well 
as advocating for a robust healthcare workforce and 
promoting innovative care models like Hospital in the 
Home (HITH).

PUBLIC HOSPITAL FUNDING

CHA Members face ongoing challenges with public 
hospital funding, which often falls short of meeting the 
increasing demands of managing acuity and casemix 
diversity. These challenges are not unique to Catholic-
run public hospitals and are impacting public hospitals 
more broadly. The complexity and severity of patient 
conditions are rising, requiring more resources and 
specialised care interventions. The reasons for this are 
complex but are in part due to rising chronic disease 
in Australia, as well as less affordable access to primary 
care. The impact of these shifts can be exacerbated for 
Catholic public hospitals, whose mission has seen them 
lean more heavily into areas of need such as care for 
those experiencing homelessness, refugees, and the 
provision of wrap-around services to those from low 
socio-economic backgrounds.

CHA has focused on advocating for transparency 
and accountability under the National Health Reform 
Agreement, to ensure that funding intended for public 
hospitals is delivered to them, and any savings they 
generate are re-invested in services. 

HOSPITAL IN THE HOME

CHA led a strong push for Hospital in the Home (HITH) 
as a viable alternative to traditional hospital care, 
promoting patient-centred care models that enhance 
flexibility and efficiency. This year, CHA led industry 
discussions with Government around the need to 
expand funding for HITH. The Government has recently 
conducted reviews of existing funding mechanisms 
which govern what insurers must pay for and found 
they work effectively in on-ward settings. CHA supports 
policy reforms that incentivize and recognize the value 
of HITH services and would allow not-for-profit providers 
to invest at scale in this productivity-improving 
initiative.

CHA conducted detailed polling of the consumers of 
public health, who overwhelmingly favour control of 
healthcare settings being determined by patients and 
their doctors. The public strongly supports insurers 
being required to pay for HITH delivered by a private 
hospital where a patient and their doctor believe this 
is the most appropriate avenue for care. As part of this 
advocacy, CHA led a media campaign that reached over 
a million Australians.

AGED CARE IN THE HOME

CHA continues to engage with the Department 
of Health and Aged Care and the Commonwealth 
Government on the future design of the Support at 
Home Aged Care Program. CHA Members deliver 
approximately one in five home care packages in 
Australia, and home care will be expected to do the 
heavy lifting in aged care for decades to come. 

There are significant questions to be addressed as part 
of development of the Support at Home Program, 
including:

-	 The funding levels that will be available to recipients;

-	 Regularity of new packages being released; and

-	 Where responsibility for a client’s well-being will sit 
under a self-directed, multi-provider model.

CHA Members meet regularly to discuss home care, 
including through our In-Home Support Working 
Group, as part of CHA’s budget week event in Canberra 
in May and at our CHA National Conference in August.

PUBLIC HEALTH & IN-HOME SUPPORT
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WORKFORCE

Workforce shortages pose significant concerns within 
the health and aged care sectors, impacting service 
delivery and patient care outcomes. CHA actively 
advocates for initiatives to address these challenges, 
including the re-establishment of Health Workforce 
Australia (HWA). To this end, CHA has consistently led 
an industry push to resurrect HWA to address long-
term workforce development, allocation, and research 
challenges, beyond the current shortages. This has 
included drafting budget submissions, discussions with 
state and Commonwealth ministers and advocacy in 
the media.

CHA will also be represented on the Commonwealth 
Government’s upcoming Medical Workforce Advisory 
Collaboration. CHA Members have important insight 
into the medical workforce challenges being faced by 
health and aged care workforces, and their potential 
solutions. For example, we conduct independent 
research into health workforce shortages, engage with 
Catholic (and other) universities to develop improved 
retention models, and our Members are engaged in 
substantial training as well as international recruitment. 
CHA looks forward to contributing to solutions that 
will improve the effectiveness of Australia’s medical 
workforce.

GENERAL USE PROSTHESES ITEMS

For over two years, CHA has prioritised engagement 
with medical device regulation and funding policy, 
particularly a mechanism that would have resulted 
in significantly exacerbated out of pocket costs for 
patients and reduced access to planned surgeries. At 
the urging of the private hospital insurance lobby, the 
policy announced in 2021 would have led to key surgical 
items not being funded by health insurers. As a result 
of CHA-led advocacy, the Minister for Health and Aged 
Care Mark Butler intervened, and has changed this 
policy in the best interest of patients.

This advocacy program was an example of the strength 
of advocacy approaches centred on the public interest, 
engagement with a broad range of stakeholders and 
focused on discrete messaging to the right audiences. 
Importantly, the solution CHA developed has resulted 
in funding certainty for these surgical items, but also 
price reductions for Australian consumers averaging 11% 
across the board. In the year ahead, CHA will continue 
to focus on the key goals in its Health and Aged Care 
Operational Plans – prioritising our resources towards 
issues that are important, not just urgent.

	� Alex Lynch, Director of Public Health 
and In Home Support Policy

Accessing home care support services can sometimes be overwhelming and confusing for older Australians and their families. 
Southern Cross Care (WA) launched a home navigation tool that allows people to enter their postcode and funding package to identify 
the services they need.
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With a new Aged Care Act in train and a Aged Care Taskforce Report 
establishing a pathway to financial sustainability, the aged care sector is 
entering the final stages of its post-Royal Commission era. While significant 
workforce and financial pressures remain, the sector has, for the first time in 
years, a renewed sense of hope.

The start of this year was significant for the sector with 
major changes coming into effect, including a 15 per 
cent wage rise for workers in residential aged care, 
regulated 24/7 Registered Nurse requirements and an 
independent capability review highlighting problematic 
findings about the regulator.

Reform continued across all parts of the sector. 
Between September and December, the aged care 
accommodation design principles and a final draft of 
the strengthened Aged Care Quality Standards were 
released and the new Aged Care Act, a foundational 
piece of the reform was made available for public 
consultation. The year was rounded out by the release 
of the Aged Care Taskforce Report and a successful Fair 
Work Commission case which will deliver historic wage 
rises for aged care workers.

We enter the new year awaiting a Government 
Response to the Aged Care Taskforce Report but 
remaining hopeful for reform that, in the past, has been 
too challenging for governments to tackle.

ADDRESSING THE ELEPHANT IN THE 
ROOM – FUNDING REFORM

With clear structural funding issues facing the sector, 
the Government set out to establish a pathway forward 
through the establishment of the Aged Care Taskforce. 
CHA Chair John Watkins AM was appointed as a 
contributing member of the Taskforce, later replaced by 
outgoing CEO Pat Garcia. Both John and Pat brought 
their personal experiences and skills as well as the 
Catholic sector’s deep knowledge and history in health 
and aged care to the Taskforce’s deliberation.

CHA has long argued that those who can comfortably 
contribute to funding their own aged care should do so. 
We renewed our laser focus on advocating for financial 
sustainability throughout the year in collaboration with 
other aged care providers including Opal Healthcare 
and Anglicare Sydney. With the Final Report being 
handed down in December and made public in March, 
the Aged Care Taskforce put forward recommendations 
to increase personal contributions to the cost of 
accommodation and daily living expenses for those 
who can afford it, while retaining a safety net for others.

CHA advocated publicly and privately on its support for 
the reform and partnered with StewartBrown to analyse 
and communicate the positive impact of the reform 
on the sector to MPs, Senators and members. We have 
continued our efforts to build momentum around 
the Aged Care Taskforce recommendations through 
ongoing consultation with Members of Parliament and 
stakeholders alike.

ESTABLISHING A LEGISLATIVE 
FRAMEWORK FOR THE FUTURE

A central feature of this year has been a new Aged Care 
Act. Underpinned by a new rights-based approach, the 
new Act is a fundamental piece of the puzzle in setting 
the right foundations for a future aged care system. 
CHA actively campaigned for changes on the new Aged 
Care Act, including delays to the introduction of the Act 
into parliament to support critical policy work. CHA has 
been working with government and the Department 
to resolve issues with the draft. The Act is expected to 
progress into Parliament in the second half of 2024.

AGED CARE

Villa Maria Catholic Homes (VMCH) nurse Sue Adhikari with a 
resident at St Bernadette’s Specialised Dementia Care Unit in 
Melbourne.
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WORKFORCE STILL A PROBLEM

The sector has continued to face significant challenges 
with attracting and retaining staff. There are 60,000 
care and nursing vacancies this year alone that is 
projected to hit 110,000 in six years’ time. New regulated 
care minute targets and the requirement for facilities to 
have registered nurses onsite 24/7 are exacerbating the 
workforce crisis, especially in regional and remote areas.

CHA has been at the forefront of driving a workforce 
agenda for the aged care sector. In addition to the 
push to re-establish Health Workforce Australia, CHA 
was vocal in calling on the government to commit to 
fully funding the Fair Work Commission (FWC) Stage 3 
Decision, provide rental assistance for nurses and other 
aged care staff, create a national ‘Health & Care Worker 
Passport’ and invest further in staff housing, particularly 
in regional, rural and remote areas.

The end of the year saw some significant wins for 
the sector, including the final determination by the 
FWC on the wage case which will see historic wage 
increases for both direct and indirect care staff. The 
federal government also responded to concerns about 
workforce shortages impacting the delivery of critical 
care minutes in residential aged care services through 
the inclusion of ENs in 10 per cent of nursing targets. 

COLLABORATION AND CONNECTION 
ACROSS OUR MEMBERSHIP

CHA has continued its focus on bringing together 
members to collaborate, connect and learn from one 
another. CHA and a delegation of 25 aged care CEOs 
and senior executives spent three days in the nation’s 
capital as part of CHA’s Budget Week Dialogue ’24. The 
event series gave our members unprecedented access 
to politicians from all stripes through a series of post-
budget briefings at Parliament House and a session 
with the Department of Health and Aged Care’s Deputy 
Secretary for Aged Care, Michael Lye.

CHA has also hosted a lunch series with members 
in Brisbane, Melbourne and Sydney in partnership 
with StewartBrown and investment firm IAM to share 
analysis and insights on the impact of the Taskforce on 
our members and explore investment approaches for 
Refundable Accommodation Deposits.

	� Laura Haylen 
Director Aged Care Policy

Val and Sophia are part of Calvary Kooyong’s ‘Knit ‘n Knatter’ group. The Comfort Rug Project creates rugs for palliative care patients in 
hospitals, aged care and the local community. With their colour and vibrancy, the rugs provide emotional as well as physical warmth 
and are “threaded with prayers of hope and love”.
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The 2023-2024 year of has seen Catholic Health Australia launch new mission 
initiatives, strengthen foundational ones, and focus on ensuring our mission 
work is effectively integrated into all that we do.

In late 2023, CHA’s Social Justice Committee noted 
that there was a significant role for CHA to lead in 
education and awareness raising on matters relating to 
the intersection of justice and healthcare. In response, 
our Health at the Margins series was launched as part 
of World Day of the Sick in February 2024. The first 
webinar attracted over 100 registrations and was a 
panel on the role of relationships in a person’s health in 
line with the World Day of the Sick theme.

The second of these webinars was held in May titled 
“Caring for the whole person: supporting LGBTIQ+ 
people in Catholic Aged Care services”. The focus of 
this webinar was instigated by CHA’s Social Justice 
Committee on the researched and publicised barriers 
for those in the LGBTIQ+ community accessing care, 
and the lack of clarity or confidence some providers can 
experience around what Catholic aged care services 
can or should be doing, when it comes to care for this 
demographic. 

The response to registrations was quick and numbers 
exceeded expectations, highlighting an ongoing 
interest in this series and this topic by our sector.

CHA aims to host up to four Health at the Margins 
Webinars in 2024, with the aim of making this an 
ongoing series into 2025 after evaluation by the Social 
Justice Committee. Working with fellow Directors at 

CHA, we will continue to explore opportunities to use 
the issues highlighted within Webinars to inform future 
advocacy programs and positions.

The Code of Ethics Review process continues to be 
undertaken and has reached its final stages after a 
collaborative effort with members, ethicists, Bishops 
and the broader Church. While still in draft form, 
the Code has looked to include matters of ethical 
importance that were not of significance when the 
Code was originally written, as well as removed or 
reshaped areas that are no longer of significance in 
practice. Any revised Code seeks to reflect current 
Church doctrine while providing tools to examine this 
from a clinical perspective. The proposed draft has 
presented a greater scope for ethical considerations, 
particularly in areas that good ethical practice should 
not narrowly prescribe in health and aged care, while 
providing limitations. This has been supported through 
the provision of ethical tools that can be drawn on in 
a therapeutic setting which clinicians can use in their 
ethical decision making. 

CHA’s Reconciliation Steering Committee, comprising 
representatives from across our membership, has 
changed its meetings from monthly to fortnightly 
as work continues on developing a Reconciliation 
Action Plan (RAP). Reconciliation Australia advises that 
the first step in the process is one of reflection. This 

MISSION
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includes reviewing our website and communications 
and establishing cultural education experiences for 
the CHA Board and staff. This approach will focus on 
current processes and how participation in a RAP can 
be enhanced within CHA itself. However, the steering 
committee is not limited by this approach and our desire 
is to always consider worthwhile initiatives that may at 
times extend beyond the scope of a RAP. Our advocacy 
is to explore ways in which the Catholic health sector can 
work together, building on the successes of our member 
organisations as they continue their own journeys of 
reconciliation.

Taking seriously our role as part of a broader network of 
Church leaders, CHA has continued to engage with our 
colleagues across ministries through various forums, 
including liaising with Church commissions on relevant 
matters. At the end of last year, the Synod’s General 
Secretariat published a document Towards October 
2024 containing guidelines for consultations to be held 
in 2024 to reflect on the Synthesis Report from the 
First Assembly and prepare for the Second Assembly. 
CHA participated in this synodal process on “finding 
a dynamic balance between the dimensions of the 
Church as a whole and its local roots” and discussed 
the many ways the Church can build connections and 
relationships, stretch our imaginations as to what faith 
in action can be, to become a church and ministry 
grounded in prayer and focused on the Gospels. This 
deep listening and discussions were fed back to the 
national Synod process for the Second Assembly. 

In the last year, CHA systems mission leaders have 
been meeting weekly to discuss joint and emerging 
challenges. This has also been supported by longer 
meetings twice a year for more strategic planning, 
including one in person meeting. Off the back of this 
success in driving collaboration and communication, CHA 
has initiated through the leadership of MercyCare and 

Catholic Healthcare a similar group for aged care mission 
leaders and the first meeting was held with a view to 
more regular meetings going forward. This meeting 
addressed resourcing challenges, the professionalisation 
of pastoral and spiritual care, as well as a desire for greater 
resource sharing. CHA is looking forward to facilitating 
a deeper understanding a discussion on these issues, 
as well as building stronger relationships between aged 
care mission leads across our sector. 

As part of Palliative Care Week in 2024, CHA 
commissioned data to both support our advocacy for 
greater palliative care funding, as well as our focus on 
hospital in the home. In the coming months, this data 
will be considering the best ways to utilise these in our 
advocacy efforts. Key findings include:

•	� Overwhelming support for palliative care funding 
(funded by government as part of the healthcare 
system, rather than by an individual)

•	� Uncertainty as to whether palliative care services 
would be accessible in their local community, but a 
strong belief that they should be made accessible.

•	� Increased concern about access in regional and  
rural areas. 

•	� Desire to be able to access palliative care at home, 
rather than a hospital. 

CHA continues our work in a multitude of other 
advocacy areas across private and public health as well 
as aged care initiatives, all grounded in our mission of 
providing better care to those who need it, when they 
need it. We look forward to continuing this work in the 
coming year, as well as launching new programs and 
initiatives.  

	� Brigid Meney 
Director of Strategy & Mission

Over the past 100 years, the Sisters of Mercy in Young NSW have supported the advancement of regional healthcare, establishing 
critical services, including palliative care, aged care and health care. A century later and the legacy of the Sisters lives on through 
dedicated staff who continue to serve our mission.
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Throughout 2023-2024, Catholic Health Australia expanded our presence across 
mainstream, religious, trade and social media channels, addressing key issues 
in health, aged care, and mission. 

CHA’s public advocacy positions were amplied across 
all channels, focusing on key issues including aged 
care funding reforms, hospital-in-the-home care and 
palliative care services in the context of Voluntary 
Assisted Dying (VAD) legislation. 

Our national media campaign on prostheses reform 
involved case studies from our members in regional 
markets and successfully resulted in a policy change 
that saved our members millions of dollars in general 
use surgical items. Our thanks goes to our member 
hospitals for their collaboration on this issue. 

Throughout the year, CHA’s media efforts resulted 
in significant coverage across major Australian news 
outlets, including front page stories in The Australian, 
opinion pieces in the Australian Financial Review and 
Catholic publications, and appearances on national 
television news programs. These media activities 
reinforced CHA’s position as a leading voice in 
Australian health and aged care and helped us shape 
the national discussion. 

The year also saw the consolidation of CHA’s presence 
on LinkedIn as a major communication channel to 
amplify our policy and advocacy positions, including 
submissions to government and media coverage. 
Improvements were also made to CHA’s website, 
including the creation of a Newsroom to showcase 
stories from CHA and its members. Additional pages 
were created to publish submissions, events, webinars, 
publications and conference materials. The Health 
Matters monthly newsletter showed increased 
engagement and open rates. 

A highlight of the year was the establishment of a 
Communities of Practice (CoP) group which pulled 
together Communication and Media leads from across 
our hospital sector to coordinate media responses, 
providing peer support and improving communication 
between CHA and its members.

RESULTS 

In the financial year 2023-24, Catholic Health Australia 
had 1,255 mentions in the media with 35.1 million 
potential cumulative views. This was on par with the 
previous year’s coverage.

A total of 673 (53.6%) of these mentions were online,  
329 (26.2%) were radio, 205 (16.3%) were print and  
48 (3.8%) were TV. Some of the highlights are outlined 
in this report.

MAINSTREAM MEDIA MENTIONS

Total mentions  
by media type  
over the selected 
coverage period. 

Total 1,255

Online	 673 (53.6%)
Radio	 329 (26.2%)
TV	 205 (16.3%)
Print	 48 (3.8%)

COMMUNICATIONS, MEDIA & GOVERNANCE

ONLINERADIO

PRINT
TV
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COMMUNICATIONS, MEDIA & GOVERNANCE

LEADING MEDIA OUTLETS

Top 5 Media Groups over the selected coverage period.

POTENTIAL AUDIENCE REACH - 35,139,387 OVER 361 DAYS

Cumulative potential audience reach by media type for the selected coverage period.
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MEDIA BY MONTH

In July 2023: We issued a media release announcing 
CEO Pat Garcia’s departure and another announcing 
our support for the referendum on an Indigenous Voice 
to Parliament.

In August: We issued a media release welcoming 
figures showing registered nurses were onsite in aged 
care homes 98 per cent of time. We also landed a front-
page story in The Australian about the government 
removing general use items from the prostheses list. 
From there, we planned a national media campaign to 
reverse that decision, which was ultimately successful.

In September: We placed a story with The Australian 
on user contributions in aged care. We published a 
media release about our national conference, focussing 
on the Sister Maria Cunningham Lifetime Contribution 
Award handed to Mercy Health Associate Professor Dr 
Michael Rasmussen for his 40 years of service. We also 
issued a media release endorsing the Indigenous Voice 
to Parliament.

In October: We announced the appointment of a 
new Chair Jenny Parker and CEO Jason Kara. It was 
reported in religious and health media, with articles in 
Cath News, Aust Ageing, The Weekly Source and an 
interview with Talking Aged Care. CHA also submitted 
an opinion piece to The Catholic Weekly on Voluntary 
Assisted Dying (VAD) and responded to a request for 
interview from the same publication for a broader story 
on CHA’s position.

In November: The Daily Telegraph published an opinion 
piece by Jason Kara arguing the importance of palliative 
care following the legalisation of VAD in NSW. 

In December: CHA issued a media release announcing 
the appointment of our new directors and another 
endorsing the government’s move to establish an anti-
slavery commissioner. In an Sydney Morning Herald 
article, CHA warned that allowing telehealth access 
for assisted dying would make it more accessible in 
regional areas.

In January 2024: The AFR published an opinion piece 
by Jason Kara on the benefits of hospital-in- the-home 
care.

In February: Director of Public Health and In Home 
Support Policy Alex Lynch was quoted in an article in 
The Australian calling for the establishment of Health 
Workforce Australia. CHA published a media release 
marking World Day of the Sick.

In March: We featured in a front-page story in The 
Australian on the Aged Care Taskforce and Jason was 
interviewed on the topic live on 10News. We placed 
a story with The Weekly Source on our pre-budget 
submission calling for government-funded wage rises 
for aged care workers. Laura Haylen was quoted in The 
Australian, backing government-funded wage rises, and 
Jason Kara appeared on 7News backing the increase.

In April: CHA placed a story with ACM titles around the 
country about the negative effects of the government’s 
proposed prostheses changes. We placed a story with 
The Australian about our pre-budget submission on 
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Union warns pay rise delay will create staff crisis

AARON FRANCIS

Garry Nixon, 83, and his wife, Bev, 82, at their aged-care home in Aberfeldie in Melbourne’s inner northwest

Unions have attacked the govern-
ment’s attempt to stagger pay rises 
for aged care workers over two 
years, warning the delay would 
plunge the sector into quicksand. 

The Health Services Union re-
leased a new survey of workers 
that found 35 per cent would con-
sider quitting the aged care sector 
if the increases were held back. 

The government has made a 
multibillion-dollar commitment 
to fund pay rises for aged care and 
early childhood workers but has 
urged the Fair Work Commission 
to phase in the wage increases of 
up to 13.5 per cent in aged care in 
two stages in 2025 and 2026. 

Health Services Union nation-
al president Gerard Hayes said 
aged care workers were “bitterly 
disappointed” by the govern-
ment’s bid to stagger the pay rises.

“If the government insists on 
delaying this pay rise it will plunge 
aged care into quicksand,” Mr 
Hayes said. “The workforce is al-
ready crumbling and this will 
make it worse.”

In a recent HSU survey, more 
than 1500 aged care workers were 
asked: “If the pay increase is de-
layed would you consider leaving 
the sector?”  Some 35 per cent  of re-
spondents said “yes, I would con-
sider leaving the aged care sector”. 
A further 43.36 per cent said they 
“might” consider leaving.

The HSU quoted from then 
 opposition leader Anthony Alba-
nese’s budget reply speech in 2022 
when he said: “Unlike this prime 
minister who won’t take any re-
sponsibility, a Labor government 
won’t muck around. We’ll support 
the workers’ call for better pay at 
the Fair Work Commission.”

The HSU’s NSW assistant sec-
retary, Lauren Hutchins, urged the 
Prime Minister  and Treasurer Jim 
Chalmers to reconsider the delay.

“Aged care does not have 18 
months to spare,” she said. “This 
survey shows the workforce is al-
ready teetering on the brink. After 
the extraordinary high of winning 
a pay rise that delivers justice and 
dignity, we now face the prospect 
of a delay that will see the sector 
shed workers.”

ACTU president Michele 
O’Neil said the peak union body 
backed the HSU’s concerns about 
the need for pay rises to be imple-
mented urgently.

Ms O’Neil said it was important 
that the government had made 
provision in the budget to fund the 
pay rises for aged care and early 
childhood workers.

Aside from deliberating on the 
timing of the aged care pay rises, 
the commission is considering an 
ACTU claim for a 9 per cent mini-
mum wage increase for workers in 
female-dominated industries as 
part of the annual wage review.

Unions and employers also 
want the government to fund pay 
rises flowing from a yet to be final-
ised multi-employer agreement 
across the early childhood sector.

New Australian Bureau of Stat-
istics data on Wednesday showed 
the wage price index rose 0.8 per 
cent in the March quarter, and 4.1 
per cent for the year, down slightly 
from the 4.2 per cent increase in 
the 12 months to December. It is 
the first time there has been three 
consecutive quarters of at least 4 
per cent wage growth since 2008.

Treasury forecasts annual 
wages growth will fall from 4 per 
cent to 3.25 per cent over the next 
two financial years before rising to 
3.5 per cent in the subsequent 
years of the forward estimates 
However, lower forecast inflation 
will deliver real wages growth of 
0.5 per cent for two years and 1 per 
cent from 2026-27. 

EWIN HANNAN

WORKPLACE EDITOR

AGED CARE

 Garry Nixon is quick to recall 
his wedding day to fellow 
teacher Bev. It was December 
19, 1965, in Melbourne, the day 
Ronald Ryan escaped from 
Pentridge Prison.

