
Proximity
Signal Nonverbal Cue
Ignore/Attend/Praise

EAS POSITIVE BEHAVIOUR SUPPORT PATHWAY

Behaviour referral:
Review incident
Problem solve with student
Determine resolution or
consequence

Behaviour recorded by leadership

After 3 referrals:
Parent/carer conference
Referral to Tier 2 intervention

CONSEQUENCES THAT RELATE TO THE BEHAVIOUR:

Responding to behaviour errors in
the classroom is a teaching
opportunity to clarify and re-teach
expectations.

All responses should be:
Consistent, calm, quiet, private
and respectful
Immediate (when appropriate)
Specific, yet brief
Least intrusive strategy

DIRECT - INSTRUCTIONAL APPROACHES

Re-direct: (Specific Corrective Feedback) A brief, clear, private verbal reminder of the expected
behaviour. Use classroom/school matrix language.
Re-teach: Builds on the re-direct by specifically instructing exactly what should be done.
Provide choice: statement of two alternatives.
Student conference: private re-teaching or problem solving.

RESPONDING TO LEADERSHIP MANAGED BEHAVIOUR

Inform student of behaviour error
State expected behaviour
Call office

RESPONDING TO STAFF MANAGED BEHAVIOUR

 =INDIRECT - ACTIONS TO MINIMISE
                   DISRUPTIONS

Behaviour
 Improves

Cleaning up our school environment if a student has misused school property.
Finishing off missed work at another appropriate time.

Behaviour recorded by staff.

STAFF MANAGED BEHAVIOUR 

Behaviour
 Improves

Behaviour
 Improves

PROACTIVE STRATEGIES:
ONGOING TEACHING STRATEGIES TO ENCOURAGE EXPECTED BEHAVIOUR AND BUILD RELATIONSHIPS.
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Managing these behaviours requires a close relationship
and restorative practices:

Not ready to learn
Avoiding work
Talking during teacher instruction
Calling out
Disrupting others
Answering back
Not following instructions
Inappropriate comments (inform leadership if comments
are concerning)
Minor physical contact
Not participating
Not sitting with class
Minor property misuse
Minor unsafe behaviour
Lateness
Cheating
Minor dishonesty
Dress code
Technology misuse
Littering

Physical assault
Verbal abuse
Serious bullying issues
Vandalism/property damage with intent
Extreme defiance
Leaving classroom/school grounds without support
Substance misuse
Repeated behaviours not resolved in the classroom

LEADERSHIP MANAGED BEHAVIOURSSTAFF MANAGED BEHAVIOURS

LEADERSHIP BEHAVIOUR RESPONSES

Consistent, educative, effective, not accidentally
rewarding.

Tier 1
Problem solving – student conferences with
parent/carer support
Practicing the correct behaviour at a non-preferred time
Restoration practices

Tier 2
CICO (Check In/Check Out)
Social skills group

Tier 3
Functional behaviour assessment/behaviour
intervention plan
Team around the child meetings
Escalation profile/crisis intervention profile

PROACTIVE STRATEGIES
POSITIVE RELATIONSHIPS

Encouraging Expected Behaviour:

Preferred adult behaviours (e.g., greet students at the door, use student's name, smile, etc.)
Specific positive feedback (e.g., Immediate,frequently to build behaviour,intermittently to maintain behaviour,
descriptive - describe the behaviour,connect it to our universal expectations, emphasise the impact on others.)
Ratio of at least 4:1 positive to corrective feedback
Schoolwide and classwide systems to encourage behaviour
Monitor use of specific positive feedback

Clarifying Expected Behaviour:

Schoolwide expectations
We are crew
We are responsible
We are resilient

Teaching matrix
Classroom behaviour rules
Procedures for non-classroom
settings
Procedures for classroom settings

Teaching Expected Behaviour:
Lesson content

Behaviours on school matrix
Classroom behaviours/rules
Non-classroom procedures
Classroom procedures 

Lesson format
Tell, Show
Practise
Monitor
Feedback

 Behaviour

Student Engagement:

 Active Supervision
 Opportunities to Respond
 Activity Sequencing and Choice
 Task Difficulty

INSTRUCTIONAL STRATEGIES

IF YOU ARE CONCERNED ABOUT ANY BEHAVIOURS
PLEASE CONTACT LEADERSHIP AT AN APPROPRIATE

TIME, EVEN IF YOU DON’T CALL IMMEDIATELY.

REDIRECTION PHRASES

You can ____ when you ____

First ____ then ____

When ____ then ____

If you ____ then ____

Do you want to ____ then ____

Do you want to ____ now, or in 5 minutes?

You can either do ____ or ____

I’ll begin as soon as you ____

I’ll be able to listen to you as soon as your voice is as calm as mine.