“We were driving up to 
Wangaratta for the first night of 
our honeymoon and Bev was 
petrified we might run into him. 
Me too, I have to admit,” Mr 
Nixon says.

Ryan’s freedom was short-
lived – 17 days on the run, and 
then eventually hanged a year 
later for the murder of prison 
warder  George Hodson during 
the  escape. He was the last man 
executed in Australia.

Garry and Bev’s marriage 
has been a longer affair, 57 years 
and counting. Now 83 and 82 
respectively, they are among a 
growing number of older 
Australian couples needing 
aged care together.

In previous generations, a 

more common scenario was 
couples living together in their 
family home until one died, 
statistically more likely the 
husband, and then the wife 
would move into nursing home 
care as a single person.

Now care has to be designed 
around the increasing chance 
couples will grow old and frail 
 together, including options in 
residential care.

The ageing demographic 
means government spending on 
both home care and residential 
care will continue to grow. 

The government’s aged-care 
taskforce, chaired by Aged Care 
Minister Anika Wells, has noted 
that Australians prefer to age in 
their own homes, and is building 
its reform agenda around that.

It is expected that the 
number of Australians needing 
to access government-funded 
homecare packages will double 
to two million by 2040. 
Residential care will remain an 
important element of the care 
ecosystem, particularly at the 
acute end when frailty or 
dementia become too much to 
manage at home.

The taskforce is calling for 

older Australians with the 
means to do so to contribute 
more to the non-direct 
components of their care, both 
in-home and  residential. It is a 
recommendation set to be 
embraced by the government. 

But not yet. Much to the 
disappointment of the sector, 
Tuesday’s budget did not lay out 
a blueprint for aged-care reform 
along the lines of the taskforce 
recommendations. 

And the 24,100 new 
homecare packages announced 
for the coming financial year, at 
a cost of $531m, fell short of calls 
from the sector for up to 80,000 
to meet  rising demand. 

Garry now lives in a one-
bedroom ground floor serviced 

apartment in Ryman 
Healthcare’s Raelene Boyle 
Retirement Village in 
Aberfeldie, near Essendon in 
Melbourne. It offers retirement 
units and residential aged care 
for those with dementia.

 He is  receiving some 
government-funded homecare 
supports, while Bev is in 
residential aged care on the 
floor above. Like all nursing 
home residents, her care is 
subsidised by the government. 

“I can just head up and see 
her. She doesn’t recognise me 
now, and she can’t 
communicate,” Garry says. “But 
I can’t complain, I know she is 
getting looked after, and that’s a 
real weight off my shoulders.”

Ryman Healthcare Australia 
chief executive Cameron 
Holland said the company’s 
model of care “is increasingly 
sought after by couples because 
it allows them to stay together in 
the same village community as 
their needs change”.

 “Couples don’t often age in 
the same way at the same rate, 
so our approach …  reflects the 
unpredictable reality,” he  said.

STEPHEN LUNN

Package deals for 
couples growing 
in popularity 

SENIORS

‘It allows them to 
stay together in 
the same village 
community as 
their needs change’

CAMERON HOLLAND 

RYMAN HEALTHCARE 

AUSTRALIA 

‘No aged-care reform, too few homecare packages’

Aged-care advocates have re-
buked the Albanese government 
over the pace of reform after Tues-
day’s budget offered no response 
to the recommendations of its 
own taskforce.

There was also disappoint-
ment that only 24,100 additional 
homecare packages were funded, 
far lower than expectations given 
the ageing population and grow-
ing demand for older Australians 
to remain in their own homes for 
as long as possible.

With most of the budget’s 
$2.2bn new aged-care funding 
committed to funding IT up-
grades and digital infrastructure, 
advocates for a sector facing sig-
nificant financial challenges were 
looking for a more comprehensive 
reform road map.

“The decision to neglect the 
aged-care taskforce recommen-
dations in this budget is incredibly 
disappointing and frustrating,” 
Catholic Health Australia aged-
care policy director Laura Haylen 
said.

“With most facilities operating 
at a loss and many at risk of clos-
ure, we are running out of time to 
secure quality and sustainable 
aged care for our loved ones.

“Every day adds more to the 
cost of fixing the system, and 
leaves more older Australians 
languishing in our hospitals for 
lack of quality care options in their 
community. There is no excuse for 
delay,” she said.

Retirement Living Council 
executive director Daniel Gannon 
said there had been “radio silence” 
on the government’s response to 
the taskforce recommendations, 
key among them that older Aus-
tralians with the means to do so 
pay more for components of their 
care including accommodation, 
food and cleaning.

“Given the government is the 
judge, jury and executioner of this 
taskforce and having already had 
five months to consider their own 
findings, non-communication sig-
nals one of two things: it’s either 
bad news for consumers or it’s bad 
news for operators,” Mr Gannon 
said.

Stephen Muggleton, chief 
executive of independent not-for-
profit aged-care provider Bolton 
Clarke said “a speedy response on 
aged-care funding reform is need-
ed because every day that we 
delay now means more people 
stuck in hospital in years to come 
due to insufficient residential 
care.”

Peak provider advocacy group 
Aged and Community Care Pro-

viders Association chief executive 
Tom Symondson said the failure 
to address the taskforce recom-
mendations, even some indication 
of direction, was “a big problem.”

“We need to see the govern-
ment’s response and we need all 
sides of politics to get behind these 
reforms,” Mr Symondson said.

“The majority of providers 
continue to struggle to keep their 

doors open and the sector has lost 
billions of dollars over the past five 
years, hampering investment 
while demand for services is grow-
ing. It can’t go on.”

Mr Symondson was also con-
cerned about the lack of new 
homecare packages, noting 
ACCPA had called for an ad-
ditional 80,000 and Tuesday’s 
budget allocation was 24,100.

Council on the Ageing chief 
executive Patricia Sparrow also 
flagged alarm about “only 24,100 
additional homecare packages” 
being funded.

“Older Australians should not 
be left stranded in hospital, forced 
into residential aged care, or die 
waiting for support that never 
comes,” Ms Sparrow said.

She also noted that deep in the 
budget documents the govern-
ment confirmed there would be a 
delay in the introduction of a new 
aged-care act until July 1, 2025, 
two years on from the date recom-
mended by the aged-care royal 
commission.

“Despite announcing the fin-
ishing line, we’re still no clearer on 
the starting line for the parliamen-
tary processes to commence,” Ms 
Sparrow said.

Older Persons Advocacy Net-
work chief executive Craig Gear 
agreed. “We are disappointed to 
see the budget papers indicate that 
the new aged-care act will com-
mence on 1 July, 2025, rather than 
this year, which we have strongly 
advocated for,” he said.

STEPHEN LUNN

SOCIAL AFFAIRS EDITOR

Haylen Muggleton

OPERATORS

 

Teachers 
cane ALP 
for ‘Gonski 
gap’ failure

Teacher unions and parent 
groups have marked down the 
federal budget for failing to fill the 
“Gonski gap’’ in needs-based 
funding to public schools.

Parents and Citizens  federal 
president Yvonne Hilsz said the 
federal budget revealed a “stark 
neglect of our public school kids 
and their fundamental education 
needs’’.

“The federal government 
makes all the right noises, and 
says all the right things, but they 
refuse to put their money where 
their mouth is and deliver for our 
kids,’’ she said.

“Our children’s education 
should be at the top of our nation-
al agenda, yet once again we see a 
shortfall in the commitment to 
fully fund schools to the stan-
dards set by (businessman David) 
Gonski a decade ago.’’

Australian Education Union  
president Correna Haythorpe 
said the Albanese government 
was favouring private schools. 
“The public knows there is deep 
inequity in how public schools are 
funded compared with private 
schools in Australia,’’ she said. 

“There are unacceptable 
achievement gaps between child-
ren from different backgrounds 
and locations, acute teacher 
shortages and alarming declines 
in student wellbeing and engage-
ment.”

Ms Haythorpe called on the 
government to reconsider its “un-
acceptable’’ decision to discon-
tinue capital works funding for 
public schools beyond this year, 
while giving private schools $1bn  
in funding for new buildings and 
facilities over four years.

“For schools which have ben-
efited from this funding, it has 
meant new facilities such as toi-
lets and outdoor learning areas,’’ 
she said. “At the same time, pri-
vate schools have raked in 
$1.25bn, some of which went to 
the richest schools in the nation.

“Private schools will now get 
an additional $1bn  over four 
years;  public schools will get 
nothing.”

In the budget, federal recur-
rent funding to schools was fro-
zen in real terms over the next 
four years.

For public schools, spending 
will rise 15.1 per cent over the next 
four years, from $11.1bn this finan-
cial year to $12.78bn in 2027-28, 
largely due to an increase in stu-
dents diagnosed with a disability.

In private and Catholic 
schools, federal funding will rise 
16.2 per cent from $18.1bn this fin -
ancial year to $21.05bn in 
2027-28, due to “revisions to en-
rolment projections’’ as more 
families choose independent 
schooling.

The school funding figures in 
the budget papers exclude 
$16.2bn in bonus funding that 
Education Minister Jason Clare 
has offered states and territories 
for public schools over the next 
decade.  Western Australia and 
the Northern Territory have ac-
cepted the deal, but NSW, Victor-
ia, Queensland, South Australia 
and Tasmania are demanding the 
commonwealth double the 
money.

Mr Clare on Wednesday said 
he had “put $16bn  on the table’’ 
for the states and territories but 
they must commit to educational 
and transparency reforms in re-
turn for the extra cash. “We’ve got 
to strike a new National School 
Reform Agreement this year,’’ he 
told ABC Radio.

“Funding is part of it …. (but 
also) tying that funding to the sort 
of things that help kids who fall 
behind to catch up and keep up, 
and then more kids finishing 
school and then getting a chance 
to go to TAFE or get a crack at 
university.’’

Independent Schools Austra-
lia chief executive Graham Catt 
said more children were attend-
ing private schools so “all sectors 
will need resources to enable 
them to deliver on the govern-
ment’s ambitions and agenda for 
education reform’’.

Federal opposition education 
spokeswoman  Sarah Henderson 
called on the government to “de-
liver the reforms required to raise 
academic standards’’. 

“This requires an unwavering 
commitment to evidence-based 
teaching methods, not billions of 
dollars,’’ she said.

NATASHA BITA

EDUCATION EDITOR

EDUCATION

The federal government has 
clipped the wings of the powerful 
new super agency to oversee uni-
versities that it announced in the 
budget, deciding not to merge the 
university regulator and the gov-
ernment’s main research funding 
authority into the new body.

Universities have been told 
the Tertiary Education Quality 
and Standards Agency, which 
regulates higher education, and 
the Australian Research Council, 
which funds university research, 
will not be included in the Austra-
lian Tertiary Education Commis-
sion, the new statutory body that 
will administer higher education,

The new body was recom-
mended by the Universities Ac-
cord review, which envisaged the 
inclusion of the TEQSA and the 
ARC.

The super body is planned to 
be the government’s independent 
tertiary education policy and de-
cision-making arm, recommend-
ing funding and tuition fee levels, 
matching the availability of edu-
cation to Australia’s skill needs 
and ensuring the nation develops 
a variety of tertiary institutions.

The decision to remove the 
regulator TEQSA from ATEC 
will resolve the potential conflicts 
of interest that arise if the body 
running higher education 
(ATEC) controls the body that 
regulated it (TEQSA).

However, following the gov-
ernment’s decision, announced 
on Saturday, to put caps on the 
number of international students 
each university and other edu-
cational institutions can enrol, 

ATEC is likely to have the ad-
ditional controversial role of de-
ciding the number and 
composition of international stu-
dents who will be allowed at each 
university. This will be a major 
task, requiring it to take into ac-
count each university’s student 
housing capacity, which the gov-
ernment says will influence the 
international student cap.

Tuesday’s budget started the 
process of implementing the Uni-
versities Accord review, which 
aims to fulfil the government’s 
goal of having 80 per cent of 
working-age Australians holding 
a tertiary qualification by 2050. 

Education Minister Jason 
Clare has set up a committee of 
tertiary education representa-
tives to advise him on establishing 
ATEC and implementing some 
other accord recommendations. 

Chaired by Education Depart-
ment secretary Tony Cook, the 
other members are University of 
South Australia vice-chancellor 
David Lloyd; University of NSW 
vice-president societal impact, 
equity and engagement Verity 
Firth; economist Stephen Duck-
ett; University of Sydney histo-
rian Julia Horne; former 
University of Canberra chancel-
lor Tom Calma; Jobs and Skills 
Commissioner Barney Glover; 
and TAFE Directors Australia 
CEO Jenny Dodd.

Independent colleges are con-
cerned they have no represen-
tation on the implementation 
committee. 

The Independent Tertiary 
Education Council Australia said 
its members were “uniquely 
equipped” to help meet one of the 
accord’s objectives of bring higher 
education and vocational train-
ing closer together.

 

U-turn on merger of 
regulator, super body
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Peak women’s groups have blast-
ed the government for failing to 
invest in proper domestic, family 
and sexual violence services in 
the budget, declaring Anthony 
Albanese has failed to “read the 
room” and appropriately respond 
to the spate of gendered violence 
in recent months.

Labor’s budget included near-
ly $1bn to make a program offer-
ing women up to $5000 to assist 
them in leaving violent situations 
and a further $1bn to boost crisis 
accommodation. 

But despite a push from the 
crossbench and women’s advo-
cates to also include more fund-
ing for frontline services – which 
are buckling under an explosion 
of demand – there were few ad-
ditional measures in the budget 
aside from funding more research 
and conducting a review of which 
preventions were effective.

“We talk about a cost-of-living 
crisis. Women are being mur-
dered every week – how are the 
services that support our safety 
and freedom not at the core of this 
budget?” Fair Agenda executive 
director Renee Carr said.

Safe Steps, which provides 
 accommodation and services to 
women leaving violence, said the 
government was “missing a mo-
ment in time that history won’t 
recount well”.

“Where is the crisis response?” 
Safe Steps chief executive Chel-
sea Tobin said, adding Safe Steps 
was putting 200 women in motels 
every night because their sup-
ported accommodation was full.

“About 40 per cent of those 
women have active suicidality. 
And they’re just in a motel with 
four walls and their thoughts,” 
she said.

Goldstein independent Zoe 
Daniel slammed Jim Chalmers 
for failing to stump up the funding 
that was so desperately needed in 
the wake of 28 women being 
killed by men this year alone. 

Ms Daniel said she was putting 
together a petition calling on the 
two major parties to properly 
fund frontline services, and chal-
lenged the Treasurer in question 
time if he would commit to doing 
so, to which Dr Chalmers replied: 

“We are always prepared to con-
sider what more can be responsi-
bly done as we work together to 
tackle this national shame of gen-
der-based violence. I do want to 
acknowledge that even with that 
substantial investment, we all 
have much more work to do. We 
all have much more work that we 
need to do together because 

women still aren’t safe in our 
communities and we acknowl-
edge that.”

National Council of Single 
Mothers and their Children chief 
executive Terese Edwards said 
the government had “missed an 
opportunity” to respond to the 
gendered violence epidemic.

“There is so much angst across 
the country … and they haven’t 
read the room,” she said.

Mr Albanese has faced severe 
backlash for his attendance at a 
rally against gendered violence in 
Canberra earlier this month, 
where he declared “I am the 
Prime Minister” after being criti-
cised by rally organiser Sarah 
Williams in front of the gathered 
crowd. 

Centre for Women’s Safety 
and Wellbeing chief executive 
Alison Evans said while it was 
clear the Albanese government 
had an appetite to solve the crisis, 
the country was “still waiting for 
serious investment” in the na-
tional plan to end violence 
against women and children. 

Backlash over lack of help for DV victims
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Sheep farmers outraged with the 
Albanese government’s decision 
to phase out live sheep exports 
have staged a walkout during 
Agriculture Minister Murray 
Watt’s post-budget speech. 

In what the National Farmers 
Federation described as an “un-
precedented move”, a group of 
people walked out during Senator 
Watt’s speech to CropLife on 
Wednesday morning as he spoke 
about the government’s plans to 
legislate for the end of the live 
sheep export trade, 

As he spoke about the mea-
sure, the NFF and representatives 
from peak stakeholders left the 
room. In a transcript of the en-
counter, there was “laughter and 
interjection”, prompting Senator 
Watt to say: “Just as well I didn’t 

talk about it early in the speech!” 
He added: “Thanks for your opin-
ion, Xavier”, referring to NSW 
Farmers President Xavier Martin. 

Nationals leader David Little-
proud said not only should Labor 
be embarrassed by the walkout, 
he was dismayed Senator Watt 
had joked about the topic rather 
than listened to farmers’ con-
cerns. 

“Australia’s farmers are in de-
spair and desperate for help but 
they are getting treated with con-
tempt by an out-of-touch Labor 
government and an agriculture 
minister who couldn’t give a rat’s 
about the industry,” Mr Little-
proud said.

“The walkout this morning by 
our nation’s farmers – those who 
clothe and feed us – was an act of 
frustration and a reaction to a 
government who won’t listen and 
doesn’t understand how agricul-
ture works.”

NCA NEWSWIRE
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Union warns pay rise delay will create staff crisis

AARON FRANCIS

Garry Nixon, 83, and his wife, Bev, 82, at their aged-care home in Aberfeldie in Melbourne’s inner northwest

Unions have attacked the govern-
ment’s attempt to stagger pay rises 
for aged care workers over two 
years, warning the delay would 
plunge the sector into quicksand. 

The Health Services Union re-
leased a new survey of workers 
that found 35 per cent would con-
sider quitting the aged care sector 
if the increases were held back. 

The government has made a 
multibillion-dollar commitment 
to fund pay rises for aged care and 
early childhood workers but has 
urged the Fair Work Commission 
to phase in the wage increases of 
up to 13.5 per cent in aged care in 
two stages in 2025 and 2026. 

Health Services Union nation-
al president Gerard Hayes said 
aged care workers were “bitterly 
disappointed” by the govern-
ment’s bid to stagger the pay rises.

“If the government insists on 
delaying this pay rise it will plunge 
aged care into quicksand,” Mr 
Hayes said. “The workforce is al-
ready crumbling and this will 
make it worse.”

In a recent HSU survey, more 
than 1500 aged care workers were 
asked: “If the pay increase is de-
layed would you consider leaving 
the sector?”  Some 35 per cent  of re-
spondents said “yes, I would con-
sider leaving the aged care sector”. 
A further 43.36 per cent said they 
“might” consider leaving.

The HSU quoted from then 
 opposition leader Anthony Alba-
nese’s budget reply speech in 2022 
when he said: “Unlike this prime 
minister who won’t take any re-
sponsibility, a Labor government 
won’t muck around. We’ll support 
the workers’ call for better pay at 
the Fair Work Commission.”

The HSU’s NSW assistant sec-
retary, Lauren Hutchins, urged the 
Prime Minister  and Treasurer Jim 
Chalmers to reconsider the delay.

“Aged care does not have 18 
months to spare,” she said. “This 
survey shows the workforce is al-
ready teetering on the brink. After 
the extraordinary high of winning 
a pay rise that delivers justice and 
dignity, we now face the prospect 
of a delay that will see the sector 
shed workers.”

ACTU president Michele 
O’Neil said the peak union body 
backed the HSU’s concerns about 
the need for pay rises to be imple-
mented urgently.

Ms O’Neil said it was important 
that the government had made 
provision in the budget to fund the 
pay rises for aged care and early 
childhood workers.

Aside from deliberating on the 
timing of the aged care pay rises, 
the commission is considering an 
ACTU claim for a 9 per cent mini-
mum wage increase for workers in 
female-dominated industries as 
part of the annual wage review.

Unions and employers also 
want the government to fund pay 
rises flowing from a yet to be final-
ised multi-employer agreement 
across the early childhood sector.

New Australian Bureau of Stat-
istics data on Wednesday showed 
the wage price index rose 0.8 per 
cent in the March quarter, and 4.1 
per cent for the year, down slightly 
from the 4.2 per cent increase in 
the 12 months to December. It is 
the first time there has been three 
consecutive quarters of at least 4 
per cent wage growth since 2008.

Treasury forecasts annual 
wages growth will fall from 4 per 
cent to 3.25 per cent over the next 
two financial years before rising to 
3.5 per cent in the subsequent 
years of the forward estimates 
However, lower forecast inflation 
will deliver real wages growth of 
0.5 per cent for two years and 1 per 
cent from 2026-27. 

EWIN HANNAN
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AGED CARE

 Garry Nixon is quick to recall 
his wedding day to fellow 
teacher Bev. It was December 
19, 1965, in Melbourne, the day 
Ronald Ryan escaped from 
Pentridge Prison.

“We were driving up to 
Wangaratta for the first night of 
our honeymoon and Bev was 
petrified we might run into him. 
Me too, I have to admit,” Mr 
Nixon says.

Ryan’s freedom was short-
lived – 17 days on the run, and 
then eventually hanged a year 
later for the murder of prison 
warder  George Hodson during 
the  escape. He was the last man 
executed in Australia.

Garry and Bev’s marriage 
has been a longer affair, 57 years 
and counting. Now 83 and 82 
respectively, they are among a 
growing number of older 
Australian couples needing 
aged care together.

In previous generations, a 

more common scenario was 
couples living together in their 
family home until one died, 
statistically more likely the 
husband, and then the wife 
would move into nursing home 
care as a single person.

Now care has to be designed 
around the increasing chance 
couples will grow old and frail 
 together, including options in 
residential care.

The ageing demographic 
means government spending on 
both home care and residential 
care will continue to grow. 

The government’s aged-care 
taskforce, chaired by Aged Care 
Minister Anika Wells, has noted 
that Australians prefer to age in 
their own homes, and is building 
its reform agenda around that.

It is expected that the 
number of Australians needing 
to access government-funded 
homecare packages will double 
to two million by 2040. 
Residential care will remain an 
important element of the care 
ecosystem, particularly at the 
acute end when frailty or 
dementia become too much to 
manage at home.

The taskforce is calling for 

older Australians with the 
means to do so to contribute 
more to the non-direct 
components of their care, both 
in-home and  residential. It is a 
recommendation set to be 
embraced by the government. 

But not yet. Much to the 
disappointment of the sector, 
Tuesday’s budget did not lay out 
a blueprint for aged-care reform 
along the lines of the taskforce 
recommendations. 

And the 24,100 new 
homecare packages announced 
for the coming financial year, at 
a cost of $531m, fell short of calls 
from the sector for up to 80,000 
to meet  rising demand. 

Garry now lives in a one-
bedroom ground floor serviced 

apartment in Ryman 
Healthcare’s Raelene Boyle 
Retirement Village in 
Aberfeldie, near Essendon in 
Melbourne. It offers retirement 
units and residential aged care 
for those with dementia.

 He is  receiving some 
government-funded homecare 
supports, while Bev is in 
residential aged care on the 
floor above. Like all nursing 
home residents, her care is 
subsidised by the government. 

“I can just head up and see 
her. She doesn’t recognise me 
now, and she can’t 
communicate,” Garry says. “But 
I can’t complain, I know she is 
getting looked after, and that’s a 
real weight off my shoulders.”

Ryman Healthcare Australia 
chief executive Cameron 
Holland said the company’s 
model of care “is increasingly 
sought after by couples because 
it allows them to stay together in 
the same village community as 
their needs change”.

 “Couples don’t often age in 
the same way at the same rate, 
so our approach …  reflects the 
unpredictable reality,” he  said.

STEPHEN LUNN

Package deals for 
couples growing 
in popularity 
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‘It allows them to 
stay together in 
the same village 
community as 
their needs change’
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‘No aged-care reform, too few homecare packages’

Aged-care advocates have re-
buked the Albanese government 
over the pace of reform after Tues-
day’s budget offered no response 
to the recommendations of its 
own taskforce.

There was also disappoint-
ment that only 24,100 additional 
homecare packages were funded, 
far lower than expectations given 
the ageing population and grow-
ing demand for older Australians 
to remain in their own homes for 
as long as possible.

With most of the budget’s 
$2.2bn new aged-care funding 
committed to funding IT up-
grades and digital infrastructure, 
advocates for a sector facing sig-
nificant financial challenges were 
looking for a more comprehensive 
reform road map.

“The decision to neglect the 
aged-care taskforce recommen-
dations in this budget is incredibly 
disappointing and frustrating,” 
Catholic Health Australia aged-
care policy director Laura Haylen 
said.

“With most facilities operating 
at a loss and many at risk of clos-
ure, we are running out of time to 
secure quality and sustainable 
aged care for our loved ones.

“Every day adds more to the 
cost of fixing the system, and 
leaves more older Australians 
languishing in our hospitals for 
lack of quality care options in their 
community. There is no excuse for 
delay,” she said.

Retirement Living Council 
executive director Daniel Gannon 
said there had been “radio silence” 
on the government’s response to 
the taskforce recommendations, 
key among them that older Aus-
tralians with the means to do so 
pay more for components of their 
care including accommodation, 
food and cleaning.

“Given the government is the 
judge, jury and executioner of this 
taskforce and having already had 
five months to consider their own 
findings, non-communication sig-
nals one of two things: it’s either 
bad news for consumers or it’s bad 
news for operators,” Mr Gannon 
said.

Stephen Muggleton, chief 
executive of independent not-for-
profit aged-care provider Bolton 
Clarke said “a speedy response on 
aged-care funding reform is need-
ed because every day that we 
delay now means more people 
stuck in hospital in years to come 
due to insufficient residential 
care.”

Peak provider advocacy group 
Aged and Community Care Pro-

viders Association chief executive 
Tom Symondson said the failure 
to address the taskforce recom-
mendations, even some indication 
of direction, was “a big problem.”

“We need to see the govern-
ment’s response and we need all 
sides of politics to get behind these 
reforms,” Mr Symondson said.

“The majority of providers 
continue to struggle to keep their 

doors open and the sector has lost 
billions of dollars over the past five 
years, hampering investment 
while demand for services is grow-
ing. It can’t go on.”

Mr Symondson was also con-
cerned about the lack of new 
homecare packages, noting 
ACCPA had called for an ad-
ditional 80,000 and Tuesday’s 
budget allocation was 24,100.

Council on the Ageing chief 
executive Patricia Sparrow also 
flagged alarm about “only 24,100 
additional homecare packages” 
being funded.

“Older Australians should not 
be left stranded in hospital, forced 
into residential aged care, or die 
waiting for support that never 
comes,” Ms Sparrow said.

She also noted that deep in the 
budget documents the govern-
ment confirmed there would be a 
delay in the introduction of a new 
aged-care act until July 1, 2025, 
two years on from the date recom-
mended by the aged-care royal 
commission.

“Despite announcing the fin-
ishing line, we’re still no clearer on 
the starting line for the parliamen-
tary processes to commence,” Ms 
Sparrow said.

Older Persons Advocacy Net-
work chief executive Craig Gear 
agreed. “We are disappointed to 
see the budget papers indicate that 
the new aged-care act will com-
mence on 1 July, 2025, rather than 
this year, which we have strongly 
advocated for,” he said.

STEPHEN LUNN
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Teachers 
cane ALP 
for ‘Gonski 
gap’ failure

Teacher unions and parent 
groups have marked down the 
federal budget for failing to fill the 
“Gonski gap’’ in needs-based 
funding to public schools.

Parents and Citizens  federal 
president Yvonne Hilsz said the 
federal budget revealed a “stark 
neglect of our public school kids 
and their fundamental education 
needs’’.

“The federal government 
makes all the right noises, and 
says all the right things, but they 
refuse to put their money where 
their mouth is and deliver for our 
kids,’’ she said.

“Our children’s education 
should be at the top of our nation-
al agenda, yet once again we see a 
shortfall in the commitment to 
fully fund schools to the stan-
dards set by (businessman David) 
Gonski a decade ago.’’

Australian Education Union  
president Correna Haythorpe 
said the Albanese government 
was favouring private schools. 
“The public knows there is deep 
inequity in how public schools are 
funded compared with private 
schools in Australia,’’ she said. 

“There are unacceptable 
achievement gaps between child-
ren from different backgrounds 
and locations, acute teacher 
shortages and alarming declines 
in student wellbeing and engage-
ment.”

Ms Haythorpe called on the 
government to reconsider its “un-
acceptable’’ decision to discon-
tinue capital works funding for 
public schools beyond this year, 
while giving private schools $1bn  
in funding for new buildings and 
facilities over four years.

“For schools which have ben-
efited from this funding, it has 
meant new facilities such as toi-
lets and outdoor learning areas,’’ 
she said. “At the same time, pri-
vate schools have raked in 
$1.25bn, some of which went to 
the richest schools in the nation.

“Private schools will now get 
an additional $1bn  over four 
years;  public schools will get 
nothing.”

In the budget, federal recur-
rent funding to schools was fro-
zen in real terms over the next 
four years.

For public schools, spending 
will rise 15.1 per cent over the next 
four years, from $11.1bn this finan-
cial year to $12.78bn in 2027-28, 
largely due to an increase in stu-
dents diagnosed with a disability.

In private and Catholic 
schools, federal funding will rise 
16.2 per cent from $18.1bn this fin -
ancial year to $21.05bn in 
2027-28, due to “revisions to en-
rolment projections’’ as more 
families choose independent 
schooling.

The school funding figures in 
the budget papers exclude 
$16.2bn in bonus funding that 
Education Minister Jason Clare 
has offered states and territories 
for public schools over the next 
decade.  Western Australia and 
the Northern Territory have ac-
cepted the deal, but NSW, Victor-
ia, Queensland, South Australia 
and Tasmania are demanding the 
commonwealth double the 
money.

Mr Clare on Wednesday said 
he had “put $16bn  on the table’’ 
for the states and territories but 
they must commit to educational 
and transparency reforms in re-
turn for the extra cash. “We’ve got 
to strike a new National School 
Reform Agreement this year,’’ he 
told ABC Radio.

“Funding is part of it …. (but 
also) tying that funding to the sort 
of things that help kids who fall 
behind to catch up and keep up, 
and then more kids finishing 
school and then getting a chance 
to go to TAFE or get a crack at 
university.’’

Independent Schools Austra-
lia chief executive Graham Catt 
said more children were attend-
ing private schools so “all sectors 
will need resources to enable 
them to deliver on the govern-
ment’s ambitions and agenda for 
education reform’’.

Federal opposition education 
spokeswoman  Sarah Henderson 
called on the government to “de-
liver the reforms required to raise 
academic standards’’. 

“This requires an unwavering 
commitment to evidence-based 
teaching methods, not billions of 
dollars,’’ she said.

NATASHA BITA
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EDUCATION

The federal government has 
clipped the wings of the powerful 
new super agency to oversee uni-
versities that it announced in the 
budget, deciding not to merge the 
university regulator and the gov-
ernment’s main research funding 
authority into the new body.

Universities have been told 
the Tertiary Education Quality 
and Standards Agency, which 
regulates higher education, and 
the Australian Research Council, 
which funds university research, 
will not be included in the Austra-
lian Tertiary Education Commis-
sion, the new statutory body that 
will administer higher education,

The new body was recom-
mended by the Universities Ac-
cord review, which envisaged the 
inclusion of the TEQSA and the 
ARC.

The super body is planned to 
be the government’s independent 
tertiary education policy and de-
cision-making arm, recommend-
ing funding and tuition fee levels, 
matching the availability of edu-
cation to Australia’s skill needs 
and ensuring the nation develops 
a variety of tertiary institutions.

The decision to remove the 
regulator TEQSA from ATEC 
will resolve the potential conflicts 
of interest that arise if the body 
running higher education 
(ATEC) controls the body that 
regulated it (TEQSA).

However, following the gov-
ernment’s decision, announced 
on Saturday, to put caps on the 
number of international students 
each university and other edu-
cational institutions can enrol, 

ATEC is likely to have the ad-
ditional controversial role of de-
ciding the number and 
composition of international stu-
dents who will be allowed at each 
university. This will be a major 
task, requiring it to take into ac-
count each university’s student 
housing capacity, which the gov-
ernment says will influence the 
international student cap.

Tuesday’s budget started the 
process of implementing the Uni-
versities Accord review, which 
aims to fulfil the government’s 
goal of having 80 per cent of 
working-age Australians holding 
a tertiary qualification by 2050. 

Education Minister Jason 
Clare has set up a committee of 
tertiary education representa-
tives to advise him on establishing 
ATEC and implementing some 
other accord recommendations. 

Chaired by Education Depart-
ment secretary Tony Cook, the 
other members are University of 
South Australia vice-chancellor 
David Lloyd; University of NSW 
vice-president societal impact, 
equity and engagement Verity 
Firth; economist Stephen Duck-
ett; University of Sydney histo-
rian Julia Horne; former 
University of Canberra chancel-
lor Tom Calma; Jobs and Skills 
Commissioner Barney Glover; 
and TAFE Directors Australia 
CEO Jenny Dodd.

Independent colleges are con-
cerned they have no represen-
tation on the implementation 
committee. 

The Independent Tertiary 
Education Council Australia said 
its members were “uniquely 
equipped” to help meet one of the 
accord’s objectives of bring higher 
education and vocational train-
ing closer together.
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Peak women’s groups have blast-
ed the government for failing to 
invest in proper domestic, family 
and sexual violence services in 
the budget, declaring Anthony 
Albanese has failed to “read the 
room” and appropriately respond 
to the spate of gendered violence 
in recent months.

Labor’s budget included near-
ly $1bn to make a program offer-
ing women up to $5000 to assist 
them in leaving violent situations 
and a further $1bn to boost crisis 
accommodation. 

But despite a push from the 
crossbench and women’s advo-
cates to also include more fund-
ing for frontline services – which 
are buckling under an explosion 
of demand – there were few ad-
ditional measures in the budget 
aside from funding more research 
and conducting a review of which 
preventions were effective.

“We talk about a cost-of-living 
crisis. Women are being mur-
dered every week – how are the 
services that support our safety 
and freedom not at the core of this 
budget?” Fair Agenda executive 
director Renee Carr said.

Safe Steps, which provides 
 accommodation and services to 
women leaving violence, said the 
government was “missing a mo-
ment in time that history won’t 
recount well”.

“Where is the crisis response?” 
Safe Steps chief executive Chel-
sea Tobin said, adding Safe Steps 
was putting 200 women in motels 
every night because their sup-
ported accommodation was full.

“About 40 per cent of those 
women have active suicidality. 
And they’re just in a motel with 
four walls and their thoughts,” 
she said.

Goldstein independent Zoe 
Daniel slammed Jim Chalmers 
for failing to stump up the funding 
that was so desperately needed in 
the wake of 28 women being 
killed by men this year alone. 

Ms Daniel said she was putting 
together a petition calling on the 
two major parties to properly 
fund frontline services, and chal-
lenged the Treasurer in question 
time if he would commit to doing 
so, to which Dr Chalmers replied: 

“We are always prepared to con-
sider what more can be responsi-
bly done as we work together to 
tackle this national shame of gen-
der-based violence. I do want to 
acknowledge that even with that 
substantial investment, we all 
have much more work to do. We 
all have much more work that we 
need to do together because 

women still aren’t safe in our 
communities and we acknowl-
edge that.”

National Council of Single 
Mothers and their Children chief 
executive Terese Edwards said 
the government had “missed an 
opportunity” to respond to the 
gendered violence epidemic.

“There is so much angst across 
the country … and they haven’t 
read the room,” she said.

Mr Albanese has faced severe 
backlash for his attendance at a 
rally against gendered violence in 
Canberra earlier this month, 
where he declared “I am the 
Prime Minister” after being criti-
cised by rally organiser Sarah 
Williams in front of the gathered 
crowd. 

Centre for Women’s Safety 
and Wellbeing chief executive 
Alison Evans said while it was 
clear the Albanese government 
had an appetite to solve the crisis, 
the country was “still waiting for 
serious investment” in the na-
tional plan to end violence 
against women and children. 

Backlash over lack of help for DV victims
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Sheep farmers outraged with the 
Albanese government’s decision 
to phase out live sheep exports 
have staged a walkout during 
Agriculture Minister Murray 
Watt’s post-budget speech. 

In what the National Farmers 
Federation described as an “un-
precedented move”, a group of 
people walked out during Senator 
Watt’s speech to CropLife on 
Wednesday morning as he spoke 
about the government’s plans to 
legislate for the end of the live 
sheep export trade, 

As he spoke about the mea-
sure, the NFF and representatives 
from peak stakeholders left the 
room. In a transcript of the en-
counter, there was “laughter and 
interjection”, prompting Senator 
Watt to say: “Just as well I didn’t 

talk about it early in the speech!” 
He added: “Thanks for your opin-
ion, Xavier”, referring to NSW 
Farmers President Xavier Martin. 

Nationals leader David Little-
proud said not only should Labor 
be embarrassed by the walkout, 
he was dismayed Senator Watt 
had joked about the topic rather 
than listened to farmers’ con-
cerns. 

“Australia’s farmers are in de-
spair and desperate for help but 
they are getting treated with con-
tempt by an out-of-touch Labor 
government and an agriculture 
minister who couldn’t give a rat’s 
about the industry,” Mr Little-
proud said.

“The walkout this morning by 
our nation’s farmers – those who 
clothe and feed us – was an act of 
frustration and a reaction to a 
government who won’t listen and 
doesn’t understand how agricul-
ture works.”

NCA NEWSWIRE

 

Angry sheep farmers 
turn on minister 

ELLEN RANSLEY

EXPORTERS
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health policy, leading on our call for insurers to be 
required to fund hospital in the home care. Alex Lynch 
conducted a radio interview with ABC Canberra Drive 
on the topic. Jason Kara was quoted in an article in 
The West Australian about the Federal Government’s 
pledge to fund aged care pay rise. We also issued a 
media release backing the delay of the Aged Care Act to 
allow for more member consultation.

In May: In May CHA issued a media release endorsing 
the government’s change to keep general use items 
on the Prescribed List, receiving national media 
coverage. CHA responded to the federal budget, with 
separate media releases on aged care and health. CHA 
was quoted in an article in The Australian, expressing 
disappointment that the budget did not respond to 
the Aged Care Taskforce recommendations. Budget 
coverage also helped lift overall media metrics. In the 
period March 11 to May 17 2024 CHA had 942 media 
mentions and a potential cumulative audience reach of 
13,056,121 over 68 days.

We also wrote an opinion piece published in Catholic 
Weekly and CathNews on the importance of properly 
funding palliative care. We issued a media release 
endorsing the government’s change to allow enrolled 
Nurses to meet 10 per cent of their nursing targets.

In June: We provided a statement to The West 
Australian for an article which referenced one of our 
member hospitals about voluntary assisted dying. 
We clarified that while CHA members would never 
block access to VAD, they do not provide it and instead 
choose to specialise in palliative care. 

DIGITAL ENGAGEMENT

Over the past 12 months, our digital engagement has 
markedly improved, with our website attracting 24,725 
unique visitors which led to a total of 87,000 sessions, 
an increase of 10 per cent from the previous year.  

Most people visited the CHA website to source media 
releases, budget news, health and aged care policy 
content, information on Voluntary Assisted Dying, staff 
and board profiles, information and videos on CHA’s 
National Conference and our Webinar series “Guiding 
Lights - Expert Perspectives on Palliative Care and End 
of Life Support”.

Our social media presence and engagement on 
LinkedIn grew significantly, adding 820 new followers, 
which increased 115 per cent from the previous year. 
CHA has approximately 2,300 followers and the channel 
allows us to communicate directly with a professional 
audience across government, health, aged care, mission 
and media. 

Additionally, our Health Matters monthly newsletter 
was relaunched in early 2024 to reflect more advocacy 
and policy news and feature stories from our members. 
The newsletter achieved an average open rate of 39 per 
cent and 20 per cent of those clicked through to our 
site, which has doubled when compared to last year.

	� Adrian Kerr, Director of Communications, 
Media & Governance
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Supermarkets ‘pressured fruit growers to slash prices’

Supermarkets have been accused 
of pressuring fruit growers to slash 
their prices so the retailers can cut 
prices in stores.

The Greens-led Senate inquiry 
into supermarkets has been told 
that one unnamed supermarket 
giant recently boasted to shoppers 
it was dropping the prices on fruit 
from $3.50 to $2.50 a bag, but then 
behind closed doors pressured its 
fruit suppliers to heavily cut their 
prices to fund the promotion.

This had seen these suppliers 
asked to sell their produce for $1 a 
bag, senators were told on Thurs-
day in Hobart in the first public 
hearings for the inquiry. That  rep-
resented a significant price cut, 
and one the farmers believed was 
being used to pay for the super-

market chain to publicise its lower 
shelf prices.

The supermarket wasn’t 
named but was one of the heavy-
weights, Woolworths and Coles, 
which are the centre of the Senate 
inquiry into supermarket prices 
and market power.

The accusation was made by 
Jeremy Griffith, council member 
of the National Farmers Feder-
ation horticultural council, who 
was the first food and grocery in-
dustry executive to give evidence 
before the Senate inquiry and who 
was followed by local Tasmanian 
farmers and agricultural groups 
who complained  about the behav-
iour of the supermarket chains.

Later this month, Woolworths 
chief executive Brad Banducci 
and Coles CEO Leah Weckert will 
be called before the Senate in-
quiry, where they will be grilled 

about the misuse of market power, 
treatment of suppliers and allega-
tions of price gouging.

Many farmers and farming 
groups have lined up to appear.

Mr Griffith, who represents 
apple and pear growers, didn’t 
name the supermarket or the par-
ticular fruit that was deeply dis-
counted by the supermarket, but 
said his members had seen or re-

ceived letters in the past few weeks 
asking for them to cut their own 
prices and fund the promotion.

After his appearance before the 
Senate inquiry committee, Mr 
Griffith told The Australian this 
pressure on suppliers and requests 
to help fund in-store promotions 
was “a major concern of growers, 
reducing prices and then they turn 
to suppliers and expect you to 
fund this, and some (suppliers) 
haven’t seen price increases in 15 
years. That’s a massive issue for 
growers.”

During his address and in an-
swering questions, Mr Griffith 
drew attention to the price nego-
tiation system that oversees the 
commercial relationship between 
Woolworths, Coles and suppliers.

For fruit growers, whose com-
modity is  highly perishable , prices 
and volumes were negotiated only  

in the week before harvest. This 
meant farmers bore all the risk 
when negotiating with the super-
market giants over the price and 
volumes they would sell into the 
chains due to the tight weekly 
window, Mr Griffith said.

He  said when Woolworths and 
Coles opened discussions for 
 prices,  farmers were “immediately 
behind the eight ball”.

He said under current trade 
terms all farmers and growers  
must first provide to the super-
markets prices and volumes they 
can offer, which gives the chains a 
snapshot of the entire market. In-
dividual farmers, however, were 
“flying blind”.

Mr Griffith said supermarket 
executives should be held ac-
countable for improper or illegal 
actions, not just the supermarkets 
as corporate entities.

ELI GREENBLAT

‘The overwhelming 
sense is they don’t 
feel a sense of 
justice in their 
ability to recover a 
fair price for the 
risk they take’

NATHAN CALMAN

TASFARMERS

 

Too early to loosen purse strings, Chalmers warned   

Economists are urging the Alba-
nese government to maintain 
spending discipline in the May 
 budget and stay focused on the 
task of getting inflation back 
under control, despite the 
 economy’s near stagnation into 
the end of 2023.

As reports emerge of growing 
discontent among federal Labor 
ministers unable to get spending 
proposals through the powerful 
expenditure review committee, 
Jim Chalmers over the past week 
has foreshadowed a loosening of 
the budget purse strings as the 
 policy focus shifts away from 
 containing inflation to shoring up 

anaemic growth and preventing 
recession. “We will maintain a pri-
mary focus on inflation, but not a 
sole focus on inflation,” the Trea-
surer said on Thursday.

“As the risks shift in our 
 economy, the balance shifts in our 
budget strategy as well, and I think 
people will see that in May.”

Inflation dropped dramatically 
through last year, from a peak of 
7.8 per cent at the end of 2022 to 4.1 
per cent in December, while 
monthly inflation figures show 
consumer price growth fell as low 
as 3.4 per cent in the year to Janu-
ary. But the Reserve Bank board is 
keeping all options open, signal-
ling it’s still not confident    inflation 
is heading back to the midpoint of 
its 2-3 per cent target range.

AMP chief economist Shane 

Oliver said the economy was 
“skating on thin ice”, but   it was 
“too early to talk about big 

 increases in government spending 
now”. 

“The best thing you can do for 

most households is to get interest 
rates down,” Dr Oliver said. “He 
(Dr Chalmers) has been right to 
apply most of the extra tax rev-
enue over the past 18 months to 
getting the deficit down or paying 
down debt. 

“That said, the equation has 
shifted, and it’s more of an issue of 
how much growth will slow down, 
and whether we have a recession 
or not.” 

 Dr Oliver said one concern was 
that the government had become 
a bigger share of the economy in 
the wake of the pandemic, 
 breaking out of a 30-year range of 
between 24-26 per cent of nation-
al GDP to closer to 27 per cent – 
and climbing – as higher spending 
is baked in on defence, health and 
the NDIS.

“So if you increase government 
spending you potentially are lock-
ing in a further expansion in the 
government as a share of the 
economy. That has implications in 
terms of productivity, as the public 
sector is not as productive,” he 
said.

Jarden chief economist Carlos 
Cacho said Dr Chalmers’ fore-
shadowing of a less austere budget 
was reasonable in the context of a 
changing economy, but was also 
politically motivated ahead of 
what is assumed will be a federal 
election in May 2025.

“I’d say it (the Treasurer’s com-
ments) need to be viewed in the 
context of the election cycle,” Mr 
Cacho said.

“The budget is clearly tracking 
much better than expected, and 

we’re likely to see another surplus 
in this financial year. Yes, FY25 
will be a bit worse, but Treasury’s 
forecasts for commodity prices re-
main very conservative.

“Naturally, the government is 
looking to give some of that back, 
and cost of living is putting a lot of 
pressure on households.”

But it was much too soon to be 
considering fiscal stimulus, Mr 
Cacho said. “It’s a balancing act. I 
don’t envy the government. It’s 
tough managing the economy 
through these times. There are a 
lot of households under pressures, 
but at the same time you still do 
have an inflation problem.”

The RBA board next meets on 
March 18-19, with analysts not ex-
pecting a major shift in rhetoric 
about the potential for rate cuts.

PATRICK COMMINS
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Women’s Minister Katy Gal-
lagher says the government 
wants to do more to make abor-
tions accessible to women, leav-
ing the door open to past policies 
that would have forced public 
hospitals to offer terminations as 
part of their commonwealth 
funding agreements.

As the government unveiled 
its new national strategy to 
achieve gender equality, Senator 
Gallagher said one of her long-
standing commitments since 
coming to parliament had been 
to ensure women had equitable 
access to reproductive health 
services.

When asked if Labor would 
consider reforms to make all 
abortions free and offered by all 
public hospitals, as was the 
party’s policy ahead of the 2019 
election, Senator Gallagher 
would not rule it out. 

“There is a Senate committee 
report ... The government is 
finalising its response to that re-
port. This is an issue that many 
women have raised with me 
around access to healthcare but 
including access to reproductive 
healthcare, including termin-
ation of pregnancy or abortion,” 
she said at the National Press 
Club.“We will consider that.” 

Reproductive health advo-
cates and the Greens blasted 
Labor for not acting sooner, with 
the Senate inquiry into access to 
abortion having concluded in 
May last year.

“Health is one of the strat-
egy’s priority areas but the gov-
ernment response to the Senate 
inquiry into reproductive 
healthcare ... is seven months 
overdue, with no explanation for 
inaction,” said Greens women’s 
spokeswoman Larissa Waters.

“Meanwhile, people are 
forced to travel hundreds of kilo-
metres and spend hundreds of 
dollars (for) surgical abortion.”

Royal Australian and New 
Zealand College of Obstetricians 
fellow Kirstin Black said it was 
“outrageous” that women still 
had to pay for abortions, which 
were common procedures com-
pared to other rarer medical 
treatments that were offered for 
free.

“It’s one of the most common 
procedures done. So absolutely ... 
states should be mandated to 
provide it as part of their ser -
vices,” she said. 

As part of Labor’s national 
strategy released on Thursday, 
Senator Gallagher also an-
nounced big businesses would 
not be awarded government 
contracts unless they set and met 
targets to address gender in-
equality, including achieving 
gender pay parity and offering 
flexible working arrangements.

It follows data released last 
week on the gender pay gap in 
5000 Australian companies re-
vealed gaps above 30 cent in 
some cases.

Additionally, the government 
will look at “funding programs to 
build engagement of men as 
caregivers” under the national 
strategy, in a signal that  Labor 
will consider further policies to 
make sure men took more time 
off when a baby was born.

As part of immediate action 
to improve gender inequality, 
Labor announced this week it 
would add superannuation to 
the government-funded Paid 
Parental Leave. 

The costings of the measure – 
which are widely expected to run 
at about $200m a year – will not 
be provided until the May 
 budget. 

WOMEN IN EDUCATION P23-26

 

ALP: We 
want to do 
more on 
abortions
SARAH ISON 

Master Builders Australia says a 
bias towards universities over 
vocational education and train-
ing is one driver of the gender 
imbalance in the construction 
industry, contributing to a crip-
pling skills shortage in the sector. 

MBA chief executive Denita 
Wawn said more women needed 
to join the building industry, de-
claring the assumption that only 
men, or 50 per cent of the poten-
tial workforce, need apply had 
acted as a barrier to recruiting an 
estimated 500,000 workers in 
the coming years. 

The construction industry 
peak body has released a policy 
platform to increase the number 
of women in the sector, and is 
calling for more support for 
working mothers, including 
more flexible hours and mat -
ernity leave.

Ms Warn also said the nation 
would not be able to reach its 
goal to build 1.2 million new 
homes in five years if more 
women didn’t join the construc-
tion industry, with women mak-
ing up 15 per cent of the 
industry’s workforce and 3 per 
cent of tradies. She said the bias 
towards universities rather than 
trade apprenticeships began in 
schools, and had been com-
pounded by a drive that began in 
the 1970s to get more people into 
higher study. 

 “It’s exceptionally frustrating, 
and it’s not even just for females 
–  it’s a bias towards higher edu-
cation as opposed to vocational 
education and training,” Ms 
Warn said.   “And some schools 
are exceptionally good at pro-
moting the opportunity for 
trades, but we do see it more pre-
dominantly in boys schools or 
towards boys than we do women.  
We think that that’s got to sim-
ply stop.  But there are still many 
schools that are providing lim-
ited opportunities for both gen-
ders to pursue a career in trade 
roles and look at vocational edu-
cation and training as a legit-
imate pathway or careers.”

MBA figures show that 
women in the industry are sig-
nificantly more likely to work 
part-time, 41 per cent  compared 
with 16 per cent of men,  and typi-
cally earn less than their male 
colleagues, with an average pay 
gap of 14.5 per cent. 

Outgoing Jobs and Skills 
Australia acting commissioner 
David Turvey said fixing gender 
imbalance was key to combating 
skills shortages.

 

Bias for  
uni over 
VET ‘costs 
us dearly’
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PLAN TO HIKE PERSONAL CONTRIBUTIONS OF BETTER-OFF NURSING HOME RESIDENTS 

Labor to hit up wealthy oldies

The Albanese government is 
poised to push ahead with a plan 
to hike the personal contributions 
of wealthier nursing home resi-
dents for their care, despite con-
cerns about its potential impact 
on cost of living.

The government is  under 
pres sure on aged care costs as it 
faces calls in a looming Fair Work 
Commission case to fully fund a 
25 per cent wage increase for all 
residential aged care workers. 

Aged Care Minister Anika 
Wells is expected to release the 
final report of her aged care task-
force next week, almost three 
months after it was finalised. 

It is understood Ms Wells con-
vened an urgent meeting of her 
taskforce on Thursday to explain  
why the report’s release has been 
delayed.

It is also understood the final 
report remains unchanged from 
its original form after being seen 
by key figures in the government.

The report is widely antici-
pated to recommend more 
means-tested consumer co- 
contributions from aged care resi-
dents for their accommodation 
and other services such as clean-
ing and laundry. 

This is part of a broader at-
tempt to make the sector finan-
cially sustainable, but has 
generated concern about its po-
tential impact on cost-of-living 
pressures at a critical time for the 
economy.

It is understood the taskforce 
and government have  accepted 
any cost-of-living impact is dilut-
ed across the broader population, 
given there are only some 
200,000 nursing home residents 
in Australia.

The taskforce also looked to 
recommend changes to support 
older people to remain in their 
own home for as long as possible 
as well as examined the possibility 
of using superannuation to cover 
the cost of care.

One source familiar with the 
final report said the government 
would look to roll out a large edu-
cation campaign to help people 
understand how aged care ser -
vices were funded, saying “people 
don’t realise the government pays 
in excess of 90 per cent in aged 
care”.

Despite greater government 
funding in the past six months 
leading to improved recent out-
comes for those in residential 
care, many providers in the sector 
remain on a financial tightrope. 

Figures from the most recent 
Quarterly Financial Snapshot of 
the Aged Care Sector put 66 per 

cent of private providers as oper-
ating at losses.

The sector is scrambling to im-
plement a suite of reforms includ-
ing mandated minutes of care per 
resident, quality and safety stan-
dards, and full-time nursing re-
quirements as it adjusts to a new 
funding model recommended by 
the aged care royal commission.

The government has pre-
viously been called out by inde-
pendent aged care overseer, the 
Acting Inspector-General of 
Aged Care Ian Yates, for “signifi-
cant slippages” in other aged care 
reform priorities, including on 
critical legislation and homecare 
reform.

The imminent publication of 
the taskforce report comes as 
Australia’s largest non-govern-
ment provider of aged care servi-
ces urged Labor to fund a $1.9bn a 
year wage rise for direct care 
workers and residential indirect 
care workers.

With the wage case before the 
Fair Work Commission, Catholic 
Health Australia said indirect 
care workers such as gardeners 
and administration  staff must get 
a 25 per cent pay rise amid con-
cern that the cohort was yet to re-
ceive anything.

The organisation, which rep-
resents more than 350 providers, 
has also called for direct care 
workers to receive a further 10 per 
cent increase after the group re-
ceived a 15 per cent pay increase 
last year.

In a pre-budget submission, 
CHA says the sector is finding it 
“extremely” difficult to attract 
and retain staff, with estimates 
suggesting it is facing 60,000 care 
and nursing vacancies, with that 
tally projected to hit 110,000 in six 
years.

CHA says it will be forced to 
close aged care services if it is un-
able to get qualified staff at cur-
rent pay rates.

Writing to Jim Chalmers, 
CHA chief executive Jason Kara 
said a suite of government re-
forms had exacerbated workforce 
shortages. He  also noted a mass-
ive increase in the use of expens-
ive short-term contract workers 
in a bid to fulfil strict new staffing 
reforms, rapidly escalating the 
cost burden on providers and 
threatening their viability.

“There are significant shorta-
ges of staff which has been exac-
erbated by expanded staffing 
responsibilities under ongoing 
commonwealth government re-
forms,” Mr Kara said. “In addition 
to increases in costs associated 
with CHA members’ own work-
forces, this has led to a sector-
wide increase in the use of agency 
staff in the second half of 2023.

“It remains to be seen if the 
market can adjust to this increase 
in use of agency staff.”

EXCLUSIVE

STEPHEN LUNN

JESS MALCOLM

MARTIN OLLMAN/NCA NEWSWIRE

Anthony Albanese and the Minister for Aged Care, Anika Wells, at Parliament House in Canberra

Double trouble: Wells wrong to wear two hats

The serious design flaw in the 
aged care taskforce – having Aged 
Care Minister Anika Wells as its 
chair – is coming home to roost.

It was always going to cause 
problems and now, as the federal 
budget approaches, it’s clearly be-
coming an issue for the Albanese 
government.

It was created to provide the 
government with “advice on fund-
ing arrangements for aged care to 
ensure that the aged care system is 
fair and equitable for all Austra-
lians”.

Key to this is whether older 

Australians with the means to do 
so should be paying more out of 
their own pockets for elements of 
aged care currently funded by tax-
payers – things like accommoda-
tion costs in nursing homes,  food 
and other non-care services like 
cleaning and laundry.

The clear answer is yes. The 
taskforce seems set to recom-
mend this, with the minister giv-
ing broad hints she is open to it. 

A rapidly ageing population 
and the taxpayer burden of sup-
porting the nation’s older citizens 
demands nothing less.

But with the taskforce having 
handed down its final report to 
government on December 19, in 
accordance with its original time-
table, the delay in making it public 
is fast becoming embarrassing for 
the minister. 

Wells pulled together the task-
force in June last year, looking for 
a quick turnaround. 

It included key aged care advo-
cates and experts such as Ham-

mondCare chief  Mike Baird, 
COTA Australia head Pat Spar-
row and peak provider spokes-
man Tom Symondson.

A cynic might say putting a 
policy taskforce together with 
most of the top sector advocates 
effectively gags them from com-
menting on some of the most con-
tentious issues swirling in the 
sector. There has certainly been 
pressure to keep the work, and the 
outcomes, in-house.

Assuming the intention was 
pure, to develop the best future 
aged care policy, the structure was 
wrong. 

In taking on the chair, Wells is 
effectively reporting to herself.  
And she, of course, is beholden to 
both Anthony Albanese and Jim 
Chalmers for any budgetary 
 implications of the taskforce 
 recommendations.

There are the significant politi-
cal implications as well. How will a 
plan to push older Australians to 
pay for more of their aged care go 

down in various electorates? 
What do the party hard-heads say 
about that?

One recent theory is the task-
force report was held over to let 
the Dunkley by-election go by, as 
any suggestion an older cohort 
might be asked to dip more into 
their own pockets may not have 
played out well. 

 Dunkley has been and gone, 
and still there’s no sign of it.

The big offices in the govern-
ment will be running a fine-tooth 
comb over the report, which they 
have now had for nearly three 
months.

If an independent chair had 
been appointed to report to Wells, 
this would have given her the abil-
ity to reject some of those thornier 
proposals.  But as chair, she is 
going to own any problem the 
final report creates, on the one 
side with her bosses, and on the 
other with  advocates looking after 
the  interests of millions of older 
 Australians.

STEPHEN LUNN

COMMENT

 

Bill shock: big energy wins battle

The influx of solar has allowed 
those households to reduce their 
bills, while the market benefits 
from lower wholesale prices – 
 albeit straining the wider retail 
 industry.

Households and businesses, 
however, are likely to receive 
some respite, with new tariffs ex-
pected to be announced in the 
week beginning March 18.

Market sources said the draft 
ruling was likely to show a small 
increase at most and could even 
be little changed as wholesale 
 prices  tumble amid the end of the 
global energy crunch and govern-
ment measures to curtail rampant 
electricity prices.

Muted tariff increases will be 
cheered by authorities, which are 
under sustained pressure to 

Continued from Page 1  temper cost-of-living pressures. 
The AER did not comment 

specifically when contacted by 
The Australian.

“We are currently working 
through the DMO [2024/25] 
 determination process, consider-
ing the issues as set out in our 
 issues paper,” an AER spokes-
man said. 

“We are always considering 
the impact of the changing mar-
ket when we set prices. This year 
we have access to new customer 
consumption data. This enables 
us to consider new options for 
 representing usage patterns in 
our model.” 

The default market offer is cal-
culated annually. 

The AER considers the whole-
sale cost of electricity, the toll of 
transporting electricity and the 
cost of compliance with govern-

ment rules and regulations.
Limited increases will intensify 

pressure on the industry, 
 particularly the likes of AGL 
and EnergyAustralia, analysts 
warned.

“The macro environment is 
unchanged, electricity prices are 
settling to lower levels, which 
flows through AGL earnings,” 
Macquarie said in a note on 
Thursday. 

“The progress on renewables/
storage is positive but slow. Risk is 
government intervention.”

Sustained increases to the 
 default market offer have allowed 
the country’s heavyweight energy 
companies to repair their balance 
sheets after slumping to heavy 
losses.

The fortunes of the industry 
have also been aided by a temper-
ing of the wholesale market.
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Supermarkets ‘pressured fruit growers to slash prices’

Supermarkets have been accused 
of pressuring fruit growers to slash 
their prices so the retailers can cut 
prices in stores.

The Greens-led Senate inquiry 
into supermarkets has been told 
that one unnamed supermarket 
giant recently boasted to shoppers 
it was dropping the prices on fruit 
from $3.50 to $2.50 a bag, but then 
behind closed doors pressured its 
fruit suppliers to heavily cut their 
prices to fund the promotion.

This had seen these suppliers 
asked to sell their produce for $1 a 
bag, senators were told on Thurs-
day in Hobart in the first public 
hearings for the inquiry. That  rep-
resented a significant price cut, 
and one the farmers believed was 
being used to pay for the super-

market chain to publicise its lower 
shelf prices.

The supermarket wasn’t 
named but was one of the heavy-
weights, Woolworths and Coles, 
which are the centre of the Senate 
inquiry into supermarket prices 
and market power.

The accusation was made by 
Jeremy Griffith, council member 
of the National Farmers Feder-
ation horticultural council, who 
was the first food and grocery in-
dustry executive to give evidence 
before the Senate inquiry and who 
was followed by local Tasmanian 
farmers and agricultural groups 
who complained  about the behav-
iour of the supermarket chains.

Later this month, Woolworths 
chief executive Brad Banducci 
and Coles CEO Leah Weckert will 
be called before the Senate in-
quiry, where they will be grilled 

about the misuse of market power, 
treatment of suppliers and allega-
tions of price gouging.

Many farmers and farming 
groups have lined up to appear.

Mr Griffith, who represents 
apple and pear growers, didn’t 
name the supermarket or the par-
ticular fruit that was deeply dis-
counted by the supermarket, but 
said his members had seen or re-

ceived letters in the past few weeks 
asking for them to cut their own 
prices and fund the promotion.

After his appearance before the 
Senate inquiry committee, Mr 
Griffith told The Australian this 
pressure on suppliers and requests 
to help fund in-store promotions 
was “a major concern of growers, 
reducing prices and then they turn 
to suppliers and expect you to 
fund this, and some (suppliers) 
haven’t seen price increases in 15 
years. That’s a massive issue for 
growers.”

During his address and in an-
swering questions, Mr Griffith 
drew attention to the price nego-
tiation system that oversees the 
commercial relationship between 
Woolworths, Coles and suppliers.

For fruit growers, whose com-
modity is  highly perishable , prices 
and volumes were negotiated only  

in the week before harvest. This 
meant farmers bore all the risk 
when negotiating with the super-
market giants over the price and 
volumes they would sell into the 
chains due to the tight weekly 
window, Mr Griffith said.

He  said when Woolworths and 
Coles opened discussions for 
 prices,  farmers were “immediately 
behind the eight ball”.

He said under current trade 
terms all farmers and growers  
must first provide to the super-
markets prices and volumes they 
can offer, which gives the chains a 
snapshot of the entire market. In-
dividual farmers, however, were 
“flying blind”.

Mr Griffith said supermarket 
executives should be held ac-
countable for improper or illegal 
actions, not just the supermarkets 
as corporate entities.

ELI GREENBLAT

‘The overwhelming 
sense is they don’t 
feel a sense of 
justice in their 
ability to recover a 
fair price for the 
risk they take’

NATHAN CALMAN

TASFARMERS

 

Too early to loosen purse strings, Chalmers warned   

Economists are urging the Alba-
nese government to maintain 
spending discipline in the May 
 budget and stay focused on the 
task of getting inflation back 
under control, despite the 
 economy’s near stagnation into 
the end of 2023.

As reports emerge of growing 
discontent among federal Labor 
ministers unable to get spending 
proposals through the powerful 
expenditure review committee, 
Jim Chalmers over the past week 
has foreshadowed a loosening of 
the budget purse strings as the 
 policy focus shifts away from 
 containing inflation to shoring up 

anaemic growth and preventing 
recession. “We will maintain a pri-
mary focus on inflation, but not a 
sole focus on inflation,” the Trea-
surer said on Thursday.

“As the risks shift in our 
 economy, the balance shifts in our 
budget strategy as well, and I think 
people will see that in May.”

Inflation dropped dramatically 
through last year, from a peak of 
7.8 per cent at the end of 2022 to 4.1 
per cent in December, while 
monthly inflation figures show 
consumer price growth fell as low 
as 3.4 per cent in the year to Janu-
ary. But the Reserve Bank board is 
keeping all options open, signal-
ling it’s still not confident    inflation 
is heading back to the midpoint of 
its 2-3 per cent target range.

AMP chief economist Shane 

Oliver said the economy was 
“skating on thin ice”, but   it was 
“too early to talk about big 

 increases in government spending 
now”. 

“The best thing you can do for 

most households is to get interest 
rates down,” Dr Oliver said. “He 
(Dr Chalmers) has been right to 
apply most of the extra tax rev-
enue over the past 18 months to 
getting the deficit down or paying 
down debt. 

“That said, the equation has 
shifted, and it’s more of an issue of 
how much growth will slow down, 
and whether we have a recession 
or not.” 

 Dr Oliver said one concern was 
that the government had become 
a bigger share of the economy in 
the wake of the pandemic, 
 breaking out of a 30-year range of 
between 24-26 per cent of nation-
al GDP to closer to 27 per cent – 
and climbing – as higher spending 
is baked in on defence, health and 
the NDIS.

“So if you increase government 
spending you potentially are lock-
ing in a further expansion in the 
government as a share of the 
economy. That has implications in 
terms of productivity, as the public 
sector is not as productive,” he 
said.

Jarden chief economist Carlos 
Cacho said Dr Chalmers’ fore-
shadowing of a less austere budget 
was reasonable in the context of a 
changing economy, but was also 
politically motivated ahead of 
what is assumed will be a federal 
election in May 2025.

“I’d say it (the Treasurer’s com-
ments) need to be viewed in the 
context of the election cycle,” Mr 
Cacho said.

“The budget is clearly tracking 
much better than expected, and 

we’re likely to see another surplus 
in this financial year. Yes, FY25 
will be a bit worse, but Treasury’s 
forecasts for commodity prices re-
main very conservative.

“Naturally, the government is 
looking to give some of that back, 
and cost of living is putting a lot of 
pressure on households.”

But it was much too soon to be 
considering fiscal stimulus, Mr 
Cacho said. “It’s a balancing act. I 
don’t envy the government. It’s 
tough managing the economy 
through these times. There are a 
lot of households under pressures, 
but at the same time you still do 
have an inflation problem.”

The RBA board next meets on 
March 18-19, with analysts not ex-
pecting a major shift in rhetoric 
about the potential for rate cuts.
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Women’s Minister Katy Gal-
lagher says the government 
wants to do more to make abor-
tions accessible to women, leav-
ing the door open to past policies 
that would have forced public 
hospitals to offer terminations as 
part of their commonwealth 
funding agreements.

As the government unveiled 
its new national strategy to 
achieve gender equality, Senator 
Gallagher said one of her long-
standing commitments since 
coming to parliament had been 
to ensure women had equitable 
access to reproductive health 
services.

When asked if Labor would 
consider reforms to make all 
abortions free and offered by all 
public hospitals, as was the 
party’s policy ahead of the 2019 
election, Senator Gallagher 
would not rule it out. 

“There is a Senate committee 
report ... The government is 
finalising its response to that re-
port. This is an issue that many 
women have raised with me 
around access to healthcare but 
including access to reproductive 
healthcare, including termin-
ation of pregnancy or abortion,” 
she said at the National Press 
Club.“We will consider that.” 

Reproductive health advo-
cates and the Greens blasted 
Labor for not acting sooner, with 
the Senate inquiry into access to 
abortion having concluded in 
May last year.

“Health is one of the strat-
egy’s priority areas but the gov-
ernment response to the Senate 
inquiry into reproductive 
healthcare ... is seven months 
overdue, with no explanation for 
inaction,” said Greens women’s 
spokeswoman Larissa Waters.

“Meanwhile, people are 
forced to travel hundreds of kilo-
metres and spend hundreds of 
dollars (for) surgical abortion.”

Royal Australian and New 
Zealand College of Obstetricians 
fellow Kirstin Black said it was 
“outrageous” that women still 
had to pay for abortions, which 
were common procedures com-
pared to other rarer medical 
treatments that were offered for 
free.

“It’s one of the most common 
procedures done. So absolutely ... 
states should be mandated to 
provide it as part of their ser -
vices,” she said. 

As part of Labor’s national 
strategy released on Thursday, 
Senator Gallagher also an-
nounced big businesses would 
not be awarded government 
contracts unless they set and met 
targets to address gender in-
equality, including achieving 
gender pay parity and offering 
flexible working arrangements.

It follows data released last 
week on the gender pay gap in 
5000 Australian companies re-
vealed gaps above 30 cent in 
some cases.

Additionally, the government 
will look at “funding programs to 
build engagement of men as 
caregivers” under the national 
strategy, in a signal that  Labor 
will consider further policies to 
make sure men took more time 
off when a baby was born.

As part of immediate action 
to improve gender inequality, 
Labor announced this week it 
would add superannuation to 
the government-funded Paid 
Parental Leave. 

The costings of the measure – 
which are widely expected to run 
at about $200m a year – will not 
be provided until the May 
 budget. 

WOMEN IN EDUCATION P23-26

 

ALP: We 
want to do 
more on 
abortions
SARAH ISON 

Master Builders Australia says a 
bias towards universities over 
vocational education and train-
ing is one driver of the gender 
imbalance in the construction 
industry, contributing to a crip-
pling skills shortage in the sector. 

MBA chief executive Denita 
Wawn said more women needed 
to join the building industry, de-
claring the assumption that only 
men, or 50 per cent of the poten-
tial workforce, need apply had 
acted as a barrier to recruiting an 
estimated 500,000 workers in 
the coming years. 

The construction industry 
peak body has released a policy 
platform to increase the number 
of women in the sector, and is 
calling for more support for 
working mothers, including 
more flexible hours and mat -
ernity leave.

Ms Warn also said the nation 
would not be able to reach its 
goal to build 1.2 million new 
homes in five years if more 
women didn’t join the construc-
tion industry, with women mak-
ing up 15 per cent of the 
industry’s workforce and 3 per 
cent of tradies. She said the bias 
towards universities rather than 
trade apprenticeships began in 
schools, and had been com-
pounded by a drive that began in 
the 1970s to get more people into 
higher study. 

 “It’s exceptionally frustrating, 
and it’s not even just for females 
–  it’s a bias towards higher edu-
cation as opposed to vocational 
education and training,” Ms 
Warn said.   “And some schools 
are exceptionally good at pro-
moting the opportunity for 
trades, but we do see it more pre-
dominantly in boys schools or 
towards boys than we do women.  
We think that that’s got to sim-
ply stop.  But there are still many 
schools that are providing lim-
ited opportunities for both gen-
ders to pursue a career in trade 
roles and look at vocational edu-
cation and training as a legit-
imate pathway or careers.”

MBA figures show that 
women in the industry are sig-
nificantly more likely to work 
part-time, 41 per cent  compared 
with 16 per cent of men,  and typi-
cally earn less than their male 
colleagues, with an average pay 
gap of 14.5 per cent. 

Outgoing Jobs and Skills 
Australia acting commissioner 
David Turvey said fixing gender 
imbalance was key to combating 
skills shortages.

 

Bias for  
uni over 
VET ‘costs 
us dearly’
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PLAN TO HIKE PERSONAL CONTRIBUTIONS OF BETTER-OFF NURSING HOME RESIDENTS 

Labor to hit up wealthy oldies

The Albanese government is 
poised to push ahead with a plan 
to hike the personal contributions 
of wealthier nursing home resi-
dents for their care, despite con-
cerns about its potential impact 
on cost of living.

The government is  under 
pres sure on aged care costs as it 
faces calls in a looming Fair Work 
Commission case to fully fund a 
25 per cent wage increase for all 
residential aged care workers. 

Aged Care Minister Anika 
Wells is expected to release the 
final report of her aged care task-
force next week, almost three 
months after it was finalised. 

It is understood Ms Wells con-
vened an urgent meeting of her 
taskforce on Thursday to explain  
why the report’s release has been 
delayed.

It is also understood the final 
report remains unchanged from 
its original form after being seen 
by key figures in the government.

The report is widely antici-
pated to recommend more 
means-tested consumer co- 
contributions from aged care resi-
dents for their accommodation 
and other services such as clean-
ing and laundry. 

This is part of a broader at-
tempt to make the sector finan-
cially sustainable, but has 
generated concern about its po-
tential impact on cost-of-living 
pressures at a critical time for the 
economy.

It is understood the taskforce 
and government have  accepted 
any cost-of-living impact is dilut-
ed across the broader population, 
given there are only some 
200,000 nursing home residents 
in Australia.

The taskforce also looked to 
recommend changes to support 
older people to remain in their 
own home for as long as possible 
as well as examined the possibility 
of using superannuation to cover 
the cost of care.

One source familiar with the 
final report said the government 
would look to roll out a large edu-
cation campaign to help people 
understand how aged care ser -
vices were funded, saying “people 
don’t realise the government pays 
in excess of 90 per cent in aged 
care”.

Despite greater government 
funding in the past six months 
leading to improved recent out-
comes for those in residential 
care, many providers in the sector 
remain on a financial tightrope. 

Figures from the most recent 
Quarterly Financial Snapshot of 
the Aged Care Sector put 66 per 

cent of private providers as oper-
ating at losses.

The sector is scrambling to im-
plement a suite of reforms includ-
ing mandated minutes of care per 
resident, quality and safety stan-
dards, and full-time nursing re-
quirements as it adjusts to a new 
funding model recommended by 
the aged care royal commission.

The government has pre-
viously been called out by inde-
pendent aged care overseer, the 
Acting Inspector-General of 
Aged Care Ian Yates, for “signifi-
cant slippages” in other aged care 
reform priorities, including on 
critical legislation and homecare 
reform.

The imminent publication of 
the taskforce report comes as 
Australia’s largest non-govern-
ment provider of aged care servi-
ces urged Labor to fund a $1.9bn a 
year wage rise for direct care 
workers and residential indirect 
care workers.

With the wage case before the 
Fair Work Commission, Catholic 
Health Australia said indirect 
care workers such as gardeners 
and administration  staff must get 
a 25 per cent pay rise amid con-
cern that the cohort was yet to re-
ceive anything.

The organisation, which rep-
resents more than 350 providers, 
has also called for direct care 
workers to receive a further 10 per 
cent increase after the group re-
ceived a 15 per cent pay increase 
last year.

In a pre-budget submission, 
CHA says the sector is finding it 
“extremely” difficult to attract 
and retain staff, with estimates 
suggesting it is facing 60,000 care 
and nursing vacancies, with that 
tally projected to hit 110,000 in six 
years.

CHA says it will be forced to 
close aged care services if it is un-
able to get qualified staff at cur-
rent pay rates.

Writing to Jim Chalmers, 
CHA chief executive Jason Kara 
said a suite of government re-
forms had exacerbated workforce 
shortages. He  also noted a mass-
ive increase in the use of expens-
ive short-term contract workers 
in a bid to fulfil strict new staffing 
reforms, rapidly escalating the 
cost burden on providers and 
threatening their viability.

“There are significant shorta-
ges of staff which has been exac-
erbated by expanded staffing 
responsibilities under ongoing 
commonwealth government re-
forms,” Mr Kara said. “In addition 
to increases in costs associated 
with CHA members’ own work-
forces, this has led to a sector-
wide increase in the use of agency 
staff in the second half of 2023.

“It remains to be seen if the 
market can adjust to this increase 
in use of agency staff.”
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Anthony Albanese and the Minister for Aged Care, Anika Wells, at Parliament House in Canberra

Double trouble: Wells wrong to wear two hats

The serious design flaw in the 
aged care taskforce – having Aged 
Care Minister Anika Wells as its 
chair – is coming home to roost.

It was always going to cause 
problems and now, as the federal 
budget approaches, it’s clearly be-
coming an issue for the Albanese 
government.

It was created to provide the 
government with “advice on fund-
ing arrangements for aged care to 
ensure that the aged care system is 
fair and equitable for all Austra-
lians”.

Key to this is whether older 

Australians with the means to do 
so should be paying more out of 
their own pockets for elements of 
aged care currently funded by tax-
payers – things like accommoda-
tion costs in nursing homes,  food 
and other non-care services like 
cleaning and laundry.

The clear answer is yes. The 
taskforce seems set to recom-
mend this, with the minister giv-
ing broad hints she is open to it. 

A rapidly ageing population 
and the taxpayer burden of sup-
porting the nation’s older citizens 
demands nothing less.

But with the taskforce having 
handed down its final report to 
government on December 19, in 
accordance with its original time-
table, the delay in making it public 
is fast becoming embarrassing for 
the minister. 

Wells pulled together the task-
force in June last year, looking for 
a quick turnaround. 

It included key aged care advo-
cates and experts such as Ham-

mondCare chief  Mike Baird, 
COTA Australia head Pat Spar-
row and peak provider spokes-
man Tom Symondson.

A cynic might say putting a 
policy taskforce together with 
most of the top sector advocates 
effectively gags them from com-
menting on some of the most con-
tentious issues swirling in the 
sector. There has certainly been 
pressure to keep the work, and the 
outcomes, in-house.

Assuming the intention was 
pure, to develop the best future 
aged care policy, the structure was 
wrong. 

In taking on the chair, Wells is 
effectively reporting to herself.  
And she, of course, is beholden to 
both Anthony Albanese and Jim 
Chalmers for any budgetary 
 implications of the taskforce 
 recommendations.

There are the significant politi-
cal implications as well. How will a 
plan to push older Australians to 
pay for more of their aged care go 

down in various electorates? 
What do the party hard-heads say 
about that?

One recent theory is the task-
force report was held over to let 
the Dunkley by-election go by, as 
any suggestion an older cohort 
might be asked to dip more into 
their own pockets may not have 
played out well. 

 Dunkley has been and gone, 
and still there’s no sign of it.

The big offices in the govern-
ment will be running a fine-tooth 
comb over the report, which they 
have now had for nearly three 
months.

If an independent chair had 
been appointed to report to Wells, 
this would have given her the abil-
ity to reject some of those thornier 
proposals.  But as chair, she is 
going to own any problem the 
final report creates, on the one 
side with her bosses, and on the 
other with  advocates looking after 
the  interests of millions of older 
 Australians.

STEPHEN LUNN
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Bill shock: big energy wins battle

The influx of solar has allowed 
those households to reduce their 
bills, while the market benefits 
from lower wholesale prices – 
 albeit straining the wider retail 
 industry.

Households and businesses, 
however, are likely to receive 
some respite, with new tariffs ex-
pected to be announced in the 
week beginning March 18.

Market sources said the draft 
ruling was likely to show a small 
increase at most and could even 
be little changed as wholesale 
 prices  tumble amid the end of the 
global energy crunch and govern-
ment measures to curtail rampant 
electricity prices.

Muted tariff increases will be 
cheered by authorities, which are 
under sustained pressure to 

Continued from Page 1  temper cost-of-living pressures. 
The AER did not comment 

specifically when contacted by 
The Australian.

“We are currently working 
through the DMO [2024/25] 
 determination process, consider-
ing the issues as set out in our 
 issues paper,” an AER spokes-
man said. 

“We are always considering 
the impact of the changing mar-
ket when we set prices. This year 
we have access to new customer 
consumption data. This enables 
us to consider new options for 
 representing usage patterns in 
our model.” 

The default market offer is cal-
culated annually. 

The AER considers the whole-
sale cost of electricity, the toll of 
transporting electricity and the 
cost of compliance with govern-

ment rules and regulations.
Limited increases will intensify 

pressure on the industry, 
 particularly the likes of AGL 
and EnergyAustralia, analysts 
warned.

“The macro environment is 
unchanged, electricity prices are 
settling to lower levels, which 
flows through AGL earnings,” 
Macquarie said in a note on 
Thursday. 

“The progress on renewables/
storage is positive but slow. Risk is 
government intervention.”

Sustained increases to the 
 default market offer have allowed 
the country’s heavyweight energy 
companies to repair their balance 
sheets after slumping to heavy 
losses.

The fortunes of the industry 
have also been aided by a temper-
ing of the wholesale market.

Palliative 
care still 
necessary
Jason
Kara

This week voluntary assisted 
dying became legal in this 
state. But how voluntary is it?

If you do something 
voluntarily it must mean you 

have other options. Otherwise, you’re not 
really volunteering at all. You’re being left 
no real choice.

The proper alternative to assisted dying 
is modern palliative care, supportive care, 
which has made incredible advances in 
recent years.

When most of us think of palliative care, 
we tend to picture only the final days of 
life, with some pain relief given to an 

unresponsive person. 
But today, palliative care can be 

administered over many years, not just in 
the final days, to ensure the person lives as 
comfortably and fully as possible. 

Terminally ill people, with even the most 
acute conditions, can be treated so they not 
only extend their life but their quality of 
life.

Recent studies have shown that when 
true supportive care is provided it not only 
relieves psychological suffering, it extends 
life.

Modern pain relief and treatment 
options, administered by specialists, can 
allow people to continue living their lives. 
We can enable terminally ill people to 
connect meaningfully with their family and 
friends, do the things they love, arrange 
their lives and construct their legacy.

And yet thanks to a lack of funding, this 
modern, quality palliative care option is 
only available to a tiny fraction of 
terminally ill people in NSW. Most must 
suffer with older models of treatment or, 
particularly in rural areas, no real palliative 
care at all.

We could fix this. It would be expensive 
but certainly not untenable. Instead, the 
NSW Government recently announced it 
would be cutting $150 million from 
palliative care.

So we are effectively taking away the 
option for terminally ill people to live and 
replacing it with the option to die.

Now it’s no secret that Catholic health 
providers, just like the Australian Medical 
Association, have long opposed assisted 
dying.  Our opposition rests on core moral 
grounds; on our belief that our mission to 
heal is never compatible with intentional 
killing.

But you don’t have to be Catholic to see 
the ethical problem with the road we’re 
taking. Surely there’s something 
questionable about a society that denies 
people accessible care and then readily 
offers them the option of ending their lives.

When there is no appropriate palliative 
care to offer, sick people will feel pressured 
to take the option of assisted dying.

In the American state of Oregon, where 
euthanasia has been legal for some time, 
older people reported “feeling like a burden 
to their family” as a reason for seeking to 
die. 

No one should feel this way. No one 
should feel so unsupported as they 
approach the end of life.

Supporters of assisted dying will point to 
safeguardsbut they are impossible to 
guarantee, particularly when real 
supportive care – palliative care – remains 
out of reach for most.

Jason Kara is chief executive of 
Catholic Health Australia
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CALLS FOR 
INSURERS TO 
LIFT GAME
Inaction on mental health 

Townsville’s Mater Hospital is 
calling for reforms to private 
health insurance guidelines in 
order to improve access to and 
 the affordability of mental 
healthcare services.

Statistics show the Towns-
ville region has higher rates of 
psychological distress than 
other parts of Northern 
Queensland. 

The North Queensland Pri-
mary Health Network Health 
Needs Assessment 2022–2024 
shows that more than 45 per 
cent of North Queenslanders 
aged 16 to 85 years will experi-
ence a mental illness at some 
time in their life, and one in 
every five will experience a 
mental illness in any 12-month 
period.

These statistics are higher 
than in Townsville’s neigh-
bouring regions of Cairns and 
Mackay. 

Mater’s Senior Manager of 
Young Adult and Mental 
Health Greg McGahan said a 
key reform would be abolish-
ing the waiting period for peo-
ple under the age of 30.

“People can be waiting up to 
12 months before their private 
health insurance policy will 
cover their mental healthcare – 
time in which their physical 
and psychological health can 
significantly deteriorate,” Mr 
McGahan said.

“Mental illness is not only a 
health issue. It has a substantial 
impact on the community 
through increased use of 

health and other services, and 
on the economy due to lost 
productivity when people are 
unable to work.”

Townsville advocate and 
mother of three, Kellie Ste-
phenson said it was vital to pro-
vide mental health services 
that were affordable. 

“In the past I have experi-
enced my own mental health 
struggles. 

“At the time I was fortunate 
to be able to access support and 
resources to manage through 
those times, which has made 
me more adamant that every-
body deserves access to sup-
port when they need it” Mrs 

Stephenson said.
As part of a joint submission 

to the Federal Health and 
Aged Care Minister, Mater and 
several other major private and 
not-for-profit and healthcare 
providers called for changes to 
mental health cover in all pri-
vate health insurance policies. 

Mr McGahan said the joint 
submission to the Federal Gov-
ernment, which was presented 

in March, called for inclusion 
of community-based mental 
health services and the intro-
duction of Medicare Benefit 
Schedule items for telehealth 
for inpatient psychiatric con-
sultations. 

He said there was also an ur-
gent need for a dedicated peri-
natal mental health service, 
where mothers could receive 
24-hour care. 

“These services should also 
be available to North Queens-
land mums,” he said. 

“Mater opened Queens-
land’s first integrated perinatal 
mental healthcare service in 
South Brisbane last year in 
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cover their mental healthcare – 
time in which their physical 
and psychological health can 
significantly deteriorate,” Mr 
McGahan said.

“Mental illness is not only a 
health issue. It has a substantial 
impact on the community 
through increased use of 

health and other services, and 
on the economy due to lost 
productivity when people are 
unable to work.”

Townsville advocate and 
mother of three, Kellie Ste-
phenson said it was vital to pro-
vide mental health services 
that were affordable. 

“In the past I have experi-
enced my own mental health 
struggles. 

“At the time I was fortunate 
to be able to access support and 
resources to manage through 
those times, which has made 
me more adamant that every-
body deserves access to sup-
port when they need it” Mrs 

Stephenson said.
As part of a joint submission 

to the Federal Health and 
Aged Care Minister, Mater and 
several other major private and 
not-for-profit and healthcare 
providers called for changes to 
mental health cover in all pri-
vate health insurance policies. 

Mr McGahan said the joint 
submission to the Federal Gov-
ernment, which was presented 

in March, called for inclusion 
of community-based mental 
health services and the intro-
duction of Medicare Benefit 
Schedule items for telehealth 
for inpatient psychiatric con-
sultations. 

He said there was also an ur-
gent need for a dedicated peri-
natal mental health service, 
where mothers could receive 
24-hour care. 

“These services should also 
be available to North Queens-
land mums,” he said. 

“Mater opened Queens-
land’s first integrated perinatal 
mental healthcare service in 
South Brisbane last year in 

SECTION: GENERAL NEWS     ARTICLE TYPE: NEWS ITEM     AUDIENCE : 31,000     PAGE: 10
PRINTED SIZE: 965.00cm²     REGION: QLD     MARKET: Australia     ASR: AUD 2,669     WORDS: 484
ITEM ID: 2066344486

Page 1 of 3

02 MAY, 2024

CALLS FOR INSURERS TO LIFT GAME

Townsville Bulletin, Townsville

Licensed by Copyright Agency. You may only copy or communicate this work with a licence.

CALLS FOR 
INSURERS TO 
LIFT GAME
Inaction on mental health 
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period.

These statistics are higher 
than in Townsville’s neigh-
bouring regions of Cairns and 
Mackay. 

Mater’s Senior Manager of 
Young Adult and Mental 
Health Greg McGahan said a 
key reform would be abolish-
ing the waiting period for peo-
ple under the age of 30.

“People can be waiting up to 
12 months before their private 
health insurance policy will 
cover their mental healthcare – 
time in which their physical 
and psychological health can 
significantly deteriorate,” Mr 
McGahan said.

“Mental illness is not only a 
health issue. It has a substantial 
impact on the community 
through increased use of 

health and other services, and 
on the economy due to lost 
productivity when people are 
unable to work.”

Townsville advocate and 
mother of three, Kellie Ste-
phenson said it was vital to pro-
vide mental health services 
that were affordable. 

“In the past I have experi-
enced my own mental health 
struggles. 

“At the time I was fortunate 
to be able to access support and 
resources to manage through 
those times, which has made 
me more adamant that every-
body deserves access to sup-
port when they need it” Mrs 

Stephenson said.
As part of a joint submission 

to the Federal Health and 
Aged Care Minister, Mater and 
several other major private and 
not-for-profit and healthcare 
providers called for changes to 
mental health cover in all pri-
vate health insurance policies. 

Mr McGahan said the joint 
submission to the Federal Gov-
ernment, which was presented 

in March, called for inclusion 
of community-based mental 
health services and the intro-
duction of Medicare Benefit 
Schedule items for telehealth 
for inpatient psychiatric con-
sultations. 

He said there was also an ur-
gent need for a dedicated peri-
natal mental health service, 
where mothers could receive 
24-hour care. 

“These services should also 
be available to North Queens-
land mums,” he said. 

“Mater opened Queens-
land’s first integrated perinatal 
mental healthcare service in 
South Brisbane last year in 

SECTION: GENERAL NEWS     ARTICLE TYPE: NEWS ITEM     AUDIENCE : 31,000     PAGE: 10
PRINTED SIZE: 965.00cm²     REGION: QLD     MARKET: Australia     ASR: AUD 2,669     WORDS: 484
ITEM ID: 2066344486

Page 1 of 3

02 MAY, 2024

CALLS FOR INSURERS TO LIFT GAME

Townsville Bulletin, Townsville

THE NATION
THE AUSTRALIAN, 

FRIDAY, APRIL 12, 2024
theaustralian.com.au 3

V1 - AUSE01Z01MA

Isla follows Nicole’s lead as love story ends

SPLASH NEWS 

Isla Fisher takes the dog for a walk in London after it was announced she and Sacha Baron Cohen are divorcing after 13 years

Australian actresses tend to fare 
well in Hollywood’s “post-separ-
ation” paparazzi opportunities. 

Nicole Kidman did it first 
when she was photographed 
dressed casually and throwing her 
arms in the air as she left her law-
yer’s office following the finalis -
ation of her divorce from Tom 
Cruise in 2001.

On Thursday, Isla Fisher 
joined the exclusive club, with 
 images of her surfacing following 
the news she and husband Sacha 

Baron Cohen were divorcing after 
13 years of marriage.

Fisher, 48, was photographed 
walking her old English sheepdog 
in London while wearing a pair of 
fluffy Birkenstock sandals, enjoy-
ing a take-away coffee and talking 
on the phone. 

It’s the first public sighting of 
The Wedding Crashers star and 
Home & Away alumna since she 
and Baron Cohen announced 
their marriage was over.

“After a long tennis match last-
ing over 20 years, we are finally 
putting our racquets down. In 
2023 we jointly filed to end our 
marriage. We have always priori-

tised our privacy, and have been 
quietly working through this 
change. We forever share in our 
devotion and love for our child-
ren,” their statement – accompa-
nied by a photo of the pair in 
tennis whites – read.

The notoriously private couple 
has  three children – two daugh-
ters, Olive, 16, and Elula, 13, and a 
son, Montgomery, 8, – and splits 
time between Perth (Fisher’s 
hometown),  Sydney, London and 
Los Angeles.

They met at a party in Sydney 
in 2002 and married in an inti-
mate Jewish ceremony at the 
Hotel Ritz in 2010, with just six 

guests.   “We did it – we’re married! 
It was the absolute best day of my 
life, and in so many beautiful 
 moments, I missed you all so 
much. I thought of you as every-
thing was happening, but Sacha 
and I wanted no fuss – just us,” 
Fisher wrote in an email to her 
friends and family announcing 
the news.

The wedding set the tone for 
their relationship, with the pair 
rarely speaking of each other or 
their family. “[It’s] definitely not a 
normal relationship. You know, 
there have been times in the past 
with the guerrilla-style filmmak-
ing of Borat and Bruno where 

there were surreal conversations: 
‘How many people are suing us? 
Are you wanted in any states? Are 
you alive?’ ” Fisher said in 2013.

The actor, author and pro-
ducer shut down an awkward in-
terview in 2016 with then Sunrise 
host David Koch when he asked 
whether Baron Cohen read books 
to their children in “funny voices”. 

“He’s not here doing the inter-
view. I don’t like talking about my 
private life,” she said.

Baron Cohen thanked Fisher 
after winning a Golden Globe in 
2021. “Thank you to my incredibly 
patient wife Isla, who has put up 
with all my madness,” he said.

JENNA CLARKE

ASSOCIATE EDITOR

More than two thirds of Austra-
lians are planning to travel this 
month, but less than 10 per cent 
will venture overseas, new 
data shows.

A survey by the Tourism and 
Transport Forum also revealed 
Melbourne was the most popular 
city for holidaymakers, while the 
Gold Coast was the top desti-
nation for those wanting to take a 
break somewhere in the  regions.

Of the 1500 respondents, 
70 per cent said they would travel 
between March 29 and April 29, 
covering the Easter weekend and 
the autumn school holidays, and 
62 per cent said they would do so 
within Australia.

The eagerness to travel comes 
despite persistent cost-of-living 
pressures, with the TTF survey 
finding one in four ranked travel 
as their No.1   priority for all non-
essential spending, followed by 
personal care items and gifts for 
special occasions. 

TTF chief executive Margy 
Osmond said the findings 
 revealed the ongoing impact of 
Covid-19. “People are prioritising 
travel and I have a sensation that 
it may be one of the longer term 
impacts out of Covid, that people 
are still so fixed now on the value 
of spending time away from work, 
spending time with their family 
and friends,” she said. 

But cost-of-living pressures 
still came to bear, with more than 
50 per cent of respondents indi-
cating they would spend less than 
$2000 before and during their 
holiday. 

“People were spending more 
on this holiday pre-Covid, that’s 
not withstanding the fact that 
 directly after Covid people went 
into ‘travel revenge mode’ and 
said ‘I don’t care, I’m going to 
spend whatever it takes’,” Ms 
 Osmond said.

“We’re seeing a rationalising 
and that … is combined with cost 
of living. Even though people are 
still going to travel and are priori-
tising it … they’re spending less 
and they’re not going away for 
quite so long.”

Nearly 80 per cent of respon-
dents said they would travel for a 
week or less, 17 per cent  indicated 
they would travel  between eight 
and 14 days, and 5 per cent said 
they would travel for more than 
two weeks. 

Of those planning to go over-
seas, Indonesia jumped from 
fourth to second place as the most 
popular place to visit, behind 
 Europe. Ms Osmond said this was 
because the rush of people travel-
ling to see family following the 
pandemic was beginning to 
die down.

“Why you are seeing that 
 fairly significant increase in Indo-
nesia is people are getting back 
into that habit of going to Indone-
sia for a holiday,” she said.

Ms Osmond said while the fig-
ures were encouraging, there was 
concern over how long the tour-
ism sector would be impacted by 
cost-of-living pressures as travel-
lers took shorter holidays and 
opted to stay with friends and 
family to save on expenses. 

As part of the TTF survey, 
 respondents selected food and 
grocery prices as causing the most 
financial strain, followed by inter-
est rates, rent and energy bills. 

 

Aussies feeling skint … 
but going on holiday 
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Search resumes for Samantha 

Police on dirt bikes and officers 
with cadaver dogs resumed their 
search for missing mum Sam-
antha Murphy on Thursday, 
 focusing on an area “highlighted 
by intelligence derived from a 
number of sources”. 

Ms Murphy, 51, was last seen 
about 7am on February 4 after 
leaving her Ballarat home to go 
on a run. Police allege she was 
killed on the same day, but her 
body has yet to be found. 

Patrick Orren Stephenson, 
22, has been charged with her 
murder. 

Detective Acting Superin-
tendent Mark Hatt said Thurs-
day’s search in Enfield State Park 
involved “a significant number of 
detectives from the Missing Per-
sons Squad and police from a 
number of specialist areas”.

“Since Samantha’s disappear-
ance over two months ago, a 
range of searches and other 
 inquiries have been undertaken 
in the Ballarat area as part of this 
investigation,” he said. 

“This includes extensive 
large-scale searches such as we 
have planned this week, but also 
smaller targeted searches 
 focused in very specific areas.”

Police have previously 
combed large areas of the Can-
adian Forest, with locals joining 
in the search. Officers asked civ-
ilian search groups not to join 
Thursday’s effort.

Thursday’s search bore simi-
larities to a search of an area of 
bushland on March 20, sparked 
by “recently obtained intelli-
gence”, police said at the time.

Similarly, volunteers were 
urged to stay away from that area.

That search area was east of 
the Buninyong Golf Club, the 
focus of initial search efforts and 
where Ms Murphy’s phone was 
last detected.

The search then moved to 
Mount Clear, further north of 
Buninyong and closer to Ms 
Murphy’s home, without any 
success.

Mr Stephenson was arrested 
at a Scotsburn home early on 
March 6 and charged with mur-
der the following day.

Police remained tight-lipped 

about the methods used to ident-
ify the accused man, saying they 
would not go into “operational 
matters” but added the investiga-
tion was ongoing.

Chief Commissioner Shane 
Patton said at the time a “pains-
taking and methodical investiga-
tion” led to the arrest.

At the time of the arrest and 
murder charge, Ballarat Mayor 
Des Hudson said the community 
was relieved and devastated at 
the development.

He said he didn’t know the 
man charged, but described his 
family as “lovely people”.

Mr Stephenson’s father 
played 15 AFL games with Gee-
long and Richmond between 
2012 and 2014.

NCA NEWSWIRE

BLAIR JACKSON

NCA NEWSWIRE / JOEL CARRETT

Police resume their search near Ballarat on Thursday 

Environmental activists have 
vandalised the electorate office 
of Western Australia Premier 
Roger Cook in the latest protest 
action against Woodside En-
ergy’s Burrup Hub gas project.

White paint was used to de-
face the brick facade of Mr 
Cook’s office in his electorate of 
Kwinana, in Perth’s south.

Activists have been cam-
paigning against Woodside’s 
plans to extend the life of its LNG 
operations on WA’s northwest 
coast out to 2070, arguing that 
emissions from the project will 
accelerate climate change and 
harm ancient rock art. 

The protesters have become 
increasingly aggressive in their 
approach, including blocking 
CBD traffic, setting off stink 
bombs inside Woodside’s Perth 
headquarters, and targeting the 
home of Woodside chief execu-
tive Meg O’Neill. 

In March, they defaced a 
mural outside the Rockingham 
office of federal Resources Min-
ister Madeleine King.

Both WA’s Environmental 
Protection Authority and federal 
Environment Minister Tanya 
Plibersek are closing in on deci-
sions on whether to approve the 
project. Former federal Labor 
leader Kim Beazley in March  

joined other former Labor pre-
miers and ministers in urging Ms 
Plibersek to reject the plans.

A statement from  the Disrupt 
Burrup Hub group said the WA 
government approving the pro-
ject would threaten the world’s 
climate and desecrate sacred 
Murujuga rock art.

“Premier Cook and the WA 
government are willing to van-
dalise our few remaining envi-
ronmental protections to allow 
gas projects like Woodside’s Bur-
rup Hub to expand,” the group 
said. 

Mr Cook labelled the graffiti 
attack on his electorate office as 
“just another lame stunt”.

In a statement, he said energy 
transition was a key priority for 
his government “but anyone 
who thinks the world can transi-
tion to net-zero emissions with-
out gas is living in a fantasy land. 

“WA’s gas will be vital for our 
trading partners across Asia to 
shift from emissions-intensive 
coal towards cleaner energy.”

He also criticised the tech-
niques used by the activists. 

The activists are expected to 
again target Woodside’s annual 
general meeting in Perth this 
month.

A spokeswoman for Wood-
side said the company con-
demned unlawful acts that were 
intended to threaten or  harm 
any member of the community.

 

Enviro-activist protest 
targets Premier’s base
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It’s lights off for Llewellyn as Spotlight boss heads for door

The executive producer of Seven’s 
scandal-plagued Spotlight is leav-
ing the network. 

Mark Llewellyn, who has been 
at the helm of Seven’s flagship cur-
rent affairs program since 2020, is 
understood to have handed in his 
company security pass on Wed-
nesday night and will not be 
 returning.

The industry veteran has hired 
employment lawyer John Laxon 
to negotiate his termination pack-
age with Seven management.

Llewellyn is the first Spotlight 
staffer to depart Seven in the wake 

of the scandal that enveloped the 
program earlier this month, when 
the show’s former producer, Tay-
lor Auerbach, claimed the media 

company reimbursed accused 
rapist Bruce Lehrmann for the 
cost of sex workers and cocaine 
before he signed an exclusive in-
terview deal with the network. 

Spotlight’s interview with 
Lehrmann aired in June 2023. 

Network insiders have told 
The Australian that Llewellyn, 
who was spotted in Seven’s Eve-
leigh offices in inner Sydney on 
Wednesday, might not be the only 
figure to depart Seven as the Spot-
light scandal shakes out, and the 
media company tries to rebuild its 
battered reputation. 

Seven vehemently denies that 
it subsidised Lehrmann’s alleged 
activities, or had any corporate 
knowledge of them.

In November 2022, Auerbach 
sent a text message to Llewellyn to 
offer his resignation after confess-
ing that he’d racked up $10,000 
worth of dubious expenses on the 
company credit card.

In the message, Auerbach ad-
mitted the expenses “had nothing 
to do with work” but he made no 
mention of Lehrmann’s involve-
ment.

Auerbach’s resignation was 
not accepted at the time and he did 
not leave Seven until the following 
year, when his contract expired 
and was not renewed. 

It’s understood that the deci-
sion to not dismiss Auerbach after 
he admitted to the misuse of ex-
penses is a point of conjecture sur-

rounding Llewellyn’s departure 
and his termination package. 

It’s also understood that  Lle-
wellyn denies it was his call to keep 
Auerbach on Seven’s books.

The Australian has been told 
Spotlight staff had been “kept 
completely in the dark” about Lle-
wellyn’s departure.

“No one in management has 
spoken to them,” a source said, 
adding that many in the Spotlight 
team believed Llewellyn had been 
made the “fall guy” for the scandal. 

Spotlight is scheduled to air its 
first episode of the year this Sun-
day,  featuring a probe  into weight 
loss drug Ozempic, hosted by jour-
nalist Michael Usher.

On Thursday afternoon, Lle-

wellyn posted pictures on his In-
stagram account, saying he was 
“out of town” and “on the long 
planned rugby trip”. He could not 
be reached for comment.

Lehrmann was among those 
who liked Llewellyn’s social media 
post on Thursday.

Seven news boss Craig Mc-
Pherson did not respond to mes-
sages on Thursday; a spokesman 
for the media company did not re-
turn calls from The Australian.

Seven’s chief executive, James 
Warburton, is departing the 
media company on April 18, hav-
ing announced in December his 
intention to resign. The network’s 
chief financial officer, Jeff How-
ard, will succeed him.

JAMES MADDEN

SOPHIE ELSWORTH 

ADAM TAYLOR

Resigning: Mark Llewellyn

One of Australia’s most horrific 
serial sex offenders will be freed 
from custody within weeks with 
assistance from the NDIS, ahead 
of a single-day hearing to settle 
outstanding issues regarding his 
release. 

Wayne Wilmot, who was 
 involved in the brutal 1980s 
 abduction, rape and murder of 
Janine Balding, will be freed 
under tight supervision and elec-
tronic monitoring ahead of a 
June 28 hearing on an extended 
supervision order sought by 
the state.

The Australian this week re-
vealed Wilmot, a remorseless 
criminal with psychopathic traits 
who poses a “significant risk” of 
carrying out further attacks on 
women, would be released under 
an interim extended supervision 
order with assistance from 
the NDIS. 

That assistance – which in-
cludes eight hours of help each 
week with daily life, 16 hours of 
weekly assistance with “econ-
omic and community participa-
tion”, and access to behaviour 
and health support professionals 
– comes despite treatment and 
rehabilitation efforts in prison 
that had resulted in “no mean-
ingful gains’’ because Wilmot, 
had been resistant to help.

A NSW Supreme Court hear-
ing on Thursday was told parties 
involved in the case will be re-
quired to file material by April 15, 
ahead of the June 28 hearing on 
the extended supervision order. 

Wilmot’s barrister, Dev Bhu-
tani, indicated he would be re-
leased from custody before that 
hearing date. A past application 
to the court indicated the state 
would seek for Wilmot to be 
supervised for five years.

The exact date of Wilmot’s 
release and the location of where 
he will live cannot be reported 
due to a court order.

At age 15, Wilmot was in-
volved with four others in the 
 abduction of Balding. While the 
court found he did not take part 
in her  murder, he was convicted 
of  kidnapping and raping the 20-
year-old bank teller, who was 
snatched outside a Sydney rail-
way station in 1988. (The prose-
cution did not allege Wilmot 
raped her, but he was held liable 
due to his participation in the 
criminal enterprise.)

Wilmot was released on par-
ole in 1996 but attacked another 
four women before he was im-
prisoned again in 1998. In a prior 
judgment, judge Julia Lonergan 
noted the attacks were brazen 
and in public. “He does not seem 
to care about being caught,” Jus-
tice Lonergan said. 

“The attacks are highly 
 distressing and degrading and 
cause long-term harm to 
 victims.”

Since his sentences expired in 
2019, Wilmot has twice been 
subject to ongoing detention 
until the case came back to court 
this month and the state of NSW 
applied for an interim extended 
supervision order, which was 
granted. 

This means he can be freed 
from custody when his current 
detention order expires, subject 
to a long list of restrictions over 
his movements, activities and 
 internet use.

 

Serial sex 
offender 
free in 
weeks
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INSURERS TOLD THEY SHOULD …

‘Cover  
health 
services 
at home’

Australia’s largest not-for-profit 
provider of hospitals and aged-
care services is calling on private 
health insurers to fund care at 
home, saying millions of Austra-
lians are missing out on crucial 
services while insurers make 
 record profits. 

In a pre-budget submission to 
Treasury, Catholic Health Aus-
tralia has urged the federal gov-
ernment to force insurers to offer 
rebates to people who receive 
treatments at home.

The peak body – representing 
15 per cent of hospital-based 
healthcare in Australia and 25 per 
cent of private hospital care – said 
several services could be offered 
safely at home and lead to better 
patient outcomes for treatments 
including chemotherapy, dialysis, 
wound care, palliative care and 
post-surgical rehab.

The push comes as new analy-
sis from the Australian Medical 
Association reveals management 
expenses for private health insur-
ers have skyrocketed 32 per cent 
over the past four years to June 
2023, an increase of $716m.

Over the same period, doctors 
say insurers recorded a 50.2 per 
cent increase in profit, according 
to data from  the Australian Pru-
dential Regulation Authority.

AMA president Steve Robson 
said insurers’ spending on bene-
fits for hospital services was being 
dwarfed by funding for adminis-
tration expenses such as IT up-
grades, paying call centre staff 
and electronic billing and claims. 

Professor Robson called on 
Labor to mandate that private 
health insurers return a mini-
mum 90 per cent of premium dol-
lars each year paid back to 
consumers. 

“When patients pay their 
 insurance premiums, they expect 
that money is going mostly 
 towards the costs of benefits for 
treatment and hospital stays, but 
what this graph shows is that 
management expenses and 
 insurance profits are key drivers 
of premium increases,” Professor 

Robson  told The Australian. 
 “Private health is a major part of 
Australia’s world-leading health 
system, and we understand 
the need for insurers to be profit-
able, but these numbers show 
something has gone very wrong 
and that significant reform is 
needed.”

With rising pressure on insur-
ers to fund healthcare services in 
consumers’ homes, new polling 
has found an overwhelming ma-
jority of patients believe they 
should be able to decide where 
they receive care.

Private Healthcare Australia, 
the peak body representing insur-
ers, said management expenses 
were in line with rising inflation 
and that there was no evidence 
they had skyrocketed. 

PHA chief executive Rachel 
David said a default benefit paid 
on homecare was “not the 
 answer” and  it would have “an 
immediate inflationary effect on 
premiums”. 

“We have already seen from 
the mandated default benefits for 
inpatient care a proliferation of 
low value services concentrated 
in urban areas, which has had an 
inflationary impact on health 
fund premiums,” Dr David said. 

According to Redbridge poll-
ing of 1500 people, commissioned 
by CHA, 87 per cent of patients 
believe the government should 
require insurers to provide care at 
the patient’s choice of location 
while 82 per cent would consider 
homecare an option if it were  cov-
ered by health funds. 

CHA chief executive Jason 
Kara said Australia was “falling 
further behind international 
peers”, with British  and American  
medical professionals increasing-
ly offering care at home. 

“Care at home can lead to 
lower readmission rates, shorter 
stays and increased patient satis-
faction, as well as reduce pressure 
on the straining hospital system – 
but private hospitals are unable to 
provide it without funding agree-
ments,” Mr Kara said. 

“By 2025, the UK will be treat-
ing 20 per cent of its patients at 
home and the US 13 per cent 
while Australia languishes on 
5 per cent.” 

EXCLUSIVE

JESS MALCOLM
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Jenny Parker
Chair, Catholic Health Australia

Jenny was elected Chair of Catholic Health Australia 
in November 2023, having served as a Director on the 
Board since 2018. She brings more than 30 years of 
professional services experience to the role, including 
in her current position as the Oceania Leader in Health, 
Life Sciences and Human Services for consultants EY. 
Jenny has worked closely with health organisations 
throughout her career, including Mater Misericordiae 
and St Vincent’s Health, and has a proven track record in 
major government reviews within the health sector.

She has previously been the Chair of the Centacare 
Council, a not-for-profit organisation supporting 
disability and aged care clients.

Jenny also holds a number of positions in the Brisbane 
Archdiocese, including Chair of Brisbane Catholic 
Education and Deputy Chair of the Archdiocesan 
Council. She was also the Deputy Chancellor of 
Queensland University of Technology, and is a board 
member of Australia’s leading cancer charity, Cancer 
Council Australia.

Stephen Teulan
Deputy Chair and Non-Executive Director,  
Catholic Health Australia

Stephen has been Board Chair of Catholic Healthcare 
Limited since July 2021 following his appointment 
as a Director in September 2018. He is a Chartered 
Accountant whose executive experience includes 21 
years in senior management roles in the aged care 
and health sectors, including five years leading one of 
Australia’s largest aged care providers. Stephen spent 
19 years at Deloitte, including seven years as a partner 
specialising in the health sector, as well as 5 years as a 
Principal Consultant for the Nous Group. Stephen joined 
the CHA Board in early 2021.

Hon John Watkins AM
Non-Executive Director

John is a former Chair of Catholic Health Australia and 
Catholic Professional Standards Ltd, a member of the 
Advisory Committee for the Centre for Emotional Health 
at Macquarie University and an Adjunct Professor of Law 
at the University of Western Sydney. John was made 
a Member of the Order of Australia in the Australia 
Day Honours List in 2015, for significant service to the 
community through leadership positions within health 
organisations, tertiary education and the Parliament 
of NSW. John worked as a teacher for 16 years until his 
election to the NSW Parliament in 1995 – 2008. He served 
ten years as a Minister, including the portfolios of Fair 
Trading, Sport and Recreation, Police and Corrective 
Services, Transport, Finance, State Development, and 
Education and Training. He was Deputy Premier when he 
retired in 2008. Subsequently, he has served as Chancellor 
of the University of New England in 2013 and 2014.

Julien O’Connell AO
Non-Executive Director

Julien has a long and distinguished career in insurance, 
accounting and risk management. He is the Acting 
Pro-Chancellor, Australian Catholic University (ACU); 
Chairman of a CEO Institute Syndicate; Chairman Mercy 
Health Foundation Board; Chairman, Villa Maria Catholic 
Homes; Chairman, PM Glynn Institute, ACU and ACU’s 
Finance and Resource Committee; a member of a 
number of boards and finance councils and supports 
Enterprise Ireland in Victoria. In 2018 he retired after 
serving for a decade as Chairman of Mercy Health and 
for 23 years he served on the Finance Committee of 
the Catholic Archdiocese of Melbourne. He also chairs 
Catholic Health Australia’s Audit and Risk Committee. 
His significant service to the community was recognised 
with an Order of Australia (AM) in the 2013 Australia Day 
honours and an Officer of the Order of Australia (AO) in 
the 2020 Queen’s Birthday honours

OUR BOARD OF DIRECTORS
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Jim Birch AM
Non-Executive Director

Jim is currently Chair of Little Company of Mary Health 
Care, Chair of Lifeblood (formerly the Australian Red 
Cross Blood Service, Chair of the Women’s and Children’s 
Health Network (South Australia) and Chair of Clevertar 
Pty Ltd. He is also a Director of the Cancer SA Board. 
Prior to this Jim was a Partner at Ernst and Young having 
previously been the Global Health Care Leader, and 
the Oceania Government and Public Service Leader. 
During his time at EY Jim has delivered or led major 
consultancies in Australia, Asia and the Middle East. Jim 
has been a Chief Executive of a Human Services and 
Health Department (South Australia) and Deputy Chief 
Executive of Justice. He has been Chair of the Australian 
Health Minister’s Advisory Council, during which he led 
the establishment of the Australian Commission on 
Safety and Quality in Health Care. Jim has also been a 
Chief Executive and Senior Executive of many health 
services during his career and has served as a Director 
on various health, human services and education Boards 
and committees.

Virginia Bourke
Non-Executive Director

Virginia is a lawyer and consultant in private practice 
with a breadth of corporate governance and commercial 
experience. She is a consultant with the national health 
industry group at MinterEllison Lawyers and previously 
worked as General Counsel for the Institute of Sisters of 
Mercy of Australia and Papua New Guinea and as Special 
Counsel in the Employment Law group at MinterEllison 
Lawyers. Virginia is the Chair of Mercy Health, and is also 
Chair of St John Ambulance Victoria, a Director of St 
John Ambulance Australia, a Director of the Mater Group 
and a Director of Catholic Health Australia. Virginia is a 
Director of Caritas Australia, a Member of the Boards 
Appointment Committee with the Catholic Archdiocese 
of Melbourne and an Advisory Board Member for the PM 
Glynn Institute at Australian Catholic University.

Sr Ruth Durick osc
Non-Executive Director

Ruth is a member of the international Institute of the 
Ursulines of the Roman Union. She was the Leader of the 
Australian Province from 2012 - 2018, and then again from 
2020-2023, and is also a member of the order’s General 
Finance Commission and Commission on Safeguarding. 
Ruth has a background in secondary education, 
administration, formation and governance; she holds a 
BA (ANU); B. Theol (MCD); Dip Ed; M.A.(Social Ecology) 
UWS; M. Litt.(Peace Studies) (UNE). Ruth has been a 
board director of St. Ursula’s College Toowoomba and 
been Chair of Members of the same organisation. She is a 
director on the board of Emerging Futures Collaborative 
Ltd otherwise known as EFCL, and is a member of the 
Australian Institute of Company Directors. She has been 
a CHA Board member since 2019.

Paul McClintock AO
Non-Executive Director

Paul is Chair of St Vincent’s Health Australia, Icon 
Group and New Zealand company Metlifecare Limited. 
His former positions include Secretary to Cabinet in 
the Federal Government, Chair of I-MED Radiology, 
Medibank Private, Symbion Health, Affinity Health, 
the Woolcock Institute of Medical Research, the COAG 
Reform Council and Sydney Health Partners, National 
Chair of CEDA and a Commissioner of the Health 
Insurance Commission. Paul graduated from Sydney 
University in Arts and Law, is an honorary fellow of the 
Faculty of Medicine of that university, a Life Governor 
of the Woolcock Institute of Medical Research and an 
Honorary Life Trustee of CEDA. He was made an Officer 
in the Order of Australia in 2009.
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Hon Kerry Sanderson AC CVO
Non-Executive Director

Kerry Sanderson has had a long and distinguished 
career in public life and corporate Australia. Kerry has 
been the Chair of St John of God Health Care since 
May 2018. She is currently Chancellor of Edith Cowan 
University, a role she has had since January 2019. 
Between 2014 and 2018 Kerry was Governor of Western 
Australia, the first woman to occupy that role. In 2016 she 
was named Companion of the Order of Australia 2016 for 
eminent service to the people of Western Australia and 
in January 2020 she was appointed as a Commander of 
the Royal Victorian Order by the Queen in recognition 
of her distinguished personal service to the Royal 
family. Kerry has also held a number of senior positions 
on large corporations and public institutions, namely 
Agent General for WA, CEO of Fremantle Ports, Deputy 
Director General of Transport for WA and Director of the 
Economic and Financial Policy Division of the Western 
Australian State Treasury. She is also a former Chair of 
the Gold Corporation, former independent Chair of 
the State Emergency Management Committee, and a 
former Non-Executive Director of Downer EDI and Atlas 
Iron. She participates in a number of charitable and 
community activities including Chair of the WA Parks 
Foundation, Patron of the Western Australian Aboriginal 
Leadership Institute, the Bibbulmun Track Foundation 
and the Rottnest Voluntary Guides Association.

Sister Clare Nolan rsc
Non-Executive Director

Sister Clare Nolan rsc joined the CHA Board in November 
2021. Up until March 2021 she had held the position 
of Congregational Leader of the Sisters of Charity 
for six years. In that role she was also the member of 
Mary Aikenhead Ministries, who are the stewards of St 
Vincent’s Health Australia - Australia’s largest not-for-
profit health and aged care provider and the thirteenth-
largest privately held Company in Australia. Sr Clare 
did her Nurse training at the Mater Hospital Brisbane. 
Following this she entered the Novitiate of the Sisters of 
Charity of Australia in Sydney. Following her Formation 
as a Sister of Charity she was missioned to the healing 
ministry of Christ at St. Vincent’s Darlinghurst in Sydney 
and has remained in the healing ministry all of her 
religious life in a variety of places. Nursing and Health 
Administration played a large part of her ministry and 
led to eighteen years in Congregational Leadership 
concluding in March 2022.

Archbishop Julian Porteous
Non-Executive Director

His Grace was ordained a priest in 1974. After postings 
in Sydney and serving as Rector of the Seminary of the 
Good Shepherd in Sydney he was ordained Auxiliary 
Bishop in Sydney in 2003. He was installed as the 
Archbishop of Hobart in 2013. His Grace has been a 
member of several Commissions for the Australian 
Bishops conference and was more recently a member 
of the Bishops Commission for Evangelisation, Laity 
and Ministry. His episcopal ministry in Tasmania has 
focused on the renewal of parishes, the encouragement 
of religious life, the development of youth ministry, 
marriage and evangelisation, and the establishment of 
the Christopher Dawson Centre for Cultural Studies to 
advance the Catholic Intellectual Tradition within the 
Archdiocese of Hobart, and beyond.

Francis Price
Non-Executive Director

Francis was appointed to the CHA Board in February 
2024 as the representative of Southern Cross Care 
Australia. He is currently Chair of Southern Cross Care 
Australia and Southern Cross Care QLD. For the past 
decade he has been a Director of Southern Cross Care 
QLD and during this time has seen a multitude of 
changes to aged care regulation and delivery. He has a 
special interest in the provision of services to regional 
communities and has supported the delivery of aged 
care to a number of rural and remote locations. During 
his career Francis has held positions with Shell, Sodexo, 
Brisbane City Council and BHP Mitsubishi Alliance in 
Queensland and Western Australia. This has led him 
to gain significant experience in asset management 
in the built environment, including managing the 
development of and accommodation for over 8,000 
people in the resource industry. In addition to Board 
roles, Francis has run his own private consultancy for the 
past decade .
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Sylvia Falzon
Non-Executive Director

Syliva was appointed to the Board of Directors in March 
2024. She brings to CHA an executive career that spans 
over 30 years in financial services where she held senior 
executive positions responsible for institutional and retail 
funds management businesses, both in Australia and 
offshore. As a Non-Executive Director since 2010, Sylvia 
has experience across a range of sectors and customer 
driven businesses in financial services, health, aged 
care, e-commerce and retail. During this time, she has 
been involved in several business transformations, IPOs, 
merger and acquisitions and divestment activities. Sylvia 
is currently an Independent Non-Executive Director 
of ASX-listed Suncorp Group Limited and Premier 
Investments Limited. In the not-for-profit sector, she is 
the Chairman of Cabrini Australia Limited, and is also a 
member of the Australian Government Takeovers Panel. 
Sylvia holds a Masters Degree in Industrial Relations 
and Human Resource Management (Hons) from the 
University of Sydney and a Bachelor of Business from 
the University of Western Sydney. She is a Senior Fellow 
of the Financial Services Institute of Australasia and a 
Fellow of the Australian Institute of Company Directors.

Patrick Brady
Non-Executive Director

Patrick has more than 38 years of experience in the civil 
engineering industry and has applied his expertise in 
delivering major projects to a number of Board-level 
roles. Since 2012, Patrick has served as a Board Chair and 
Director for several public and private organisations, 
including Port of Townsville. He is currently Chair of 
Queensland’s Mater Misericordiae Ltd — a network of 
11 hospitals and health services, a nationally accredited 
education provider and a world-class medical research 
institute. Patrick brings a wealth of experience and 
knowledge about Board governance structures. He 
has played a key role in several successful mergers 
and acquisitions, including the merger of Mater’s three 
ministries into a single, state-wide entity. Patrick is the 
founder and Chair of Premise Holdings Pty Ltd, one of 
Queensland’s leading engineering firms.
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Sharing Noongar culture at CHA's 
National Conference in Perth 
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Jason Kara
CEO of Catholic Health Australia

Jason Kara has a strong commitment to the social 
justice mission of our Catholic health and aged care 
providers, building on his considerable experience in 
the public and not-for-profit sectors over the past 20 
years. Jason has worked as a senior executive in the 
public service focusing on housing and homelessness 
outcomes; has volunteered as an advisor building 
capacity in the disability sector in Vanuatu; and has 
served as a senior advisor in the Office of the NSW 
Premier. He has also served as a Board Director for the 
Community Restorative Centre, which aims to break 
entrenched cycles of disadvantage, offending and 
imprisonment. Since joining Catholic Health Australia as 
the Director Aged Care, he has built strong relationships 
across the CHA membership while advocating for a 
quality and sustainable aged care system. As CEO, he 
brings his compassionate advocacy to the broader 
health, aged and community care portfolios, and will 
continue to support our members nationally to make a 
real difference to the lives of all in the community, but 
especially the poor, the vulnerable and the marginalised.

Brigid Meney
Director of Strategy & Mission

Brigid is a policy and advocacy expert who has more 
than a decade’s experience in the public and not-for-
profit sectors. She has worked as a ministerial adviser for 
both Federal and State Coalition Ministers and Assistant 
Ministers in a range of portfolios including health, aged 
care, multicultural affairs, and resources and energy. 
Brigid started her career as a nurse in aged care and 
is passionate about building a society that reflects the 
intrinsic value of all people and promotes the dignity 
of the human person through the health care system. 
Brigid has both an Arts degree and a Masters in Nursing 
from the University of Sydney and is currently pursuing 
a Masters in Public Leadership and Policy at the 
University of New South Wales. Brigid represented the 
Catholic Women’s League at the 2015 UN Commission 
on the Status of Women in New York. Brigid is a regular 
panellist on ABC, Sky News and Seven..

Adrian Kerr
Director of Communications, Media & Governance

Adrian Kerr joined CHA in June 2023 as the Director 
of Communications, Media & Governance As a former 
radio and television journalist, Adrian has worked in 
newsrooms in Sydney, Melbourne and regional Victoria, 
including the ABC, SBS and Nine Network. He has also 
worked extensively in media and communications 
across the NSW public service, including as Group 
Media Director at NSW Education during the COVID-19 
pandemic. He brings his broad experience in public 
affairs to CHA and the social justice and care economy.

Alex Lynch
Director of Public Health and In Home Support Policy

Alex has worked across government, clinician education 
and aged care. He has extensive health policy experience 
both in and out of government, including most recently 
with the Independent Hospital Pricing Authority. Prior to 
IHPA, Alex worked with leading clinicians on paediatric 
and disability policy at the Royal Australasian College of 
Physicians. Beginning his career working in aged care 
homes and community-based aged care services, Alex is 
passionate about delivering policy solutions that ensure 
high quality health and aged care is available to the 
most vulnerable members of our community.

Laura Haylen
Director Aged Care Policy

Laura brings nearly a decade of aged care, social and 
health policy experience to the position of Director 
Aged Care Policy, including roles at Commonwealth and 
State level. She has a deep understanding of the policy 
settings within the aged care sector, including six years’ 
experience with consultancy firm KPMG, and has worked 
extensively with governments and providers nationally 
and internationally in the aged care, health and human 
services sectors. Laura holds a Bachelor of International 
and Global Studies from the University of Sydney and is 
currently undertaking her Masters in Public Health and 
Health Management and Leadership at the University of 
New South Wales. Laura joined CHA in January 2024.

OUR STAFF
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Dr Katharine Bassett
Director Health Policy

Katharine is a respected leader committed to sparking 
positive change and reforming Australia’s health system. 
She has nearly a decade of experience developing 
evidence-based solutions to Australia’s biggest health 
and social policy challenges. Katharine is joining CHA 
after three years with the Australian Medical Association 
where she used research and advocacy to create a 
platform for health system reform. Katharine is an 
executive director on several boards and was previously 
a management consultant at KPMG where she worked 
with federal and state and territory governments across 
the health, ageing, and social services sector. She 
began her career working in federal government and 
academia, and holds a PhD in clinical immunology and a 
Bachelor of Medical Science from the Australian National 
University.

Annabelle Wang
Senior Policy Officer

Annabelle joins CHA as a Senior Policy Officer, having 
worked with consultancy firms PwC and Scyne Advisory 
where she has worked extensively with various levels 
of governments, health and aged care providers, and 
across human and social service sectors. Annabelle 
holds a Bachelor of Biomedicine from the University of 
Melbourne, and is currently undertaking her Masters 
in Public Health with the University of Melbourne. She 
is passionate about creating policy solutions that drive 
healthier outcomes for all people and striving towards 
health equity in Australia. Annabelle’s work with the 
team will reflect her commitment to driving positive 
change and better health outcomes for all Australians.

Cody Nugara
Policy Officer

Cody joins CHA as a Policy Officer, bringing deep 
experience across a broad range of roles in public 
policy and advocacy. He has a passion for achieving 
better outcomes for people, in particular those that 
are marginalised in our community. Cody has worked 
in government and the Commonwealth Public 
Service, and brings knowledge and experience of 
policy development and implementation, politics, 
media management, campaigning and stakeholder 

engagement to the role. He also brings experience 
of developing policies that focus on fixing challenges 
faced by people in regional communities. Cody has also 
worked in the Government Relations and Public Affairs 
consulting space, specialising in the Health sector, 
where he also brings research, advocacy and strategic 
communications experience to the role. Cody holds 
a Bachelor of Economics and a Bachelor of Political 
Science from the Australian National University.

Deborah Reynolds
Office & Membership Manager

As Office & Membership Manager, Deborah is the 
friendly, welcoming face of CHA for all members 
and guests and she maintains the smooth running 
of the CHA office. She manages client and provider 
relationships, office technology and administration 
and provides day-to-day support to CHA staff. Deborah 
is also Program Support Officer for CHA’s Ministry 
Leadership Program. In this role she provides hospitality 
and administrative support to participants and their 
organisations so that they have a positive experience of 
the program from registration, session attendance and 
interaction with the program’s learning management 
system. She also provides a support role to CHA events, 
oversees national awards and registrations, and liaises 
with external conference organisers. If you need to know 
who to contact at CHA on a particular matter, kindly 
contact Deborah who will happily re-direct you to the 
appropriate person.

Shona McQueen
Senior Advisor Aged Care

Shona McQueen joined CHA as our Senior Advisor Aged 
Care in 2018. Before retiring from the Public Service, 
Shona was the Assistant Secretary of Home Care Reform 
Branch in the Ageing and Aged Care Stream. She has 
had over a decade of working in aged care policy at 
senior levels in the Department of Health and Ageing 
and previously the Department of Social Services.
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NSW Health Minister Ryan Park a at the NSW Health Outlook, 
co sponsored by CEDA and Catholic Health Australia.
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Catholic Health Australia is the peak advocacy body representing the largest 
non-government group of health, aged and community care services in 
Australia. We advocate for an equitable, compassionate, best practice and 
secure health and aged care sector.

Amelie Housing

Ballycara Aged Care

Cabrini Health

Cardinal Stepinac Village

CatholicCare Asia

CatholicCare Central Queensland

Catholic HealthCare Ltd

Catholic Homes

Catholic Religious Australia

CatholicCare Sydney

Centacare Brisbane

Diocese of Lismore

Diocese of Port Pirie

Franciscan Missionaries of Mary

Little Company of Mary Health Care

Little Sisters of the Poor

Mater

Mercy Health

MercyCare Limited

Mount La Verna Retirement Village Inc

Ozcare

Scalabrini

Sisters of St Paul De Chartres

Southern Cross Care (Broken Hill) Ltd

Southern Cross Care (NSW & ACT)

Southern Cross Care (QLD) Inc

Southern Cross Care (SA, VIC & NT) Inc

Southern Cross Care (Tas) Inc

Southern Cross Care (WA) Inc

St Catherine’s Aged Care Services

St John of God Health Care

St Raphael’s Home for the Aged

St Vincent De Paul Queensland

St Vincent De Paul Society

St Vincent’s Health Australia

Trustees of Catholic Aged Care Sydney

UnitingCare Qld Limited

Villa Maria Catholic Homes

OUR MEMBERS
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Chair Jenny Parker and CEO Jason Kara (centre) hosted the inaugural CHA 
Budget Dialogue at Parliament House Canberra. 

The event drew together CHA’s aged care members from across Australia.
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Staff of St John of God Health Care
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Catholic Health Australia Limited
ABN 30 351 500 103
For the financial year ended 30 June 2024

FINANCIAL 
STATEMENTS
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Directors
Your directors present this report on the company for 
the financial period ended 30 June 2024. 

The names of each person who has been a director 
during the year and to the date of this report are:
Ms. Jenny Parker (Chair)	 Current
Mr. Stephen Teulan (Deputy Chair)	 Current
Mr. James Birch AM	 Current
Ms. Virginia Bourke	 Current
Mr. Patrick Brady	 Commenced March 2024
Sr Ruth Durick osu	 Current
Ms Sylvia Falzon	 Commenced April 2024
Mr. Paul McClintock AO	 Current
Sr Clare Nolan rsc	 Current
Mr. Julien O’Connell AO	 Current
Archbishop Julian Porteous DD	 Current
Mr. Bradley Prentice	 Resigned Jan 2024
Mr. Francis Price	 Commenced Feb 2024
Hon Kerry Sanderson AC CVO	 Current
Hon John Watkins AM	 Current

Directors have been in office since the start of the financial 
year to the date of this report unless otherwise stated.

Principal Activities
The principal activities of the company during the period 
were to promote justice and compassion in health care, 
influence public policy in relation to health and aged 
care, and strengthen the presence and influence of 
Catholic health and aged care within the Australasian 
health care system.

Short-term and long-term objectives
The company’s short-term objectives are to advance 
health, social, and public welfare as the national advocate 
for the healing Ministry of the Catholic Church in Australia 
by supporting the service capacity and promoting the 
Catholic identity of its members, to contribute to the 
fulfilment of the Mission of the Catholic Church.

The company’s long-term objectives are to pursue the 
direct benevolent relief of illness, relief of the needs of the 
aged, and of poverty as a social determinant of health for 
the benefit of all Australians.

Strategies
The company has adopted a strategic plan to operate 
through the period 1 July 2020 to 30 June 2025. The 
three strategic priorities of that plan are:

Influential Advocacy: CHA will advocate for, and lead on, 
policies and programs that supports CHA members and 
the healing ministry across health, aged and community 
care.

�Sector Engagement: CHA will strengthen its collaborative 
engagement with the CHA members, government, 
Catholic organisations, other key stakeholders, and the 
wider community to support advocacy.

Capability: build the capacities of our people in support 
of Catholic health, aged, and community services.

Jennifer Parker
Qualifications
-	� B. COMM (UQ)
-	� Hon Doctor of QUT
-	� Fellow of Chartered Accountants Australia and New 

Zealand (CAANZ)
-	� Graduate Institute of Company Directors

Experience
-	�� Partner Ernst & Young (EY)
-	�� Chair, Brisbane Catholic Education – Archdiocese of 

Brisbane
-	�� Deputy Chair, Archdiocesan Council – Archdiocese of 

Brisbane
-	�� Former Deputy Chancellor and Council Member, 

Queensland University of Technology
-	�� Board Member & Finance, Audit & Risk Committee 

Chair Queensland Museum

Appointment
-	� CHA Constitution Rule 22 (a) (ii) – Mercy Partners

Special responsibilities
-	� Chair, Catholic Health Australia Board from  

November 2023
-	� Chair, Nominations and Remuneration Committee.
-	� Member of the Executive Committee

Stephen Teulan
Qualifications
-	� BCom. CA GAICD

Experience
-	� Board Chair Catholic Healthcare Ltd
-	� 21 years in senior management roles in the aged care 

and health sectors
-	� 5 years Principal Consultant Nous Group, including 

leading its health ageing consulting practice
-	� 19 years in Deloitte -7 years as a partner specialising in 

the health sector.

Appointment
-	� CHA Constitution Rule 22 (b) – Aged Care

Special responsibilities
-	� Deputy Chair, Catholic Health Australia Board  

from November 2023
-	 Member, Finance, Audit & Risk Committee
-	 Member, Mission & Identity Committee

James Birch AM
Qualifications
-	� Bachelor of Health Administration (UNSW)

Experience
-	� Chair, Little Company of Mary Health Care
-	� Director of Australian Red Cross Society
-	� Director of Beamtree Holdings Ltd

Appointment

-	� CHA Constitution Rule 22 (a) (i) – Little Company of 
Mary Limited
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Qualifications
-	� BA/LLB (Hons) MA Monash University
-	 Fellow, Australian Institute of Company Directors

Experience
-	� Chair, Mercy Health
-	� Pro-Chancellor, Australian Catholic University
-	� Director, Caritas Australia
-	� Member, Council of Board Chairs (State Government  

of Victoria)
-	� Member, Boards Appointment Committee, Catholic 

Archdiocese of Melbourne
-	� Consultant, National health team, Minter Ellison
-	� Lawyer and consultant in private practice
-	� Formerly Chair, St John Ambulance Victoria and 

Director, Mater Group
-	� Formerly Special Counsel at Minter Ellison
-	� Formerly General Counsel at ISMAPNG

Appointment
-	� CHA Constitution Rule 22 (b) - Aged Care

Special responsibilities
-	� Member of the Nominations and Renumeration 

Committee

Patrick Brady
Qualifications
-	� Bachelor of Engineering (Honours)

Experience
-	� Chair, Mater Misericordiae Ltd
-	� Director & Majority Shareholder, Premise Holdings  

Pty Ltd
-	� Director & Shareholder, DataFarming Pty Ltd

Appointment
-	� CHA Constitution Rule 22 (b) - Elected by ordinary 

members

Sr Ruth Durick, osu
Qualifications
-	� BA (ANU); Dip Ed (Mitchell College of Advanced 

Education);
-	� B.Theol. (Melbourne College of Divinity); MLitt (Peace 

Studies) (UNE); MA (Social Ecology) (UWS)

Experience
-	� President Catholic Religious Australia 2016-2018
-	� Member Catholic Religious Australia Council 2013-2018
-	� Member of Ursuline International Justice and Peace 

Committee 2008- 2011.
-	� Member Ursuline General Finance Commission 

2016-current
-	� Director, St Ursula’s College Toowoomba 2007-2016
-	� Chair of Members, St Ursula’s College Toowoomba 

2012-2016
-	� Member, Australian Institute of Company Directors
-	� Director, Board of Emerging Futures Collaborative Ltd

Appointment
-	� CHA Constitution Rule 23.4 - Board Appointee (1)

Sylvia Falzon
Qualifications
-	� MIR (Hons) BBus
-	 FAICD
-	 SFFin

Experience
-	� Chair, Cabrini Australia Ltd
-	� Director, Suncorp Group Ltd
-	� Director, Premier Investments Ltd
-	� Federal Government Takeovers Panel

Appointment
-	� CHA Constitution Rule 23.4 - Board Appointee (2)

Paul McClintock AO
Qualifications
-	� BA, LLB

Experience
-	� Chair, St Vincent’s Health Australia
-	� Chair, Icon Group
-	� Former Chair, I-Med Radiology
-	� Former Chair, Medibank Private
-	� Former Chair, Symbion Health
-	� Former Chair, Affinity Health
-	� Former Chair, The Woolcock Institute of Medical 

Research
-	� Former Chair, COAG Reform Council
-	� Former National Chair, CEDA
-	� Former Chair, Sydney Health Partners
-	� Former Commissioner, The Health Insurance 

Commission
-	� Former Secretary to Cabinet in the Federal 

Government

Appointment
-	� CHA Constitution Rule 22(a) (v) – St Vincent’s Health 

Australia Limited

Special responsibilities
-	� Member of the Nominations and Renumeration 

Committee

Sr Clare Nolan, rsc
Qualifications
-	� Bachelor Applied Science Nursing Administration – 

(QUT, 1979)
-	� Clinical Pastoral Education - Brisbane, 1979
-	� Registered Midwife - Queen Victoria Hospital, 

Launceston, 1975
-	� Registered Nurse - Mater Hospital, Brisbane, 1964

Experience
-	� Congregational Leader 2014 - 2021
-	� Congregational Leader of Our Lady’s Nurses for the 

Poor 2017-2021
-	� Member of the Congregational Leadership Team, 

1984-1996
-	� Sisters of Charity & Holy Spirit Health Service, 1999-2001
-	� State Chapter of the Australian Catholic University, 

1998-2001
-	� Encompass Australasia, 1998-2001
-	� Solomon Island Australia Foundation Ltd, 1998-2008
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-	� St Vincent’s Hospital Toowoomba, 1998-2001
-	� Sisters of Charity Health Service National Board,  

1996-1997
-	� St Vincent’s Hospital (Launceston) Limited, 1992-1997
-	� St Vincent’s Clinic (Sydney) Limited, 1990-1997
-	� St Vincent’s (Melbourne) Limited, 1991-1996
-	� Sisters of Charity Outreach - St Vincent’s Clinic 

Darlinghurst, 1998 - 2003
-	� National Chief Executive Officer, Sisters of Charity 

Health Service, 1996- 1997
-	� Sisters of Charity Welfare / Prison / Aboriginal / 

Homeless Ministries, 1990- 1996
-	� Member, Australian Institute of Company Directors
-	� Director of Nursing: St Vincent’s Hospital Sydney,  

1982-1984

Appointment
-	� CHA Constitution Rule 22(d) - Catholic Religious 

Australia designate

Special responsibilities
-	� Member of the CHA Mission & Identity Committee

Julien O’Connell AO
Qualifications
-	� Diploma of Accounting
-	� Fellow of the Australian Institute of Company Directors

Experience
-	� Chairman, Villa Maria Catholic Homes
-	� Director of a number of related entities Enterprise 

Ireland (Trade Attaché)
-	� Board Member, Finance Council, Catholic Archdiocese 

of Melbourne
-	� Chairman, CEO Institute (Syndicate 4) - Mentoring to 

CEO & Chairs of Member Companies
-	� Member, Equestrian Order of the Holy Sepulchre of 

Jerusalem
-	� Chair, PM Glynn Institute
-	� Member, Boards Appointment Committee, Catholic 

Archdiocese of Melbourne

Appointment
-	� CHA Constitution Rule 22(b)

Special responsibilities
-	� Chair of the CHA Mission and Identity Committee
-	� Member of the Nominations and Renumeration 

Committee

Archbishop Julian Porteous DD
Qualifications
-	� B. Theol

Experience
-	� Archbishop of Hobart
-	� Auxiliary Bishop of Sydney
-	� Established the Office for Evangelisation, CREDO
-	� Titular Bishop of Urusi
-	� Member of the Bishops Commission for Social Justice, 

Mission & Service
-	� Patron for Shalom Media Australia.

Appointment
-	� Australian Catholic Bishops Conference Designate

Bradley Prentice
Qualifications
-	� BCom, LLB, LLM, MACID

Experience
-	� Chair of Southern Cross Care (WA)
-	� Chair of Southern Cross Care (Australia).
-	� Over 30 years legal experience in both private and 

Government legal practice

Appointment
-	� CHA Constitution Rule 22 (a) (iii) Southern Cross Care 

Australia

Francis Price
Qualifications
-	� Associate Diploma in Civil Engineering (QIT)
-	� Bachelor of Business (QUT)
-	� Master of Business Administration (Curtin)
-	� GAICD

Experience
-	� Director, Southern Cross Care (Aust)
-	� Director, Southern Cross Care Queensland Limited
-	� Director, Abrigo Pty Ltd
-	� Director, P2you Pty Ltd

Appointment
-	� CHA Constitution Rule 22 (a) (iii) Southern Cross Care 

Australia

Hon Kerry Sanderson AC CVO
Qualifications
-	� Bachelor of Science; Bachelor of Economics;  

Hon DLitt (UWA);
-	� Doctor of the University (Murdoch University);
-	� FAICD; FIPAA

Experience
-	� Current Chair St John of God Health Care Inc
-	� Former Governor of Western Australia
-	� Former Chancellor of Edith Cowan University
-	� Chair of the WA Parks Foundation
-	� Former Chair of Gold Corporation
-	� Former independent chair of the State Emergency 

Management -Committee
-	� Former Non-Executive Director of Downer EDI and 

Atlas Iron
-	� Former Board Member of Senses Australia, the 

Paraplegic Benefit Fund
-	� Former Agent General for WA
-	� CEO of Fremantle Ports
-	� Deputy Director General of Transport for WA
-	� Director of the Economic & Financial Policy Division 

Western Australian State Treasury

Appointment
-	� CHA Constitution Rule 22 (a) (iv) St John of God Health 

Care Inc

Special Responsibility
-	� Member of the Nominations and Renumeration 

Committee
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THon John Watkins AM

Qualifications
-	� LLB; Master of Arts; Diploma of Education;  

Hon DLitt Macq
-	� Hon Doctor of Education UNDA

Experience
-	� Member Governing Council of NeuRA 2018-2022
-	� Member State Executive Board NSW ALP Director
-	� Chair Calvary Healthcare Board 2010-19 Chair
-	� Mary MacKillop Today Board 2012-2020 Chair
-	� McKell Institute 2011-2018
-	� Director, Catholic Professional Standards Limited  

2016-2020 CEO

-	� Chief Executive Officer, Alzheimer’s Australia NSW 
2008-2017

-	� Dep Premier of NSW 2005-2008
-	� Minister in NSW Government 1999-2008
-	� Catholic Schools (Paramatta) Board - 2024

Appointment
-	� CHA Constitution Rule 22 (b)

Special responsibilities
-	� Member of the Executive Committee
-	 Member, Finance, Audit & Risk Committee
-	� Member of the Nominations and Renumeration 

Committee

Meetings of Directors
During the financial year, five meetings of directors were held. Attendances by each director were as follows:

	 Number eligible to attend	 Number attended

Ms. Jenny Parker (Chair)	 7	 7

Mr. Stephen Teulan (Deputy Chair)	 7	 7

Mr. James Birch AM	 7	 4

Ms. Virginia Bourke	 7	 7

Mr. Patrick Brady	 1	 1

Sr Ruth Durick osu	 7	 7

Ms. Sylvia Falzon	 1	 1

Mr. Paul McClintock AO	 7	 7

Sr Clare Nolan rsc	 7	 7

Mr. Julien O’Connell AO	 7	 6

Archbishop Julian Porteous DD	 7	 6

Mr. Bradley Prentice	 4	 4

Mr. Francis Price	 3	 3

Hon Kerry Sanderson AC CVO	 7	 5

Hon John Watkins AM	 7	 7

The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the Company is 
wound up, the constitution states that each member is required to contribute a maximum of $10 each towards meeting 
any outstanding obligations of the entity. At 30 June 2024, the number of members was 40 (2023: 41).

Auditor’s Independence Declaration
The lead auditor’s independence declaration for the year ended 30 June 2024 has been received and can be found on page 
36 of the financial report.

Signed in accordance with a resolution of the Board of Directors.

Director	 Director

 

Jenny Parker	 Stephen Teulan	
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10 

 
 
 
 
 
 
 
 
 

AUDITOR’S INDEPENDENCE DECLARATION 
 
 
As lead auditor for the audit of the financial report of Catholic Health Australia Limited for the year ended 30 June 
2024, I declare that, to the best of my knowledge and belief, there have been no contraventions of: 
 
(i) the auditor independence requirements as set out in the Australian Charities and Not for profits Commission 

Act 2012 in relation to the audit; and 
(ii) any applicable code of professional conduct in relation to the audit. 
 
 
 
 

RSM Australia Partners 
 
 
 
 
 
Canberra, Australian Capital Territory    GED STENHOUSE 
Dated: 12/08/2024 Partner 
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		  2024	 2023 
		  $	 $		
	 Note
Revenue	 2	 3,060,867	 2,908,437
Other income	 2	 1,380,063	 1,267,609

		  4,440,930	 4,176,046

Employee benefits		  (1,647,613)	 (1,602,538)
Sponsorship, grants, honorariums and donations		  (35,405)	 (30,478)
Travel		  (265,202)	 (222,162)
Phone and internet		  (7,418)	 (6,943)
HR expenses		  (145,744)	 (57,780)
Accounting		  (59,836)	 (68,167)
Consultancy expenses	 3	 (1,337,674)	 (911,544)
Depreciation and amortisation		  (79,448)	 (76,974)
Insurance		  (33,396)	 (39,437)
Office supplies, printing, postage		  (16,966)	 (22,656)
Conference expenses		  (263,379)	 (209,602)
Legal expenses		  (137,170)	 (23,825)
Administration expenses		  (283,313)	 (232,691)

		  (4,312,564)	 (3,504,797)

Surplus before income tax		  128,366	 671,249

Tax expense		  -		 -

Net surplus		  128,366	 671,249

Other comprehensive income/(loss)		  52,731	 (3,757)

Total comprehensive income 		  181,097	 667,492
				  

The above statement of comprehensive income should be read in conjunction with the accompanying notes.

STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2024
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		  2024	 2023 
		  $	 $		
	 Note
ASSETS				  
Current assets
Cash and cash equivalents	 4	 1,554,988	 2,895,970
Trade and other receivables	 5	 7,227	 118,415
Other current assets	 6	 1,674,162	 257,027

Total current assets		  3,236,377	 3,271,412

NON-CURRENT ASSETS				  
Investment	 7	 1,094,057	 1,010,289
Property, plant and equipment	 8	 16,705	 14,849
Right of use asset	 8	 44,198	 113,412

Total non-current assets		  1,154,960	 1,138,550

TOTAL ASSETS		  4,391,337	 4,409,962
				  

LIABILITIES				  
Current liabilities				  
Trade and other payables	 9	 164,935	 225,540
Income in advance	 10	 30,050	 89,176
Provisions	 11	 160,338	 161,130
Lease liabilities	 12	 47,898	 75,945

Total current liabilities		  403,221	 551,791

Non-current liabilities				  
Provisions	 11	 18,957	 22,211
Lease liabilities	 12	 4,139	 52,037

Total non-current liabilities		  23,096	 74,248

TOTAL LIABILITIES		  426,317	 626,039
			 

NET ASSETS		  3,965,020	 3,783,923

EQUITY				  
Retained Earnings		  3,787,680	 3,116,431
Investment revaluation reserves	 7	 48,974	 (3,757)
Surplus for the year		  128,366	 671,249

TOTAL EQUITY		  3,965,020	 3,783,923

The above statement of financial position should be read in conjunction with the accompanying notes.

STATEMENT OF FINANCIAL POSITION 
AS AT 30 JUNE 2024
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	 Retained	 Investment 
	 Earnings	 revaluation 
		  reserves	 Total
	 $	 $
Balance as at 1 July 2022	 3,116,431	 -	 3,116,431
Other comprehensive income/(loss)	 -	 (3,757)	 (3,757)
Surplus/(deficit) for the year attributable to members of the entity	 671,249	 -	 671,249

Balance as at 30 June 2023	 3,787,680	 (3,757)	 3,783,923

Other comprehensive income/(loss)	 -	 52,731	 52,731

Surplus/(deficit) for the year attributable to members of the entity	 128,366	 -	 128,366

Balance as at 30 June 2024	 3,916,046	 48,974	 3,965,020

		  2024	 2023 
		  $	 $		
	 Note
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from memberships, workshops and sales		  4,501,332	 4,023,203
Payments to suppliers and employees		  (4,550,576)	 (3,596,317)
Other income		  (83,768)	 (10,289)
Interest paid on lease liabilities		  (5,433)	 (4,668)
Interest received		  85,806	 (36,703)

Net cash generated from operating activities		  (52,639)	 375,226

CASH FLOWS FROM INVESTING ACTIVITIES				  
Payments for Property, Plant and Equipment		  (17,831)	 (10,707)
Purchase of investments		  (1,200,000)	 (1,000,000)

Net cash used in investing activities		  (1,217,831)	 (1,010,707)

CASH FLOWS FROM FINANCING ACTIVITIES				  
Payment of lease liabilities		  (70,512)	 (64,748)

Net cash used from financing activities		  (70,512)	 (64,748)

Net (decrease)/increase in cash held		  (1,340,982)	 (700,229)
Cash on hand at beginning of the financial year		  2,895,970	 3,596,199

Cash on hand at end of the financial year	 4	 1,554,988	 2,895,970

The above statement of cash flows should be read in conjunction with the accompanying notes.

The above statement of changes in equity should be read in conjunction with the accompanying notes.

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2024

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2024
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NOTE 1. SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES

The financial statements cover Catholic Health Australia 
Limited as an individual entity, incorporated and 
domiciled in Australia. Catholic Health Australia Limited 
is a company limited by guarantee.

New or amended Accounting Standards and 
Interpretations adopted

The company has adopted all of the new or amended 
Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board (‘AASB’) that 
are mandatory for the current reporting period.

Any new or amended Accounting Standards or 
Interpretations that are not yet mandatory have not 
been early adopted.

The adoption of these Accounting Standards and 
Interpretations did not have any significant impact on 
the financial performance or position of the company.

Basis of preparation

These general purpose financial statements have been 
prepared in accordance with the Australian Charities 
and Not-for-profits Commission Act 2012 and Australian 
Accounting Standards - Simplified Disclosures issued by 
the Australian Accounting Standards Board (‘AASB’). The 
company is a not-for-profit entity for financial reporting 
purposes under Australian Accounting Standards.

Historical cost convention

The financial statements have been prepared under the 
historical cost convention.

Comparative figures

Where necessary, comparative figures have been 
adjusted to conform to changes in presentation in these 
financial statements.

Income tax

As the company is a charitable institution in terms of 
subsection 50-5 of the Income Tax Assessment Act 1997, 
as amended, it is exempt from paying income tax.

Goods and Services Tax (GST) and other similar taxes

Revenues, expenses and assets are recognised net of 
the amount of associated GST, unless the GST incurred 
is not recoverable from the tax authority. In this case it 
is recognised as part of the cost of the acquisition of the 
asset or as part of the expense.

Receivables and payables are stated inclusive of the 
amount of GST receivable or payable. The net amount 
of GST recoverable from, or payable to, the tax authority 

is included in other receivables or other payables in the 
statement of financial position.

Cash flows are presented on a gross basis. The GST 
components of cash flows arising from investing or 
financing activities which are recoverable from, or payable 
to the tax authority, are presented as operating cash flows.

Leases

A lease liability is recognised at the commencement 
date of a lease. The lease liability is initially recognised 
at the present value of the lease payments to be 
made over the term of the lease, discounted using 
the interest rate implicit in the lease or, if that rate 
cannot be readily determined, the consolidated entity’s 
incremental borrowing rate. Lease payments comprise 
of fixed payments less any lease incentives receivable, 
variable lease payments that depend on an index or 
a rate, amounts expected to be paid under residual 
value guarantees, exercise price of a purchase option 
when the exercise of the option is reasonably certain 
to occur, and any anticipated termination penalties. 
The variable lease payments that do not depend on an 
index or a rate are expensed in the period in which they 
are incurred. Lease liabilities are measured at amortised 
cost using the effective interest method. The carrying 
amounts are remeasured if there is a change in the 
following: future lease payments arising from a change 
in an index or a rate used; residual guarantee; lease 
term; certainty of a purchase option and termination 
penalties. When a lease liability is remeasured, an 
adjustment is made to the corresponding right-of use 
asset, or to profit or loss if the carrying amount of the 
right-of-use asset is fully written down.

Current and non-current classification

Assets and liabilities are presented in the statement 
of financial position based on current and non-current 
classification. An asset is classified as current when: 
it is either expected to be realised or intended to be 
sold or consumed in the company’s normal operating 
cycle; it is held primarily for the purpose of trading; it 
is expected to be realised within 12 months after the 
reporting period; or the asset is cash or cash equivalent 
unless restricted from being exchanged or used to 
settle a liability for at least 12 months after the reporting 
period. All other assets are classified as non-current.

A liability is classified as current when: it is either 
expected to be settled in the company’s normal 
operating cycle; it is held primarily for the purpose of 
trading; it is due to be settled within 12 months after 
the reporting period; or there is no unconditional right 
to defer the settlement of the liability for at least 12 
months after the reporting period. All other liabilities 
are classified as non-current.

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2023
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TNOTE 1. SUMMARY OF SIGNIFICANT 

ACCOUNTING POLICIES (CONTINUED)

Fair value measurement

When an asset or liability, financial or non-financial, 
is measured at fair value for recognition or disclosure 
purposes, the fair value is based on the price that would 
be received to sell an asset or paid to transfer a liability 
in an orderly transaction between market participants 
at the measurement date; and assumes that the 
transaction will take place either: in the principal 
market; or in the absence of a principal market, in the 
most advantageous market.

Fair value is measured using the assumptions that 
market participants would use when pricing the 
asset or liability, assuming they act in their economic 
best interests. For non-financial assets, the fair value 
measurement is based on its highest and best use.

Critical accounting judgements, estimates and 
assumptions

The preparation of the financial statements requires 
management to make judgements, estimates and 
assumptions that affect the reported amounts in 
the financial statements. Management continually 
evaluates its judgements and estimates in relation 
to assets, liabilities, contingent liabilities, revenue 
and expenses. Management bases its judgements, 
estimates and assumptions on historical experience 
and on other various factors, including expectations of 
future events, management believes to be reasonable 
under the circumstances. The resulting accounting 
judgements and estimates will seldom equal the 
related actual results. The judgements, estimates and 
assumptions that have a significant risk of causing a 
material adjustment to the carrying amounts of assets 
and liabilities (refer to the respective notes) within the 
next financial year are discussed below.

Estimation of useful lives of assets

The company determines the estimated useful lives and 
related depreciation and amortisation charges for its 
property, plant and equipment and finite life intangible 
assets. The useful lives could change significantly as 
a result of technical innovations or some other event. 
The depreciation and amortisation charge will increase 
where the useful lives are less than previously estimated 
lives, or technically obsolete or non-strategic assets 
that have been abandoned or sold will be written off or 
written down.

Employee benefits provision

The liability for employee benefits expected to be 
settled more than 12 months from the reporting date 
are recognised and measured at the present value of 
the estimated future cash flows to be made in respect 
of all employees at the reporting date. In determining 
the present value of the liability, estimates of attrition 
rates and pay increases through promotion and 
inflation have been taken into account..
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Accounting Policy

Membership subscription revenue

Revenue is recognised at the amount that reflects the 
consideration to which the entity is expected to be 
entitled in exchange for transferring the service to the 
customer.

Grants

Grants are recognised at their fair value where there is 
a reasonable assurance that the grant will be received 
and all attached conditions will be complied with.

Interest 

Interest revenue is recognised as interest accrues 
using the effective interest method. This is a method 
of calculating the amortised cost of a financial asset 
and allocating the interest income over the relevant 
period using the effective interest rate, which is the 
rate that exactly discounts estimated future cash 
receipts through the expected life of the financial asset 
to the net carrying amount of the financial asset.

Other income

Events, workshops, sale of goods and other income 
is recognised when the right to receive payment is 
established.

NOTE 2. REVENUE AND OTHER INCOME
	 2024	 2023 
	 $	 $	
REVENUE			 
Membership subscription	 3,060,867	 2,908,437

	 3,060,867	 2,908,437

OTHER REVENUE
Workshop and conference	 377,573	 599,353
Investment portfolio income	 24,205	 -
ELDAC income	 167,425	 172,366
Discernment income	 711,109	 454,934
Interest received	 85,806	 36,703
Other income	 13,945	 4,253

	 1,380,063	 1,267,609

	 4,440,930	 4,176,046
			 

NOTE 3. EXPENSES
	 2024	 2023 
	 $	 $	
CONSULTANCY EXPENSES			 
Consultancy fees - Media	 103,208	 97,650
Consultancy fees - Policy	 225,200	 548,997
Consultancy fees - Discernment	 677,151	 182,375
Consultancy fees - Others	 332,115	 82,522

	   1,337,674 	 911,544 

NOTE 4. CASH AND CASH EQUIVALENTS
	 2024	 2023 
	 $	 $
Cash at bank	 1,554,988	 2,895,970

	 1,554,988	 2,895,970

Accounting Policy
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short- term, 
highly liquid investments with original maturities of three months or less that are readily convertible to known amounts 
of cash and which are subject to an insignificant risk of changes in value.
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	 2024	 2023 
	 $	 $
Accounts receivable	 7,227	 118,415
Expected credit loss	 -	 -

	 7,227	 118,415

Accounting Policy
Trade and other receivables are recognised at amortised cost, less any allowance for expected credit loss.

NOTE 6. OTHER CURRENT ASSETS 
	 2024	 20232 
	 $	 $	
Accrued income	 35,681	 122
Term deposits with maturity greater than three months	 1,342,546	 136,198
Prepayments	 295,935	 120,707

	 1,674,162	 257,027

Included in the term deposits above is a term deposit held in the name of the Company to offset the bank guarantee 
related to the Sydney Lease. The amount of the guarantee provided for as of 30 June 2024 was $12,499.

NOTE 7. INVESTMENT
	 2024	 2023 
	 $	 $
Investment portfolio	 1,094,057	 1,010,289

	 1,094,057	 1,010,289

The investment portfolio consists of diverse investment categories, including equities, bonds, mutual funds and private 
equity. We have engaged a professional investment manager to oversee and manage this diversified portfolio.

Accounting Policy

Investments and other financial assets

Investments and other financial assets are initially 
measured at fair value. Transaction costs are included 
as part of the initial measurement, except for financial 
assets at fair value through profit or loss. Such assets 
are subsequently measured at either amortised 
cost or fair value depending on their classification. 
Classification is determined based on both the business 
model within which such assets are held and the 
contractual cash flow characteristics of the financial 
asset unless an accounting mismatch is being avoided.

Financial assets are derecognised when the rights 
to receive cash flows have expired or have been 
transferred and the consolidated entity has transferred 
substantially all the risks and rewards of ownership. 
When there is no reasonable expectation of recovering 
part or all of a financial asset, it’s carrying value is 
written off.

Financial assets at fair value through other 
comprehensive income

Financial assets at fair value through other 
comprehensive income include equity investments 
which the company intends to hold for the foreseeable 
future and has irrevocably elected to classify them as 
such upon initial recognition.

Fair value through other comprehensive income 
election

The company has made the irrevocable election to 
classify investments in managed funds as fair value 
through other comprehensive income, whereby gains 
and losses are recognised through equity as opposed 
to the profit and loss on disposal, and the cumulative 
changes in fair value will remain in equity and are not 
recycled to the profit and loss.

Impairment of financial assets

The company recognises a loss allowance for expected 
credit losses on financial assets which are either 
measured at amortised cost or fair value through 
other comprehensive income. The measurement of 
the loss allowance depends upon the consolidated 
entity’s assessment at the end of each reporting period 
as to whether the financial instrument’s credit risk 
has increased significantly since initial recognition, 
based on reasonable and supportable information 
that is available, without undue cost or effort to 
obtain. For financial assets mandatorily measured at 
fair value through other comprehensive income, the 
loss allowance is recognised in other comprehensive 
income with a corresponding expense through profit or 
loss. In all other cases, the loss allowance reduces the 
asset’s carrying value with a corresponding expense 
through profit or loss.
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NOTE 8. PROPERTY, PLANT AND EQUIPMENT 
	 2024	 2023 
	 $	 $	
OFFICE FURNITURE			 
At cost	 61,056	 104,011
Less accumulated depreciation	 (44,351)	 (89,162)

		  16,705	 14,849

RIGHT-OF-USE ASSETS			 
At cost	 203,990	 265,652
Less accumulated depreciation	 (159,792)	 (152,240)

		  44,198	 113,412

		  60,903	 128,261

Reconciliations of the written down values at the beginning and end of the current financial year are set out below: 

	 Office Furniture	 Right-of-use 
		  assets	 Total
	 $	 $	 $

Balance as at 1 July 2023	 14,849	 113,412	 128,261

Additions	 17,831	 -	 17,831

Disposals	 (5,517)	 -	 (5,517)

Depreciation expense	 (10,458)	 (69,214)	 (79,672)

Balance as at 30 June 2024	 16,705	 44,198	 60,903

Accounting Policy

Each class of property, plant and equipment is carried 
at cost or fair value as indicated, less, where applicable, 
accumulated depreciation and any impairment losses.

Depreciation

The depreciable amount of all fixed assets is 
depreciated on a straight-line basis over the asset’s 
useful life to the entity commencing from the time the 
asset is available for use.

The depreciation rates used for each class of 
depreciable assets are:

Class of fixed asset	 Depreciation rate

Office equipment	 10% - 33%

Furniture and fittings	 10% - 33%

The assets’ residual values and useful lives are reviewed 
and adjusted, if appropriate, at the end of each reporting 
period. Gains and losses on disposals are determined 
by comparing proceeds with the carrying amount. 
These gains or losses are recognised in profit or loss in 
the period in which they arise. When revalued assets 
are sold, amounts included in the revaluation surplus 
relating to that asset are transferred to retained surplus.

Right-of-use asset

A right-of-use asset is recognised at the 
commencement date of a lease. The right-of-use asset 
is measured at cost, which comprises the initial amount 
of the lease liability, adjusted for, as applicable, any lease 
payments made at or before the commencement date 
net of any lease incentives received, any initial direct 
costs incurred, and, except where included in the cost of 
inventories, an estimate of costs expected to be incurred 
for dismantling and removing the underlying asset, and 
restoring the site or asset.

Right-of-use assets are depreciated on a straight-line 
basis over the unexpired period of the lease or the 
estimated useful life of the asset, whichever is the 
shorter. Where the entity expects to obtain ownership 
of the leased asset at the end of the lease term, the 
depreciation is over its estimated useful life. Right-
of use assets are subject to impairment or adjusted 
for any remeasurement of lease liabilities. The entity 
has elected not to recognise a right- of-use asset and 
corresponding lease liability for short-term leases with 
terms of 12 months or less and leases of low-value 
assets. Lease payments on these assets are expensed to 
profit or loss as incurred.
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TNOTE 9. TRADE AND OTHER PAYABLES

	 2024	 2023 
	 $	 $
Trade payables	 53,663	 41,160
Accrued expenses	 75,053	 148,161
Funds held for programs	 36,219	 36,219

	 164,935	 225,540

Accounting Policy

These amounts represent liabilities for goods and services provided to the Company prior to the end of the financial 
year and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. 
The amounts are unsecured and are usually paid within 30 days of recognition.

NOTE 10. INCOME IN ADVANCE
	 2024	 2023 
	 $	 $

Deferred registration fees	 30,050	 89,176

Accounting Policy

The Company receives monies in advance in relation to the annual conference to be held in August 2024. The Company 
will treat this money as payments in advance until the annual conference is held.

NOTE 11. PROVISIONS
	 2024	 2023 
	 $	 $
CURRENT			 
Annual leave	 125,209	 127,080
Long service leave	 35,129	 34,050

		  160,338	 161,130

NON-CURRENT
Make good provision	 1,937	 1,881
Long service leave	 17,020	 20,330

		  18,957	 22,211

		  179,295	 183,341

Accounting Policy

Short-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to 
be settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the 
liabilities are settled.

Other long-term employee benefits

The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting 
date are measured at the present value of expected future payments to be made in respect of services provided 
by employees up to the reporting date using the projected unit credit method. Consideration is given to expected 
future wage and salary levels, experience of employee departures and periods of service. Expected future payments 
are discounted using market yields at the reporting date on national government bonds with terms to maturity and 
currency that match, as closely as possible, the estimated future cash outflows.
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NOTE 12. LEASE LIABILITIES
	 2024	 2023 
	 $	 $
Current lease liabilities	 47,898	 75,945
Non-current lease liabilities	 4,139	 52,037

	 52,037	 127,982

NOTE 13. KEY MANAGEMENT PERSONNEL DISCLOSURE
	 2024	 2023 
	 $	 $
COMPENSATION

The aggregate compensation made to directors and other members of  
key management personnel of the Company is set out below:

Aggregate compensation	 352,958	 355,975

NOTE 14. RELATED PARTY TRANSACTIONS

Key management personnel

Disclosures relating to key management personnel are set out in Note 13.

Transactions with related parties

There were no transactions with related parties during the current and previous financial year.

Receivable from and payable to related parties

There were no trade receivables from or trade payables to related parties at the current and previous reporting date.

Loans to/from related parties

There were no loans to or from related parties at the current and previous reporting date.

NOTE 15. REMUNERATION OF AUDITORS
	 2024	 2023 
	 $	 $

Audit of the financial statements 	 20,500	 19,500

NOTE 16. EVENTS AFTER THE REPORTING PERIOD

No matter or circumstance has arisen since 30 June 2024 that has significantly affected, or may significantly affect the 
Company’s operations, the results of those operations, or the Company’s state of affairs in future financial years.

Accounting Policy

A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the 
present value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit 
in the lease or, if that rate cannot be readily determined, the incorporated association’s incremental borrowing rate. 
Lease payments comprise of fixed payments less any lease incentives receivable, variable lease payments that depend 
on an index or a rate, amounts expected to be paid under residual value guarantees, exercise price of a purchase option 
when the exercise of the option is reasonably certain to occur, and any anticipated termination penalties. The variable 
lease payments that do not depend on an index or a rate are expensed in the period in which they are incurred.

Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are 
remeasured if there is a change in the following: future lease payments arising from a change in an index or a rate 
used; residual guarantee; lease term; certainty of a purchase option and termination penalties. When a lease liability is 
remeasured, an adjustment is made to the corresponding right-of use asset, or to profit or loss if the carrying amount 
of the right-of-use asset is fully written down.
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TNOTE 17. ENTITY DETAILS

The registered office of the Company and the principal place of business is: 

Catholic Health Australia Limited 
Level 5, 60 Marcus Clarke Street 
Canberra ACT 2601

NOTE 18. MEMBERS’ GUARANTEE

The Company is incorporated under the Corporations Act 2001 and is a Company limited by guarantee. If the Company is 
wound up, the constitution states that each member is required to contribute a maximum of $10 each towards meeting 
any outstanding obligations of the entity. At 30 June 2024, the number of members was 40 (2023: 41).

DIRECTORS’ DECLARATION

In accordance with a resolution of the directors of Catholic Health Australia Limited, the directors declare that:

1.	 The financial statements are in accordance with the Australian Charities and Not-for-profit Commission Act and

	 a.	� a.	comply with Australian Accounting Standards – Simplified Disclosures; and

	 b.	� b.	give a true and fair view of the financial position of the company as at 30 June 2024 and of its performance for 
the period ended on that date.

2.	� In the directors’ opinion there are reasonable grounds to believe that the company will be able to pay its debts as and 
when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Jenny Parker 
Director	  
Date: 12 August 2024
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INDEPENDENT AUDITOR’S REPORT  
 

TO THE MEMBERS OF  
 

CATHOLIC HEALTH AUSTRALIA LIMITED 
 
Opinion 

We have audited the financial report of Catholic Health Australia Limited (“the entity”), which comprises the 
statement of financial position as at 30 June 2024, the statement of comprehensive income, the statement of 
changes in equity and the statement of cash flows for the year then ended, and notes to the financial statements, 
including a summary of significant accounting policies, and the directors declaration.  
 
In our opinion, the financial report of Catholic Health Australia Limited has been prepared in accordance with 
Division 60 of the Australian Charities and Not-for-profits Commission Act 2012, including: 
 
(a) giving a true and fair view of the entity’s financial position as at 30 June 2024 and of its financial performance 

and cash flows for the year ended on that date; and 
 
(b) complying with Australian Accounting Standards – Simplified Disclosures under AASB 1060 General 

Purpose Financial Statements – Simplified Disclosures for For-Profit and Not-for-Profit Entities and Division 
60 of the Australian Charities and Not-for-profits Commission Regulation 2013. 

 
Basis for Opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of 
our report. We are independent of the Catholic Health Australia Limited in accordance with the ethical 
requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have 
also fulfilled our other ethical responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Other Information  
Those charged with governance are responsible for the other information. The other information comprises the 
information included in Catholic Health Australia Limited 's annual report for the year ended 30 June 2022, but 
does not include the financial report and the auditor's report thereon.  
 
Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon.  
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In connection with our audit of the financial report, our responsibility is to read the other information and, in doing 
so, consider whether the other information is materially inconsistent with the financial report or our knowledge 
obtained in the audit or otherwise appears to be materially misstated.  
 
If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.  
 
Responsibilities of Management and Those Charged with Governance for the Financial Report 
The management of the registered entity are responsible for the preparation of the financial report that gives a 
true and fair view in accordance with Australian Accounting Standards – Simplified Disclosures under AASB 1060 
General Purpose Financial Statements – Simplified Disclosures for For-Profit and Not-for-Profit Entities and the 
Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act) and for such internal control as the 
management determine is necessary to enable the preparation of the financial report that gives a true and fair 
view and is free from material misstatement, whether due to fraud or error. 
 
In preparing the financial report, management is responsible for assessing Catholic Health Australia Limited's 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless management either intends to liquidate Catholic Health Australia Limited 
or to cease operations, or has no realistic alternative but to do so.  
 
Auditor's Responsibilities for the Audit of the Financial Report 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from 
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance 
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of this financial report.  
 
A further description of our responsibilities for the audit of the financial report is located at the Auditing and 
Assurance Standards Board website at: http://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.  This 
description forms part of our auditor's report.  
 
 
 
 
 
       RSM Australia Partners 
 
 
 
 
 
Canberra, Australian Capital Territory   GED STENHOUSE  
12/08/2024                                          Partner 
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Catholic Health Australia 
GPO Box 815 
Canberra ACT 2601 
T +61 2 6203 2777

	 catholichealthaustralia 
	 catholic-health-australia 
	 catholichealthaustralia6596

cha.org.au
ABN 30 351 500 103 

“�Rejoice in the Lord always. 
I will say it again, Rejoice!”

  — Philippians 4:4


